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EDITOR’S COMMENT

Did you know that while you're filling out those application forms for
fishing vessel insurance, farm loans, LIP projects, DREE grants, on-the-job
trammg ov just plain unemployment insurance, that there are planners

gies and more planners planning programs to
justify those strategies and even more planners planning programs to fill the
gaps not filled by development programs?

Well there are — both in Ottawa and right here in your own back yard.

Did you know that the development strategy on which most of the
plans planned by Canada’s best planners is American?

Well it is and its called the Appalachian Model and it’s a model to
which we must all strive for perfectuon not only in our industrial and rural

but in our | as well.

It's not as mysterious as some would have us believe — it simply means
that there’s a model eonndared by those whose job it is to consider models
to contain the hy - ition) of how we should live,
where we should live and what we should do in order to live.

But in order to reach that goal there are steps we must take and
training we must undergo. These, for better or worse, are the programs that
are planned by the planners.

There’s DREE as the master plan and ARDA for those who refuse to
enter the mainstream — (FRED if you live in PEI) —  and on the
provincial scene there’s the Newfoundland and Labrador Development
Corporation and the Rural Development Authority to name but a few,

In this issue of DECKS AWASH we had hoped to gather as many of
the pieces in the jigsaw puzzle as possible, but it isn’t that easy as planners
are a secretive lot. So if there are any pieces missing when you get the
picture finished let us know — we’ll try to find them and print them in a
later issue.

A west coast longliner waits ou
winter months while the men i
area busy themselves with
itiatives Programs.
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REORGANIZED — RESTRUCTURED — RESHUFFLED?

The Moore’s administration is about to roll into action with a brand
new piece of machinery designed to facilitate the flow of programs,
plans and priorities your way.
If you want to know where to go for what these days, we've listed

all the departments.

If you want to know who you should see about what, we've listed
the Ministers and their Deputies (although there are a few still to

come).

But if you want to know what they intend doing about what, you’ll
have to wait until a later date.

DEPARTMENT

Finance
Health
Justice

Provincial Affairs &
Environment

Tourism
Education

Municipal Affairs &
Housing

Social Services
Mines & Energy

MINISTER
Honorable John Crosbie

Honorable Dr. Agustus Rowe
Honorable Alex Hickman

Honorable Thomas Hickey
Honorable Thomas Doyle
H ble Gerald O

Honorable Harold Collins
Honorable Anthony Murphy
Honorable Leo Barry

Rural Devel

Manpower & Industrial
Relations

Hi ble James Reid

Honorable Gordon Dawe

Public Works &

Services Honorable Val Earle
Transportation &

Recreation Honorable Joseph Rousseau
Fisheries Honorable Roy Cheeseman
Industrial Devel Hi ble William Doody
Agriculture & Forestry Honorable Edward Maynard

DEPUTY MINISTER
Dirk Peper
Vincent McCarthy

Herbert Coombs
Frank Manual
Cecil Roebothan

Clarence Keeping
Vernon Hollett
John McKillop
Gerard O'Reilly

G.B. Malone
John Ralph

Ralph Andrews



DEVELOPMENT AUTHORITY LAUNCHES FIRST OF FOUR PHASES

Playing a low profile since its inception in October, the new Rural
Development Authority under the direction of Fred Evans has processed
over 500 applications and given out over $500,000 in grants or interest free
loans to create or maintain some 350 jobs in rural Newfoundland and
Labrador.

Barrel making, saw milling, lumber dressing, pulp making, casket
making, boat building and fish processing are the types of activities being
sponsored by the Authority — in fact legitimate small businesses service
outlets, or primary production activities — provided they will not create
unfair competition in an area, will be considered by the Authority’s Board of
Trustees. As Mr. Evans said, ““We’re not in competition with the banks or
anyone else for that matter”.

The Trustees are three Ministers of the Crown, and three laymen:
Christopher Pratt, artist and resident of St. Mary’s Bay; Bert Meade, school
teacher and resident on the Burin Peninsula, and Lloyd Archibald, a retired
farmer from Harbour Grace, and these six men make the decisions based on
the feasibility of a project in the area in which it is proposed. The actual
project activities are fed in from the field staff at Corner Brook, Deer Lake,
St. Anthony, Gander, Burin and St. John's (see list) under the co-ordination
of Neil Woolfrey in Corner Brook, Launce Shirley in Gander and Fred Cook
in St. John's.

Mr. Evans informed DECKS AWASH that they hope to have a
Labrador field man in the very near future, and that some projects have
already been funded on the southern Labrador Coast.

But all this is just phase one — for the Authority has three other areas
of concern — 1. to provide grants to self help groups willing to match
government imput with time, money or effort into a rational development
approach — 2. technical assistance to such groups through a program
development group of industrial engineers, cost analysts, etc., and 3. advice
to government departments.

But it will be the second phase where the Authority will more than
likely lose its low profile as it becomes more heavily involved with
development associations and self-help groups through a Regional Activation
Program (RAP).

Some 12 men will be recruited and trained for the program and a
network of regional ““semi-autonymous” offices will be set up. Mr. Evans
forsees the day when headquarters (to be housed outside the bureaucratic
corridors of Confederation Building) will provide the support staff for the
direction that will come from the field.

FIELD STAFF

ST. JOHN'S AREA
Fred Cook

Program Co-ordinator
Walter Dove
Development Officer

Ray MacDonald
Development Officer

BURIN PENINSULA
Owen Kennedy
Development Officer
Frank MacDonald
Development Officer

GANDER AREA
Launce Shirley,
Program Co-ordinator
Roy Baker
Development Officer
Lloyd Powell
Development Officer

DEER LAKE
Carl Hussey
Development Officer

ST. ANTHONY
Rex Hodder
Development Officer

CORNER BROOK
Neil Woolfrey
Program Co-ordinator
Lar Guinchard
Development Officer



DEVELOPMENT CORPORATION TO OPEN DOORS SOON

By Christmas, we should all know the team that
will head up the Newfoundland and Labrador Devel-
opment Corporation. That's the body set up two
years ago by both governments to fill the gap left by
DREE‘s funding of business and industry in the
Province.

There's been twenty two million dollars set
aside (20 from the Federal Government for loans and
two from the Provincial for equity funds) — with the
administrative and operational costs of the Crown
Corporation being shared 50-50 by both.

In an interview with Mr. Alexander Roche,
Director of the Feasibility Studies Division of the
newly formed Industrial Development Department
(Mr. Roche has been with the program since its
creation), we learned that the names of the five
directors, (three provincial, two federal) plus a Chief
Executive Officer will be announced very soon.

While the agreement on which the Corporation
is based is broad enough to assist in the establishment
of any small business (private or co-operative), service
industry, or resource based operation, the first task
for the Board of Directors will be to set definite
guidelines and criteria for funding.

