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EDUC A TIONAL TASK FORCE

A Task Force on Edu cat ion
and Human R esourc es Develop.
ment has been set up by the pro­
v incial government to delve into all
aspects 01 education. Dean L eslie
Harr is of Memorial Unive rsity has
been seconded by the governm ent
to cha ir the comm itte e and is now
in t he process 01 collecting data o n
wha t educat io nal facil it ies and
services ex ist in the Prov ince.
Every thi ng fr om k inde rgart en to
the po st schoo l level w ill be
assessed and analyzed and th e
or ig inal object ives re-exami ned.

The Com m ittee intends loo k.
ing at problems eme!'9in g and to
pr o po se solutions along w it h
reco mmendat ions b y stat ing its
prefe rences and priorit ies. The
u lt imat e dec ision to imp lement rec­
omme ndat ions w ill , howeve r, rest
at t he political Iewl.

T he Com m ittee is rece iving
br iefs and subm issions fro m individ­
uals and gro ups througho ut the
Province. Yo ur views on any aspect
of educat ion are welcome and may
be sent to Dr . Harris, in t he Depart .
ment of Edu cation at Co ntede rs­
non Bu ild ing.

Membe rs of the Ta sk For ce
Committee o n Education and
Human Resource Development are:
Dr. l eslie Harr is. Cha irm an ; Or .
Raymond Barr en . President. Col­
lege of F isher ies; Mr . K enneth
Du gga n, Pri ncipa l, Co llege of
Trades and Tech no logy ; M rs. Mary
Pratt . A rt ist and Art Teacher ; Mr .
A lec Henley, a St . Jo hn' s busi ness­
man; M r. John Aerema n, F acultv of
Educat ion ; M r. G ill Pike, the NTA' s
President and Mr . Henr y Cum.
m ings. Lawy er. Mr . R oebo than.
Deput y M in ister of Educat ion i. an
ex<lfficio mem ber of t he Com.
mmee.

EDITOR'S COMMENTS

I t almost seemed inevi table that when we began gathering
materi al for th is issue, we would run aground. Adutt-continuinq-or
further educat ion - while i t means different things to different
people and is on the lip s of educators and adults alike - is still VE'ty

much at sea.
There are many strong opinions on what it should be, and

where it should go, but many of these are hardly heard above a
whisper. There are those who have taken it on themselves to study
and examine the educational needs for adults in Newfoundland and
Labrador, but who don 't want to discjose their findings until
they 've had a chance to present them to the government task force
on education . While the Task For ce Committeeplans to present its
findings to government this spring, it may well be another long
cold win ter before it acts or reacts on theserecommendations.

It is from our close association wi th adults at the communi ty
level that the Exten sion Service has come to realize the need for
new and dramatic changes to take p lace i f education fo r adul ts ­
regardless of what i t' s called - is to provide the type of learning
situation that will benefit you at the community level. We know,
because we have heard you say so at conferences, seminars and
workshoPs held in your communit ies. We know you are unsatisfied
with much that is being presented by various insti tutions for your
educat ional benefit. We believe that you must dic tate the shape
that adult education will take in the future.

It is our belief that the recommen dat ions that are proposed
to government by the Task For ce on cont inuing educat ion will
form the basis of any future development and we believe that it is
important that your views are heard by the commi ttee members.

In this issueof DECKS AWASH, we had hoped to compile as
complete a picture as possible of the programs, facilities, and
philOsoPhies that make up adult education in this Province. We had
hoped to do this, so that you could make up your own mind as to
whether they are serving your educational needs as fully as you
wish them to. There are a few gaps, however. Because of the time
limit ~ were unable to provide informat ion on the Adult Learning
Centre at Stephenville. Because of the TasJc Force, we were unable
to persuade some academics, who will most cer tain ly influence the
policies on future developments, to share their knowledge with you
at this time.



DEPUTY MINISTER

Cecil Roebothan left Joe Batt's

Arm, Fogo Island as a young
man to attend Memorial Uni­
versity and later the University
of Alberta. He has worked with
the Department of Education
for the past nineteen years and
was Chief Superintendant prior

to his appointment as As­
sociate Deputy Minister in
November 1969. His con-

triburion to educetion and his
MJrk during the period of re­
organizing the Department of
Education have been instru­
menta/ in some of the educa­

tional changes that have taken
place in this Province in recent
years. Mr. Roebothan, as the
new Deputy Minister, looks
forward to implementing even

greater changes in the future.