PROVINCIAL GOVERNMENT RESOURCE TASK FORCES TO CONTINUE

The first concrete evidence of a resource based
policy referred to in the Throne Speech was the
setting up last spring of some 17-19 Resource Task
Forces (no one seems to know for sure) headed oy
ministers of the crown, deputy ministers and other
assorted civil servants (including a dozen or so from
Ottawa) which have been given three to four years to
provide comprehensive approaches to development in
Newfoundland and Labrador.

Yet one could hardly believe that this govern-
ment is prepared to wait for the findings of such
committees and there is little doubt in anyone’s mind
that the general objectives have already been set by
Cabinet and that such committees will either justify
already existing policies or provide alternative strate-
gies.

So far, there have been over 700 requests for
funding — all filed away in Confederation Building —
but no application forms have as yet been filled out.
There appears to be three main groupings — sawmill--
type operations, motel and tourist establishments and
service outlets.

Mr. Roche sees the Corporation complementing
the industrial development funded by DREE (manu-
facturing and processing) as it could well become
i in providing interim fi ing to
pending a DREE grant or providing the equity
requirements necessary to obtain a DREE grant.

But the areas where funding will most likely be
provided are those of particular importance to the
overall of foundland’s r , OF
where services are necessary to complement such
resources—such as the setting up of a plant to service
off-shore fishing vessels which would not be eligible
under DREE.

More than likely, the Corporation, while work-
ing closely with the new Department will be housed
under another roof. In the meantime, you can direct
inquiries or requests to the Department of Industrial
Development, to the attention of Mr. Roche, Con-
federation Building.

If we were to examine the developmental
strategies for this Province, we would have to take
into account programs such as DREE and ARDA.
which were inherited by the new administration, as.
they provide huge sums of money for development
that can hardly be ignored,

While people were led to believe that their
opinions, expertise and knowledge of the resources in
their areas would form the basis on which these task
forces would function, to our knowledge the only
committee to make even a gesture in this direction
has been the task force on forestry, But then again
very little information is available on these com-
mittees and their work, so we could be wrong and
they may well be out there listening.



Since the articles on LIP and MANPOWER were written for this issue of Decks Awash, the Federal Government has
announced that millions of more dollars are to be pumped into winter works — 12 million of which will come our way

in the next few weeks.

According to Finance Minister John Crosbie, the Government of Newfoundland and Labrador will have no trouble
spending it on labour intensive programs such as “schools, hospitals, roads, saw mills.” Municipalities will be given a
chance to put the money to good use as well by creating new jobs this winter.

Although the LIP article points out that the number of applications in Newfoundland was far behind the number last
vear, there are recent rumours that we now lead the way with the highest number in the Atlantic Region.

Now that the LIP projects have been submitted
for this year, let's review some of the reactions to the
Program. When Manpower first initiated LIP (which
followed closely on the heels of OFY) it was greeted
with scepticism. Enthusiasm then began to grow. LIP
fever was soon rampant everywhere. In Newfound-
land, some 1,142 projects were submitted. (Accord-

land can't complain about that. But we wonder
whtether, in the long run, it isn‘t more economical to
cure an illness rather than to prolong it.

Perhaps the people of Newfoundland realized
this, for although the officials have cleaned up what
they thought were some of the more serious problems

and dings of last year's program, the

ing to our calculations that means appr y one
project per community). While many were quite
imaginative — a helicopter pad on the south west
coast — theatre groups and preschool centres — there
were an unusual number of cleanup projects. Temp-
orarily productive, these don’t really add much to a
community in the long run, but given the framework
of the LIP program which supplies virtually nothing
but salaries, it's difficult to come up with any other
type of project in a rural community of 100 people.

In fairness to LIP, it had been clearly stated by
Manpower officials that the purpose of the program
was not to train or stretch one’s imagination, but
merely to alleviate unemployment during the peak
winter months. Certainly the people of Newfound-

enthusiasm has died. By the end of November 1972
only 20% of last year's total (3,121 applications
submitted last year in the Atlantic provinces) had
been received — only 290 applications received from
Newfoundland compared with 1,142 before last
year’s December 31 deadline.

Although there would be different explanations
from regional development planners, sociologists,
people in outports and city folks, for the lack of
enthusiasm, it could be said that a few basic problems
still exist. The most obvious is that LIP does not
train, This year, it has tried to ameliorate this
criticism by giving preference to those jobs which
attempt to train. But how many projects can do that,
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given the limited amount of money available for
materials and the nature of the outports which lack a
variety of job opportunities.

Those involved in municipal projects have
identified this “limited opportunities problem” and
are trying to rectify it before the December 31
deadline. As a member of the Federatlon of Mayors

and M said “b materials
are not supplied, the pro;ects are often limited to
environmental areas. While these are still important,
they do not provide for future employment or
initiative. Occasionally communities such as Roddic-
ton are able to undertake a successful wood cutting
venture, but the majority of Newfoundland com-
munities are removed from that kind of operation”.

By staging a series of seminars around the
Province, and inviting members of municipalities to
attend, the Federation of Municipalities hoped that
those who had experienced successful projects last
year would share their experiences with others and
open up new avenues of possibilities.

There are, of course, many other contributing
factors, some of which could well lie in regional and
national offices rather than at the local level. Appar-
ently, the lack of last year b
the provincial and federal governments and LIP
officers caused both friction and misunderstanding.
Several projects were accepted which required more
than the money allotted for materials. Those involved
in such proj p! d | and pr
governments for further funds, which in most cases
were not available. In other instances, the differences
between LIP and ARDA projects were not fully
understood. Those involved in LIP could not under-
stand why ARDA projects received money for ma-
terials when they did not. It was not understood that
ARDA projects are based on free labour. There were
also groups who applied for both ARDA money and
LIP grants which were not at all well received by
officials, although they mlgh! have meant the dif-
ference and ful p

Another upsetting problem for LIP ofﬁcials was
the acceptance of projects requiring continuing main-
tenance by provincial or federal governments. Last
year some projects were designed which were later

found to be structurally unsound. These projects h;
to be “either abandoned or a large sum of
invested by the governments to rectify the inadequate.
p ing. Other proj were app d that had no
future in terms of social investment. For example,
fish stages and wharfs were built that have not as yet
been used. It could be said, however, that it's the
nature of the beast, not the fault of the individual
community that such problems arose.

To try and avoid such problems this year, Dr.
Z. Sametz of the Department of Community and
Social Development was asked to be “liaison officer"
between both governments, the people and in particu- |
lar the Department of Manpower and Immigration,
Once a project was initially accepted by Manpower’s
Halifax Office, Dr. Z. Sametz was notified and within
48 hours of studying the project to see if it was
properly planned or if it conflicted with any present
government plans, he was supposed to have notified
Halifax of his decision. While this may have alleviated
federal, provincial confusion, it created some doubt
on the local level for many people knew Dr. Sametz
had the last word and this, coupled with his associa-
tion with the resettlement program, might have
caused communities to hesitate in submitting pro-
jects.

In an interview with Dr. Sametz, he stressed the
importance of preplanning. “If a project requires

i ir i or d i it
should have been obtained prior to the proposal’s
submission”. All we can say is that such expertise is
not that easily come by in Joe Batt's Arm and one
would presume that local people are familiar enough
with the terrain of their community to choose a
suitable site for a skating rink or playground.

Another LIP year is about to begin, but the
problems still exist. At the poor rate at which
projects were submitted the unemployment target
won't be hit in 1973. Whlle we are sure that

the pre , and Quebec
(all of whom suffer the highest unemployment rate)
are thankful for the program, it would be interesting
to see the results of a plan designed to attack the
disease rather than one which hands out bandaids to
stop the bleeding.
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TO WORK
OR NOT TO WORK....

An up to date investigation of the services
offered by Canada Manpower Centres would
probably lead to the assumption that, if a person
wishes to work, the possibilities of him gaining
employment or training towards that end are infinite.

The high rate of loy in Newfound:

several trainees were retained by the companies. He
alsoexphmed that large companies were n a far

better to take ad of such

and that small business firms and particularly the
small P in Newfoundland had to be sought
out.

There are seven Manpower Centres in New-
foundiand and Labrador located in Happy Valley,
Wabush, Corner Brook Stephenville, Grand Falls,
Gander, and St. John’s. There are sub-offices in
Marystown, Harbour Grace and Dunville. There are
also two mobile Manpower units travelling to small

land may then stem from other causes:

1) Perhaps the job-seeking public is aware of
certain Manpower services designed to train and help
find work;

2) Or services offered by Manpower are not
achieving their desired goal of alleviating unemploy-
ment and recruiting workers;

3) Perhaps employers are imposing unrealistic
hiring standards that require unnecessary levels of
education and work experience.

4) Perhaps the unemployed worker wishes to
remain that way as it may be easier to collect welfare
or unemployment insurance.

Obviously, some Newf s have taken
advantage of such programs as Training on the Job
and Training in Industry althoughwe did try to get
official figures from both the regional office in
Halifax and the area office in St. John's. We were
only to be told that such figures are not for public
release — but fed into a computer somewhere in
Ottawa. We did hear, however, that approximately
3,000 people have been trained annually through

all over the Island — these are unique in
Canada. From these centres, persons may receive
mdepth counsellmg, apmude and interest testing and
These services are
of special value to jobseekers who zre phys«zllv or
otherwise i d or

will pay for travelling costs of persons needing to go
to a Manpower Centre to take advantage of such
services.

In a speech in September, the Honorable Bryce
MacKasey, then the Minister of Manpower and
Immigration, paid tribute to “the good people in
Manpower and the Unemployment Insurance Com-
mission who have worked hard and accomplished a
great deal, neither they nor | are satisfied. We have
been fighting fires and applying first aid, and that is
not good enough.”

Mr. Mackasey then went on to outline some of
the major steps being taken to improve the effective-
ness of Manpower Services and “to meet the chal-
lenge of tomorrow.”

While carrying on the established Training-
On The-Job and Training-In- Industry Programs new

these training programs but cannot these
figures or give you a comparative figure for Nova
Scotia. Mr. Lawrence, Area Director for Newfound-
land and Labrador did say, however, that those being

jecti are to be tn include training
d to find g jobs for which

trained workers cannot be found in Canada and to
provide incentives for employers to hire disad-

trained on the job were to the prog

and that there was a low ratio of dropouts, while

ged workers. N is also willing to pay a
percentage of the trainees wages. This could mean



that an employer would be reimbursed up to 100% in
the case of training a handicapped person. To combat
the high standards set by ployers,
certain educational programs are being carried out to
help Manpower clients meet these requirements and
prepare them for work. Some of these programs have
been specifically designed for people who are handi-
capped or disadvantaged. These special programs are
designed in an effort to provide more employment
opportunities and offer a more |ntegrated service to

It would seem much more logical to ask why
Manpower doesn’t make more use of people’s ser-
vices? Could it be that such services are designed for
the businessman in Ontario, rather than the local
entrepreneur in Newfoundland? Could it be that the
‘acquired skills’ offered by our training institutions
are not suited to the real needs of our industry, but
rather an industrial base in Ontario? These questions
need to be given consideration for a change and as
Iong as we continue to allow government programs

Manpower clients who need p in
locating a job. What type of person would benefit
from these special services?

In his speech, Mr. MacKasey described the
typical unemployed person as being “male, single and
under 25 years of age, without marketable skills and
with limited work experience. Prolonged unemploy-
ment may have produced alienation, loss of moti-
vation, despondency, health and family problems and
even anti-social reactions. In some areas the problems
are accentuated by a lack of jobs. In other areas jobs
exist but the unemployed are not considered
qualified by employers. Some of the unemployed are
victims of racial or other discrimination, or simple
neglect. But most want work and need and deserve
our help.”

According to a Manpower source “people some-
times don‘t want to move to a place of work or they
want to train as a bartender in a place such as
Clarenville, where there are ten bartenders already
out of work. There is little point in training people,
unless they can obtain work using their acquired
skills.”

While it would seem that a lot is being done by
Manp to beat y and skill shortages,
unemployment is a very real fact of life for us and
unemployment rates are still rising, and the usual
question to ask is why don’t people make more use of
Manpower's servicas.

d elsewhere to dictate the skills, the industrial
base and the type of employment, the picture won't
really change.

Take On-The-Job — it's only a year old and will
probably go to an early grave — as so many of these
bandaid programs do — and there will be an extensive
and expensive evaluation done to find out what went
wrong. You can be sure right now, that it will be you
that is at fault, because you couldn’t fit into the slot.
Yet, that same evaluation money — if spent before
hand to ascertain the type of program best suited to
our needs — may well have contributed to a radical
change in the unemployment picture in this Province.

Mobile information vans are used by Canada
Manpower to spread the word throughout the

Province.




NEW
HORIZONS

Participants in the New Horizons Program al
partici d in a P Craft Conf held
recently at Gander. Left to right, Mr. Murdock,
Miss Snow, and Mrs. Moores — all from St. John's.

Traditionally, the aged have always held a high
position in the Newfoundland community and their
knowledge and special skills were both respected and
recorded in songs and sagas down through the
centuries. In recent years, however, these same people
have found themselves outside the mainstream of
community life — often tucked away, forgotten and
unwanted.

Just this year, what seems like a very sincere
attempt has been made by the federal government to
reinstate the ‘senior citizen’ to his rightful place in
the community, to give status to those same skills,
expertise and knowledge by letting him do his thing
through a program called New Horizons,

Introduced to Newfoundland early in Septem-
ber, this new program is to be funded by the Federal
Department of National Health and Welfare for the
next three years in the hope that the human activities
stimulated will have a lasting effect on community
life in Canada.

A meeting was held during October in St.
John's to outline details of the program, Apart from
officials from both federal and provincial govern-
ments, well over 150 attended — most of whom were
older people from the capital city.