For Cecil Roebothan, the newly appointed Deputy Minister of Education for
the Province, further education or continuing education are interchangeable and
cover the whole scope of technological, vocational, up-grading, craft, and university
education !or adults.

Mr. Roebothan feels that what is being offered by the Department of
Education at the moment is not filling the full educational needs of adults in the
Province. He furthermore believes that "the department is not offering enough of
anything. This is where we've fallen down in this whole area, one to which we have
given insufficible attention during the past three years".

The Deputy Minister pointed out, however, that during these past years, "the
department was reorganized, the school boards consolidated and the role of the
church redefined. They have not been idle years, but we've been preoccupied with
centralization, bus transportation and with the atmosphere of uncertainty and
instability in government. We've not had much chance to look at further education,
nor done very much about it.If

He went on to say that "in the next few years we have to develop programs,
not only for those who drop out of school, but for those who want to develop some
useful skills - to obtain some relevant information - to learn the things they want
to do a little better in places like Fogo Island and Quirpon. There should be courses
in canning rabbits, flytying, perserves, motor mechanics. . . ."

Explaining that the Department was not yet completely re-organized, the
Deputy Minister mentioned that there would be two assistant deputy ministers
appointed. He felt it was likely that one of these appointments would cover further
education.

"When the whole process of further education is rationalized in the next few
years, I would hope that community colleges would fit into it. The concept is an
excellent one, but just how it should be developed in this Province is another matter.
I'm not quite sure at this stage of the relationship of community colleges to other
institutions, such as to the University, to regional colleges, should there be regional
colleges, to the College of Trades and Fisheries and to vocational schools throughout
the Province."
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A young Newfoundlander has ON E
chance of going to university or other
instit ution of further education corn­
pared to THREE chances for a young
main land Canadian.

For every TWO Newfound land child­
ren who begin school in Grade 1, on ly
ONE reaches Grade XI. In many areas
the rate is less than one in five.

T here are 80,000 Newfoundland
adults under 50 years of age with
Grade 8 education or less. 25.000
have less than Grade 5. 5,000 have
never been in school.

ADU LT EDUCAT ION CENTRES

Today there are seven Adult Education
Centres in Newfoundland and labrador with
1,000 students whose average age is 23. On Bell
Island, there are 60 students, 150 in Carbonear,
and 55 each in Placentia, Bonavista and Spring­
dale . Facilities are shared in these communities
with Vocational Schoo l students. The 60 stu­
dents in Happy Valley. l abrador and the 650
students in Stephenville have separate facilities
with 325 Stephenville students in-residence .

Decks Awash talked with Mr. Wilson
Brown, Supervisor of Adult Educat ion in New­
foundland and Labrador , and he explained some
of the workings of these centres. The great
majority of adult education students are spon­
sored through Canada Manpower 's Basic Training
for Skill Development Program and are paid
allowances to attend the centres. But in order to
qualify there is a one-year waiting period after

the person leaves high schoo l. There are, how-

ever, approximately 100 students who do not
qualify under these regulations and who are now
attending Adult Education courses as provinci al
students being paid a much smaller allowance by
the Provincial Government.

Who are the students who come through
this Adult Education System? Some are adu lts
studying for self-improvement, who are not
necessarily interested in gaining employment or
continuing beyond a certain grade level. The
majority are concerned with reaching a grade
level that will enable them to f ind employment
or enter a vocational training program or the
university .

At one time, a 52 ·week limit was imposed
r.,n students under the Adult Education Syste m,
but today a student may attend as long as he is
making progress. The courses are purely aca­
demic and geared to the individual, and with one



teacher for every 15 students it becomes possible
for the instructor to spend sufficient time with
each one in order to allow him to progress at his
own rate. As he finishes a section within the
three courses offered - mathematics, science,
and english - he is then tested and if successful
continues on with new work in that course. As a
result of this structure, the time required to
complete a grade level varies with each course
and each student. Hence, there is a continuous
flow of students leaving and new ones taking
their place at all times of the year. But there are
only so many seats available in each centre and
there's always a waiting list. Approximately
2,000 students pass through the seven centres
during a year; courses are run through the
summer months although registration is low.