Designed to reach retired people over the age of
65, the program is for all provinces, for urban and
rural senior citizens and assures that the more active
and vocal of the senior citizens, the 65 to 75 year
olds, don‘t steal the whole show,

In an interview with acting co-ordinator, Mike
Gushue, DECKS AWASH discussed the problems of
getting information on the program out to the local
level and to encourage eligible groups to participate,

The main problem seems to lie in the fact that
unlike Ontario, where just one association has 475
senior citizens clubs formed — only three organized
groups exist in this Province — one at St. John's that
meets just once a week, one at Corner Brook, and one
at Port aux Basques. This is indeed a problem as the
program is based on projects proposed by groups of
at least ten people — complete with a board of
directors,

The criteria for the program are indeed as
minimal as any government program could allow —
with just two stipulations: 1. no funding for capital
construction — with the exception of minor renova-
tions to a community hall or craft centre, etc.; 2. no
wages to be paid — with the exception that should a
group involved itself in a craft project to make money
on items sold to the public, they have the right to
decide the uses to which that money will be put.
Apart from these two stipulations — its a free flowing
format — designed to accommodate the type of
expression and activity envisaged by senior citizens
themselves.

Mike Gushue has been busy travelling to Corner
Brook, Port au Basgue, Lewisporte Area, Conception
Bay in an attempt to meet requests wherever possible,
and feels that although there is a great deal of money
available — (over one hundred thousand dollars to be
spent before the fiscal year is up) that Ottawa must
be persuaded to make it a continuing program and set
no deadlines during the next three years if we want
the type of projects worth pursuing.

Information to date has been channeled
through Government and Extension field workers as
well as the clergy. A permanent co-ordinator will be
named in January — until then Mike will be there and
is willing to respond to any requests for information,
advice, or assistance, In the meantime, write to the
Marshall Building, 127 Water Street, or call collect,
753-1761. Remember that Extension Field men in
your area have the information on the program and
will be glad to help out as well, their addresses and
numbers are listed in the back of DECKS AWASH.



THE ABC’'S OF DEVELOPMENT

iSRRG

Regional Development is be-
coming a household word these days
and initials such as DREE, ARDA &
FRED are tossed about like fresh cod
from a dory, even though the

areas have remained at the periphery
of the main stream.

It appears that the Atlantic
regnon falls into no. 2 — as does

behind regional development and its
many offspring are still vague. Perhaps
a brief rundown on the ABC's of
development might help, with
emphasis on Canada’s approach; why
it has chosen its particular develop-
mental path and where this path has
led.

For those of us who have a hard
time unravelling the mysteries of
development, the Federal Depanment

of Regional and E ic E

lachia, a large i area
covering thirteen of our neighbours’
states. In both areas similar problems
exist: chronic unemployment; little
variety in the economic structure;
decline of traditional activities; low
educational achievement; low rates of
participation and migration of rela-
tively younger and better educated
people.

The report goes on to say that
because of the above mentioned prob-
lems, b and industrialists

has recently published a paper on the
subject which is written by J.P.
Francis, Assistant Deputy Minister and
N.G. Pillai, Chief Economist — A brief
look into their paper might throw light
on the subject.

The report points out that
inevitably, in a country as large as
Canada, regional differences exist.
They have always existed. Differences
in natural resources, environment and
culture make Canada a fasclnaung

country, but dif ly

are loathe to invest in areas which have
a history of poor development. If
businesses do take risks, unforeseeable
problems, such as shifts in demand can
cause a whole industrial complex to
decline, thereby bringing further
economic depression to the area, If
governments do offer incentives and
make it worthwhile for businesses to
locate in economically risky areas, it
might mean that helping one problem
mlght aggravate another, such as help-

mean that some parts of the country
become the ‘haves’ while other parts
become the ‘have nots’.

According to Francis and Pillai,
these regional differences are found in
all countries and are present in three
varying forms: 1. pockets of unem-
ployment and economic depression
spread across a country, 2. a concen-
tration of socio-economic deprivation
in one large geographic area, and 3.
countries where, because of the
political and social structure, certain

ing i might aggravate un-
employment.

There are other problems as well
concerning regional development. Over
the years innumerable theories have
been developed, all vague and many
inadequately planned. They are
centred around growth pole and de-
velopmental pole concepts which is
jargon meaning little more than a
building up of industrial areas whose
interpendence on outlying areas
creates a consistent supply and
demand. An obvious point we think.
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But assuming that such theories have yet to be
worked out, let’s look at what Canada has done
without its theories. The report deals with the
Atlantic region which still has the highest percentage
of rural non-farming population and the highest loss
of population. Unemployment runs one and one half
times the national average, despite Canada’s general
increase in prosperity. It is obvious that previous
approaches to rural development have not worked in
the Maritimes. According to Francis and Pillai, when
Canada was formed in 1987, the federal policy of
that time “the t of a national

nomic growth across Canada so that employment and
earnings in slow growth requons would match the rest
of the country wi di the | eco-
nomic growth.

DREE was devised to cope with three inter-
related problem areas: 1) Industrial incentives to
make viable industries more attractive in slow growth
areas; 2) infrastructural assistance for water systems,
roads, housing, etc.; 3) and social assistance for
employment opportunities.

To stimulate industrial employment in slow
growth areas, a series of programs under the Regional

economy, held together by regional iali and
east-west trade which would almost automatically
result in all regions sharing as fully as possible in its
growth and property.” (p. 38). The depression of the
30's proved this idea wrong. After World War 11, “on
the proposition that the Canadian fiscal system
should make it possible for every province to provide
services of average Canadlan standards for its people

the of i heavier than

average tax burdens, a system of ‘fiscal 1

Devel 1t Incentives Act (which has since been
amended several times) were instituted dealing with a
system of grants and loans for ‘designated areas’.
Those wishing to establish a new facility, or
expand or modernize an existing one were eligible for
primary, secondary or special development incentives
which make available varying amounts of money with
certain stipulations. But the Atlantic regions were
available for the whole kit and kapoodle, primary,
plus y. plus special and this was known as

arrangements was adopted”. (p. 38). Although not
what the experts would think of as regional develop-
ment, it kept the gap between the “have” and “have
nots” from widening. By the time of the 1957-61
recession, people became aware that regional imbal-
ance was not going to disappear. New industries were
not being attracted to the Atlantic provinces because
of the thinly dispersed population, low level capital
input, public services and productivity, poor trans-
portation, and migration. Something to cure these ills
once and for all was needed. Consequentlv, the
Department of F and E i

(DREE) was created, “to provide appropnate pro-
grams to stimulate new productive employment
opportunities” and to facilitate “access to these
opportunities for people in regions of the country
which have been left behind by economic progress.”

“Combined Development Incentive.”

Certain areas of Canada were also known as “a
special area”, which is defined as one “where special
action is needed to promote economic expansion and
social adj 1t by ploy 1t opportunities
are exceptionally inadequate within the area itself, or
in the larger region of which the area constitutes the
major activity centre’” (p. 55). According to DREE
there are seven categories, which fit into the “special
areas”, three of which affect Newfoundland directly.
The first is concerned with relatively large population
centres which have a natural potential for growth, but
need public assistance and additional private invest-
ment to reach their growth, such as St. John's. “The
provision of special infrastructure (water, sewerage
systems, roads) programs in these areas is, therefore,
to assist their general development process and to

(p. 45). Rather than continue the k, major
structural changes in the economy and society were
planned which would disperse and stimulate eco-

h their at for new industrial activ-
ity; (p. 57). 2) Industries in small designated areas,
such as Corner Brook and Happy Valley, are based on

( on p, 13)
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The only activity of note on the rural circuit
during the past month or so is the clicking of pens
filling out application forms for LIP, On-the-Job
Training, New Horizons and RDA to name just a few.
We tried to find out what the rural development
associations are about these days and learned to our
dismay that the Executive Director of the Council,
Bernard Brown, is no longer on the circuit. But
there’s a new batch of field boys on the go — the
Rural Development Authority boys and these,
coupled with field staff from the brand new Agricul-
ture and Forestry Department, the field workers of
development associations, extension reps and count-
less Fisheries DREE, Welfare and Manpower Officers
make up the scene. Added to the list are the new
band of bureaucrats — the federal boys that are out
there preaching participation for the very young and
the very old — when they’re not acting as resource

eople for conferences and seminars sponsored by
Extension.

On the more serious side of rural life there’s
great activity on the Port au Port Peninsula as its
Development Council busies itself with establishing a
viable Irish Moss Industry. Members of the Council

ROUND'N ABOUT ROUND'N

have managed to interest the Fisheries Development
Authority of the provincial government in these
activities and thanks to Rupert Prince they got a
commitment for the dryer only to discover that the
electricity in Fox Island where there’s been Irish Moss
fishery for years, was not powerful enough.

The dispute between Council and the Authority
over the location of the dryer (the authority sug-
gested that both the moss industry and the dryer be
centred at the old Harmum Air Force Base in
Stephenville) was eventually resolved with the Au-
thority respecting the wisdom of the residents —
providing they furnished full details on the industry.

Although they still haven’t possession of the
dryer — they did get a visit from Fisheries Minister,
Roy Cheeseman and Rupert Prince — an historic
occasion for it was the first time in the history of the
Peninsula that a fisheries minister visited the area.

To continue the story, the Irish Moss Industry
to date has been carried on in Fox Island by
individual fishermen who have gathered small
amounts of the moss, dried and packaged it before it
was picked up by a company in PEI.

Right now, there are two outside companies
interested in processing the moss: Marine Coalide and
Genu, a subsidiary of Copenhagen Pectin — neither
company have been in Newfoundland before.

But there are some very real problems facing
the Industry and the Council before things get rolling.
There are two methods of raking — one by hand from
a dory — and that’s the way its been carried on so far
— the other out of 30-35 foot boats with mechanical
rigs. These boats do not as yet exist on the Port au
Port Peninsula — although the moss has been there
for some time in commercial quantities — and the
government has known its been there almost as long

as its been there.
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Their chances of creating a viable industry are
pretty good when you compare the chances govern-
ments have had.

The story on the Port au Port reminds us of one
that used to be told about the Port au Choix area
when the fishermen were accused of day dreaming
and the scientists accused them of hallucinations
when they spoke of the shrimp and scallops abundant
in the waters.

To get back to the story, The location has been
decided on (Port au Port community), the necessary
details submitted to government and a LIP proposal
submitted for the cutting of wood to build the
twenty boats necessary. We'll ftave to wait for the
final chapter to unfold.

There are other problems yet to be dealt with —
a boat shelter and better harbour facilities are needed.
At the moment the only wharf in the Bay is located
at Picadilly and at best, it's a poor wharf that offers
little or no protection against the changing winds.

According to legend the wind turned the
moment after Mr. Cheeseman’s departure and sent
two longliners to the bottom of the Bay.

If the dryer is provided and the boats built and
the shelter and harbour dealt with, then at least 50
more jobs will have -been created providing a steady
income throughout the year. Unlike the seasonal
lobster and cod, Irish Moss can be collected at any
time.

Incidently, there are at least 24 LIP applica-
tions thus far submitted from the area — the Council
being responsible for six. According to our inside
source only one of these has so far been accepted and
the Council, and the residents and ‘Round 'n About
are wondering why? And they‘re wondering just
where the hold up is? — At Confederation Building?
In the old Department of Community and Social
Development?

12

Fisheries Minister Roy Cheeseman (top left)
and Fisheries Authority Chairman, Rupert
Prince (bottom centre) with executive
members of the Port au Port Development
Council.

"/Mll‘ /// :

/s
4



13

natural resources or transportation facilities and
infrastructure and industrial stimulation would be
provi to assist i pansion through the
development and utilization of these advantages.
3) In such places as Burin, Come by Chance, Grand
Falls, Botwood, Gander, Stephenville, Hawkes Bay
and Port aux Choix which are resettlement areas,
special action would be provided to stimulate new
employment opportunities and to provide improved
social activities,

Although the special area concept draws upon
the previously mentioned growth point idea, it is also
concerned with another idea, that of reinforcing
“market forces through a set of co-ordinated special
programs, applied selectively where the objective is to
assist the so-called ‘little economies’ ‘'to participate
effectively in the mainstream of the general process
of economic growth and social change in Canada.” (p.
63).

To complement the special area and incentives
programs, a series of programs were also instituted
which tackled the problem of social adjustment that
had been lacking from previous programs. As the
federal government learned, one cannot provide just
industrial incentives without working closely with the

people involved, The social adjustment programs
developed can be divided into 3 groups: (1) a social
adjustment and special area program which concerns
itself with providing essential facilities and developing
“new employment opportunities in relatively more
diversified activities so as to enable areas to serve as
centres to accommodate economically and socially”,
(p. 65), the people from the outports in the resettle-
ment area. (2) programs for improving employment
opportunities and productivity in rural areas which
involves programs under Agricultural and Rural
Development (ARDA) and Rural Economic and
Social Development (FRED). (3) Identification of
special social adjustment needs is still in the pilot
project stage and as of yet, does not affect New-
foundland,

DREE is only 3% years old and many of its
programs are less than a year old. To date no
evaluation has been done and Newfoundland is
leading the unemployment race with an estimated
20,000 unemployed this winter. Francis and Pillai
may well have hit the nail on the head when they said
“the needs of all disadvantaged parts of the country
may not be resolved by stimulating industrial com-
plexes” (p. 61).
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WHALEN COMMISSION TO STUDY LOCAL GOVERNMENTS

Commissions are in style these days. Everytime
one picks up the paper either the Royal Commission
on Labrador or the Whalen Commission on Municipal
Government is making news. So as not to be behind
the times, Decks Awash is carrying the latest develop-
ments as we receive them.

Recently the Evening Telegram carried a
lengthy article on the newest Whalen Commission

The C made up of Pro-
fessor Hugh Whalen, Chairman; Clarence Powell,
Chairman of the Public Utilities Board; Hubert
Harnett, Past Presid of the d and
Labrador Federation of Municipalities, and Thomas
Hoskins, Former General Manager of Price New-
foundland Ltd. have been meeting since their terms
of reference were established in September to decide
the best way to understand the technical details
involved in local government.