Courses are graded from 0-4 and 5·11 and
students starting out together usually remain
together if their attitudes and aptitudes are
compatible. Often there is collective decision­
making about rules within their group and there
are no heavy disciplinary standards to meet.
Students may chose which subject they want to
take and the length of time they wish to study
each day, thus enabling them to spend more time
on a weak subject.

With an increasing amount of leisure time
available, many people are looking for a useful
and interesting outlet for their creative energy
during their evenings and holidays. This leisure
factor and the public demand for academic
courses for adults have helped formulate the
wide selection of evening courses offered by the
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Adult Education Division of the Province's De­
partment of Education.

Last year in Newfoundland and Labrador
up to 4,000 people attended Adult Education
Evening Classes which were carried out in 70
communities in the Province in such subjects as
typing, reading, and writing, painting, physical
education and conversational French. Courses
arise from need expressed by the public and once
there is a sufficient number of interested people
and a place to teach these courses, the teacher
will be paid by the Adult Education Division.
There is, however, a dependance on day-school
teachers in small communities to recognize this
need and help organize evening classes.

People attending evening courses usually
pay a small fee with the Department of Educa­
tion paying two-thirds the cost of books. At the
moment there are 548 students attending the
evening classes in St. John's. These are held at
Gonzaga High School and the average age of
these students (an even number of men and
women) is 20; the cost of each student being
$10.00 a year. Mr. Jack Courage, Principal of the
Evening School Program in the city, explained
that in addition to the leisure programs offered,
many students come to pick up courses in order
to achieve a grade level that might enable them
to get a better job or apply for trade training.
Others, however, come to improve their reading
and writing skills. In the case of academic work,
students are evaluated continuously but an exam
would count for 50% of their final mark. Those
trying for a high school diploma would have to
write the CHE exams.
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VOCATIONAL SCHOOLS

But the next step for most is the Voca­
tional S::hool where courses are offered to meet
the demands of employers in Newfoundland and
Labrador. Mr. May, Director of Vocational ~du­
cation in the Province, informed Decks A wash
that 80 % of the graduates of the Province's 13
Vocational Schools find employment in their
field or in a related fie ld.

The history of Vocational Education goes
back to 1946 when the Vocational Institute for
ex-servicemen was set up by the British Govern­
ment. This teede-traininq system continued until
'950 training 600 servicemen. During those three
years staff was trained to rep lace those who had
come from Britain as instructors. What evolved
was a Vocational Training System for Newfound­
landers with the first classes starting in April
1949 through a per-capita grant from the Federal
Government. (Students were paid $5 a semester
to attend.) It was not until 1956-57 that voca­
tional Training started in a big way, although
allowances had been paid since 1953 at the rate
of $30 a month for students coming from
outside St. John's. Mr. Brown and Mr. May had
little doubt that the attractive allowances paid
now are encouraging students to attend adult
education and vocational training courses , but
nevertheless, a lot of under-educated peop le
"have been down a hard road", looking for jobs
or trying to obtain training. The Adult Education
System has offered these people an opportunity
to re-enter an academic world and have another
try at mastering the basic skills necessary to find
work or trai ning.

The high drop-out rate was then discussed
with Mr. May and Mr. Brown, who felt that the
present school system is basically oriented to ­
wards an academic university program. This can
be verified by the fact that the vast majority of
drop-outs re-enter the educational system
through vocational or trade training programs.

William May, Director, Vocational Education

Obvious ly, the needs and capabilities of these
people were not being met in the regular day
school system and they were forced out, leaving
their more academically minded classmates to
their lot. Reading problems also contributed with
most high school drop-outs generally reading at a
level 2.9 grades below the grade they were
attending. Needless to say, the emphasis in Adu lt
Education programs is placed on the English

program, commonly known as communications,

which deals with both the oral and written
language.

Alt hough the Adult Education Syste m may
never work itself out of a job as it was once
believed (educate all the under -educated adults
and the existing school system will take care of
those growing up now) unless the existing cur­
riculum in our primary and seoondary schoo ls
alters sufficiently to keep all types of kids in
schoo l, th e Adult Education courses will sti ll be
necessary to many who dropped out somew here
along the way and now wish to resume th eir
academic training. A change in the existi ng
curriculum in the elementary and second ary
school system could in future years bring about a
shift to non-academic forms of adult education,



VOCATIONAL EDUCAnON

Complementing the College of Trades and
Technology in St . John 's are the fourteen District
Vocational Schools around Newfoundland and
Labrador. Students attending a district vocation­
al school have an unlimited choice of trade and
occupational courses ranging from Aircraft Main­
tenance. Barbering, Bricklaying, Drafting, Elec­
tronics, Motor Vehicle Repair to Pottery. Cook­
ing and Weaving - just to mention a few.