Public hearings will be held in 30 communities
around the province beginning in mid March. Accord-
ing to the Telegram in St. John's the public hearings
will be held to coincide with “reaction to the Procter
and Redfern study of the St. John's urban region.
The government plans to distribute the portion of
this report dealing with local government to various
municipalities in the region so that when public
hearmgs of the commissions are held the views of the

can be ob . The hearings are
expected to be completed by June, all research by
July, and completion of the entire report by Nov. 1,
1973. Although the Commission plans to visit the
interior of Labrador, it will work in conjunction wnth
the Labrador Commission in the more i i

Because of the tremendous growth of incorpor-
ated municipalities (270 in 1972 as compared with 15
in 1969) a number of complicated areas will be
studied, one of which is the pressure placed on the
provmclal treasurv — for example, in 1969 the

i corporation, a crown agency,
borrowed $5 million and 1972 figures show an
expected $35 million will be borrowed.

Other areas to be looked into will be municipal
the legal frame-
work within which municipalities operate, how much
supervision or control the municipal affairs depart-
ment can have over these individual councils, and the
population outside of incorporated areas.

In the Evening Telegram, Professor Whalen
described local government in Newfoundland as a
“special municipal system by North American stand-
ards”, which has grown rapidly and never been
studied. The growth occurring during the 1950’s and
1960’s was more a result of “federal government than
provincial government. The federal municipal devel-
opment loan fund whereby federal funds were avail-
able for capital projects, prompted many com-
munities to incorporate to take advantage of these
funds. Prior to this, the policy for incorporation was
that an area was incorporated when it had reached a
level of maturity which government felt it needed to
be able to tax itself to provide its basic services. This
level of maturity was not taken into account when
the municipal development loan fund monies became
available.”

The Whalen Commission as well as the Labra-
dor C have a time ahead of

coastal areas. The Ci is also idering
conducting a survey of the “‘average” person living in
incorporated areas to obtain their views because they
feel only the more articulate on local government will
become involved in the hearings.

them. No doubt both will come up with concrete
findings and proposals. It will then be up to the
government to take heed of the recommendations
and not let the studies which the tax payers have paid
for to gather dust on the shelves.
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HEARINGS SET FOR LABRADOR COMMISSION

The Royal Commission on Labrador under the Chairmanship of Donald Snowden,
has begun to immerse itself in the problems facing Labradorians. According to the terms
of reference, Mr. Snowden and the other three Commissioners: Mrs. Renne Snell of
Labrador City, Mrs. Frieda Hettasch of Nain, and Magistrate Goodyear, formerly of
Happy Valley will be examining twenty-two aspects of Labrador life. These aspects cover
everything from isolation and transportation to natural resources and the role of the
government.

In order to hear opinions from as many people as possible on these subjects, the
Commission plans to visit every Labrador community between the months of February
and May of 1973. The Commission does not expect that all people will speak publicly
about the areas that concern them, but they Fope that individuals or communities will
communicate either by letter, report, video-tape, privately or publicly and will feel free to
question the Commissioners.

In drafting the schedule of hearings, the Commissioners realize that storms may
well interrupt the sched visits to ities and the itinerary is, therefore, divided
into ten phases, with gaps left for greater flexibility in travel.

% February 6-11: Nain, Davis Inlet and Saglek.

2.  February 18-26: Hopedale, Postville, Makkovik and Rigolet,

3.  March 7-8: Churchill Falls

4. March 13-15: St. John's.

6. March 20-24: Labrador City and Wabush,

6. April 2-13: Red Bay, Pinware, West St. Modeste, Captain Island, Lanse au
Loup, Forteau, Lanse au Claire, Mary’s Harbour, White Point, Lodge Bay
and Fox Harbour,

During the Forteau hearings, special sessions will be reserved for residents of

neighboring English Point, Buckle’s Point and L'anse Amour.
7. April 24-28: Port Hope Simpson, Rexon’s Cove, Pinsent’s Arm, Charlotte-
town, and Norman Bay.
8. May 1-5: Black Tickle, Cartwright and Paradise River,
9. May 14-18: Happy Valley, Mud Lake, Goose Bay, North West River,
10. May 23-24: Corner Brook.

Still to be scheduled are hearings for Esker and other small communities
located along the Quebec North Shore and Labrador Railway. This is an opportumty
for all Labradorians to express their feelings and p . When the C i
visit your community, take the opportunity to spsak with them.




LABRADOR COMMISSION OPENS

Labrador Royal Commission chairman
Donald Snowden has announced the opening and
staffing of the Commission’s office in Happy
Valley,

Max Budgell, a federal government man with
wide experience in northern Canada, will be
executive secretary of the Commission, working
out of the Happy Valley office. Lawrence Jackson,
a researcher and journalist, will be research co-
ordinator.

Mr. Budgell's appointment follows several
months of negotiations with his superiors in
Ottawa. Because of the need to select and train a
temporary replacement for Mr. Budgell in his
Ottawa job, he will not be free to work for the
Commission until January 1, 1973,

Mr. Jackson will start work in Happy Valley
this week.

The Happy Valley staff will travel widely in
advance of the Commission hearings, to make
contact with the Commission’s workers in each
community, explain the role of the Commission
and urge and assist Labradorians to participate in
the study through discussions and briefs.

In addition, Mr. Budgell will prepare for the
Commission a study of local project development
in Labrador, and Mr, Jackson will do a study of
cSdmmunications.
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OFFICE IN HAPPY VALLEY

Mr. Budgell spent four years with the
Hudson’s Bay Company in northern Labrador,
working in Rigolet, Cartwright, Hopedale and
Nain. After six years with the Black Watch during
the war, he returned to Labrador and spent 13
years with the provincial division of Northern
Labrador Affairs, as depot manager in Nutak and
Nain,

Since 1959, he has been a development
officer with the federal department of Indian
Affairs, working both in the Arctic and in southern
Canada. Currently, he is a fisheries specialist in the
Indian-Eskimo Economic Development Branch of
the department.

Mr. Budgell was born in Davis Inlet,

Mr. Jackson, a native of southern Alberta,
together with his wife Laura, spent four months in
Labrador communities last summer in research for
a report on communications and federal govern-
ment services in the territory, Their report was
released by Information Canada this spring.

Prior to this job, Mr. Jackson worked for two
years as a reporter on the Calgary Herald, a year
and a half in mineral exploration in the North West
Territories, and as an instructor in an adult
education project in two Indian communities in
Alberta,
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“FOGO
IS THE
BEGINNING
OF THE FUTURE
OF EDUCATION
J FOR OUR PROVINCE"

These words by Premier Moores at the otficial opening
of the new central high school on Fogo Island set the stage
for what was the beginning of action on an idea which took
shape over three years ago when parents, teachers, school
boards, clergy and students themselves decided to put away
the past and their differences and join forces to erect a new
central high school to serve the education needs of all Fogo
Islanders, young and old.

The new school is indeed open and serving hundreds of
high schoolers from every community on the Island. But for
the first three days, the school was used by the adult
residents to discuss and decide on their own specific
educational needs.

During the Conference, officials from every educational
institution in the Province and from the Department of
Community and Social Development met with residents in
small groups to provide information on the types of programs
offered.

But it was the adults themselves, electing a “‘school
board” of their own that set the priorities for learning —
priorities that will unfold through utilizing their own
teaching skills, training individuals within the community and
bringing in specialized help from off the Island.

Two meetings have been held to date — the first with
the elected body from the Conference — the second with
additional community representation.

The future of education of Fogo Island has already
begun — and for the first time anywhere in the Province,
adults themselves are dictating their own specific educational
needs that will allow for a richer participation in their
community.
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PROVINCIAL CRAFT COUNCIL FORMED

As a follow-up to a provincial-wide Craft
Conference last June in St. John's, over 100 people
gathered in Gander November 24 and 25 to study the
findings of a Steering Committee elected at the first
Conference. The report tabled by the Steering Com-
mittee in Gander contained a radical new approach to
craft development based on a five part program that
includes training and education, a craft resource
centre, a centralized agency for the distribution of
supplies and a number of retail outlets.

While amendments were made to specific areas
of the proposal, the plan was adopted in principle by
the participants, many of whom were urban and rural
craftsman; others representing craft organizations,
agencies and associations.

The Conference ended following the formation ¢
of a Provincial Craft Development Council, made up Rosie Ford of Nain displays her specisl skill
of regional representatives from Newfoundland and at seal skin work at the recent Craft Conference
Labrador who will be initially responsible for securing
the necessary funding to implement two-year pilot
training projects and to finalize details for the
establishment of other component parts. The plan, if
adopted by government, is intended to lay the
foundation for a viable craft industry.

Funding was made available to the Steering
Committee during the six month period of research
through a grant from the Department of the Secre-
tary of State and part of this grant was used to
underwrite the travel expenses and accommodations
of participants at the Gander Conference. The find-
ings of the Steering Committee and reports on both
conferences have been published by the Extension
Service, 21 King'’s Bridge Road.

CRAFT DEVELOPMENT COUNCIL

Mrs. F. Pastore, St. John's, ing the Avalon

Mrs. S. Drover, , representing Central Dr. R. Labrador ladies, Hilda Lyall of Happy Valley,
Butt, Corner Brook, Western Mrs. S. Rhoda Davis of Cartwright, and Maud Chaulk,
Geisler, Churchill Falls, Labrador; Mrs. M. Chauk, North West River, North West River at Craft Conference. Both

Labrador, representing Northern Labrador; and Mrs. R. Davis of
Cartwright, representing Southern Labrador. Still to be elected are
representatives from the Northern Penninsula and the Burin-Burgeo

Mrs. Davis and Mrs. Chaulk were elected to the
Council.




Having recently returned at its base of operation on 15
from a successful fall tour of the penry Street in St. John's. Al-
Province, the Newfoundland Travel- though forty performances in 29
ling Theatre Company is already communities would seem fairly im-
busy preparing for its 1973 season pressive, the Company is not con-
tent to rest on its props. Members
TRAVELLING THEATRE COMPANY ENDS TOUR hope to visit one hundred com-
munities next year. Since for some
it is the first exposure to a semi-
professional theatre company, the
group has made it a policy to
intermingle with the community in
which they are performing as often
as possible. After each per-
formance, informal workshops and
discussions are held, schools visited
and and child involved
in the theatrical experience, In each
community, two plays are per-
formed, one for the young, the
other for adults, although there’s
usually a good mixture at both
performances. The productions are
often sponsored by service clubs,
although three productions were
sponsored by the schools them-
selves last summer.

Little more than six months
old, this theatre group has already
been on tour twice: once during the
summer when they performed a
colorful production of Wizzard of
Oz and the humorous play See How,
They Run: and a strenuous fall tour
during which the group performed
a period play called Pool’s Paradise.

If your community is interes-
ted in sponsoring Newfoundiand's
very own travelling theatre com-
pany, either Dudiey Cox or David
Weiser can be located almost any-
time at 15 Henry Street, St. John's.

The Travelling Theatre with its outside version of the Wizzard of
Oz, set in the Bowater Park, Corner Brook.




ALL ABOUT US" is an open invita-
tion to young Canadians to submit their
creative works to this annual nation wide
experiment in ccmmunications.

Even before a child learns to read,
write or speak in a manner that will impress a
mature audience, he will be discovered con-
tentedly creating his universe on paper, or
wallpaper — whichever he finds first. Having
mastered the waxy crayon he then begins
splashing in water colours, wallowing in finger
paint with the familiar cry: Can | have more
paper, this one is done on both sides! As time
passes we see our young painter take pen in

hand and turn poet and essayist. =
In Canada alone there are 5.7 million

school children producing works of art that
are intense and exciting statements of who
they are and what they believe. Realizing the
potential of a collection of creative works by
young Canadians, Mrs. Betty Nickerson,
author and TV personality, undertook a tour
to introduce Canada to the idea of a book
comprised of impressions of school aged
children.
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Mrs. Nickerson is the author of four
books, one of which resulted in a pavilion at
Man and His World. Celebrate the Sun, her
intense collection of childrens’ art from all
over the world, is a book filled with colourful
and warm impressions of international holi-
day festivities. From her experience with

Every child has dreams, opinions and
impressions which he expresses in some artis-
tic form — he may send as many of these as
he wishes to the collection centre. All works
will be retained as a permanent record avail-
able to interested parties. An all-Canada art
exhibition will be mounted for circulation in
major cities across the Country. Smaller repre-
sentative exhibits will be prepared for circu-
lation in schools, community centres, libraries
etc. If funding is adequate, exhibits will be
prepared on color slides or film strips and
readings recorded on tape. Two publications
are in the planning stage.

One book will provide a representative
selection of the plastic arts in colour; the
second, a book of poetry and essays, pub-
lished in the language in which the works are
submitted, will help create familiarity with
the two official languages. This is desirable
since children rarely see expressions of their
peers in the ‘other’ language. ALL ABOUT
US is planned to generate annual publications
and exhibitions.

Mrs. Nickerson anticipates between
30,000 and 50,000 submissions for these
proposed annual publications. She feels
Canada is on the threshold of a cultural
renaissance as the school age child makes up
% of the population.

You can encourage the discovery of
this vast communication network. If you
attend school in Newfoundland send your
pictures, poems and essays including your
name, age and address to:
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EDUCATION A BOOMING BUSINESS

For several years now, the Extension Service
has been offering certificate courses for business
administrators, civil servants and bankers, both on
campus and in Corner Brook and just last year Data
Processing was added to its program. This year,
business is booming in the education field as Exten-
sion attempts to respond to a growing demand by the
business communities throughout the Province for
less structured educational situations.

These types of programs have been a going
concern in St. John's ever since the Extension Service
formed a Business Advisory Committee to help direct
and design the type of seminars suited to the business
needs. The West Coast town of Corner Brook has just
formed its advisory committee, and already two
courses, Principles of Accounting and Commercial
Law are being offered.

Indications are that Grand Falls, Lewisporte,
Gander, and Marystown will follow suite. These
Advisory Committees are essential if the real needs of
a particular business community are to be properly
met. In the meantime, requests for specific programs
have been dealt with and for the second year
Extension is offering a seminar on ‘Management’ to
Price Newfoundland Company Limited, “‘Commercial
Law’ in Marystown and more recently ‘Modern
Approaches to Management’ was the topic discussed
at a two-day seminar held in Clarenville — November
16 to 18, to be exact. There were twenty-three men
and two women in senior and managerial positions in
private business and government — 15 from business
and 10 from government — and they came from near
and far representing retail and hardware outlets,
hospitals, the CNIB, Government, Power Commis-
sions — from Corner Brook, Grand Falls, Carbonear,
St. John's, Goose Bay, Wabush, and Clarenville.

Instructors for the seminar were Owen Hughes
and Rick Roskin from Memorial University’s Com-
merce Department who offered a program consisting

“Modern Approach to Management,”
a Business Seminar at Clarenville.

of case studies of North American Companies, general
systems theory, management objectives, traditional
management theory, motivation, information sys-
tems, films and discussion — and all in two days.

Another seminar is tentatively scheduled for
Gander in February dealing with ‘Personnel and
Communication’. Information on course and seminar
design is available from Isaac Davis at Extension’s
Head Office in St. John's. The address is 21 King’s
Bridge Road — or just phone the University number
753-1200 — its on a first come, first served basis
though.

CORNER BROOK

BUSINESS ADVISORY COMMITTEE

Mr, Elvin Kean — Bowaters Limited

Mr. Mac Crover — Harvey’s Construction

Mr, Danny Faour — Faour’s Jewellery

Mr. Ford Neal — Gordon Butler Company

Mr. John Tibbits — Economic Development Office
Mr. Ches Winsor — Lundrigans Limited
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Bringing Christmas cheer to
communities around the Province
are the Glee Clubs sponsored by
Memorial University’s Extension
Service. Already groups at Goose
Bay, St. John's, Stephenville,
Corner Brook, and Grand Falls have
given successful performances
under their directors and some will
be performing at local hospitals
throughout the Christmas Season,

Over the vyears, there has
always been some confusion as to
how glee clubs are sponsored. It's
actually quite simple, for as soon as
there's interest shown by a com-
munity or region in establishing a
glee club and once the ball gets
rolling in terms of organizing the
club and hiring a director, the
Extension Service will help sponsor
the club by paying a director and
an accompanist, and providing the
music. If the group wishes to travel
to another community, this too will
be arranged through the Extension
Service field worker and travel ex-
penses underwritten by Extension,
provided some funds are available
and the tour is approved by Exten-
sion’s music advisor, All advertising
and publicity for concerts may be
arranged through the Extension
Service.

The most important thing to
remember is that community glee
clubs are open to anyone interested
in music and that such clubs are
sponsored by Extension only at a

community’s request, On that note, A CHRISTMAS NOTE OF CHEER FROM
Fxtension Glea Clugsovpti e EXTENSION COMMUNITY GLEE CLUBS
Province wish everyone a joyous

Noel, Noel.

—C
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COMMUNITIES WITH UNIVERSITY VTR CENTRES

Bl Varts LABRADOR
Burin Black Tickle

Carbonear Nain

Catalina Hopedale

Clarenville Makkovik

Corner Brook

Deer Lake DECKS AWASH PROGRAMS — 1972 SERIES
Flower’s Cove

Fogo Island

Gander Program 1 An i y program the highli of events related
Glovertown to the Fishing Industry during 1971.

Goose Bay Program2 An introduction to Nain with Tony Williamson inciuding a
G"::::"* discussion of Black Island with George Decker and Hayward Ford.
f:m, :Itv Program 3 The fish collection system and the fishery of Northern Labrador
Milltown with Tony Williamson and lan Strachan,

Newville Program 4 The Nain Fish Plant Operation, 1971, with lan Strachan and Tony
Placentia Williamson.

Port aux Basques ot " .

Roddicton Program 5  Don Snowden’s trip to foreign countries.

Springdale Program 6  Interview with Gus Etchegary on SOFA.

St. Anthony Program 7 Shrimp fishing in Port aux Choix.

Stephenville SRk

St. Brendan’s Program 8  Fishing Film from Japan.

Wesleyville Program 9@  Interview with Chambers brothers in Bard Harbour,

Whitbourne

Program 10 Interview with Dr. Novak on the guidelines for fishing policy.
Program 11  Preparation of Crab Meat. (Part I)
Talk with a tourist home owner in Port aux Choix. (Part I1)
Interview with Jamie Wyatt. (Part 111}

EXTENSION SERVICE Program 12 Interview with Alex Moores, “Role of Fishery in Harbour Grace”.
FIELD REPRESENTATIVES

Frank Allured Stan Kinden
Cartwright Stag Harbour
Labrador Fogo Island

George Billard Martin Lowe
Port aux Choix

Tom O’Keefe
Clarenville

lan Strachan
Nain
Labrador




A NEW SEASON FOR DECKS AWASH

s Senior Ca , Nels Squires, shares some trade
secrets with young Fogo Islander, Howard Hynes, at the recent
Educational Conference held at the new high school.

Ready to embark on a new DECKS AWASH television series for
1973 (the first program will be seen on CJON TV Sunday January 6.)
the Film Unit of Memorial’s Extension Service has also managed to
complete two new films for distribution.

The first off the cutting line was a ﬁlm on the Marmme Ardmen:
Indian burial sites at Port au Choix sh g the archeol I findi
being dug under the supervision of Dr. .Ium Tuck, Head of Amhropol-
ogy at Memorial University. The film also shows those artifacts,
uncovered in the graves, which are now on display at the Visitor’s
Centre in the community, The film is titled “Port au Choix |11 and
was produced at the University’s ETV Centre in St. John's. It is
available for group showing on 16 mm film,

he methodx uud by the Prince Rupert Co-operative in British
C to icati with its are ill
in the second film produced by the Film Unit. Member participation in
policy making forms the core of the film which will be used for
co-operative educational work in the Province. Both parts of the film
are available free of charge along with the 13 programs from last years
Decks Awash series (listed here) on video-tape for group showing
anywhere in the Province. There are now thirty University VTR centres
situated m Newfoundland and Labrador which can be used for
ings and in ition to these centres, Extension’s
eight field men are equipped with VTR sets.

Anyone requiring information on the Decks Awash programs or
on any of Extension’s 212 films and tapes on development and
co-operatives should contact the Field Representative in his area or
write to the Film Unit, Extension Service, 21 King’s Bridge Road, St.
John's, Newfoundland. These same films and video-tapes are also
available on a rental basis outside the Province.
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