In addition to these courses, students at
the College of Trades are offered business pro­
grams and technology courses in medical sciences
and engineering that including Accounting, Sec­
retarial Science , X-Ray Technology, Pharmacy.
Construction and Forestry Technology.

Enrolment in these institutions has reached
nearly 5,000 this year and the programs are
designed not only to prepare people for employ­
ment, but to provide upgrading and retraining for
those already in the work force. These schools

work closely with the Canada Manpower Centre
in offering training to adults who are referred
under the Occupational Training Agreement as
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well as with the Department of Health, to
provide training for the rehabilitation of the
handicapped.

No tuition fees are charged for full time
courses except in the case of students who have
not resided in the Province in recent years.
Training allowances, besides those paid by Can­
ada Manpower, are paid by either the Provincial
or Federal Government, depending to a large
extent on the category of the student.

The Registrar's Office at the College of
Trades and Technology revealed the following
statistics for 1971 ·72. In the post-secondary
program there were 670 students:

80% were under 25 years of age
15% were from 2&.30 years of age
5% were over 30 years of age
In the pre-employment category there were

580 students:
40% were under 25 years of age
35% were from 25-30 years of age
15% were from 30-35 years of age
10% were over 35 years of age
Approximately 60% were male, 4O%fe-

male students.
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C.N. Granter, Head , Extension Department, Col­
lege of T rades and Technology

COLLEGE OF TRA DES
EXTENSION PROGRAMS

Among oth er things, th e Extension Depart ­
ment of the College of Trades and Technology
offers even ing co urses for cred it . Any stude nt
successf ully co mpleting these co urses is eligible
to receive credi t for co mparable courses in all
programs of study lead ing to the Diploma of
Tec hno logy or Applied Art s at th e Co ilege. Suc h
cou rses as Eng lish, Mathema tics , Physics and
Psychology are offered to provide an oppor ­
tunity fo r individuals to comp lete some of the
cou rses nor mally considered as pre requisi te for
certi ficat ion by various associations.

The Extension Depart ment of the Trades
College conducts a wide range of sho rt courses
for adu lts wit h various levels of ski ll and educe­
t ion. Some are aimed at increasing technical
knowledge and skills, such as blueprint reading ,
compute r organizat ion, elect ric heatin g, medical
te rmino logy, plumbing a nd weld ing.

Ot her co urses are more concerned with
providing training wh ich woutd develop skills to
enhance leisure time. These include wood­
working, gardening, and interior decoration. The
College's Extension Department is prepared to
conduct special courses for business and industry
where the needs are identified and facilities and
personnel are availab le.

The Evening Courses run anywhere from
25 to 80 hours and cost from $ 15.00 to $25. 00.
The average age of the 1,300 people attending
evening courses is between 25 and 29 years of
age, 60% of them women who are usually
studying typing, sbcrthand or wrinen business
communications.

The Trades College Extension Progra m also
offers a five mon th course in meat-euning at
th eir sho p on Cashin Avenue in St. Jo hn 's. The
Penit enti ary in St. Jo hn's has two full-time
instructors from the Trad es College working with
inmat es offering academic sub jects to approx­
imately 40 men, while 8-10 students receive a
course in barbe ring f rom a th ird instru ctor .

Mr. C.N. Grant er, Head of th e College's
Extension Depart men t mentioned the possibility
of ca rrying the programs to small com mu nit ies in
the Province or offering correspondence co urses.
The lack of facilities and funds right now,
however, means that the College is only hand ling
15% of the requests for evening courses. It is
unlike ly that community cou rses will be offe red
in the near future.



BUSINESS EDUCATION

The effects of the fast rate of change on the business
world are more pronounced and impressive in the seventies
than they have been at any previous time. New government
regulations. consumer laws, a shorter work week, more
sophisticated labour legislation, changing life styles and new
prod ucts have helped to create these changes. But for the
businessman himself , the hours are longer and the methods of
conducting business more sophisticated. The 'managers' of this
decade are faced with challenges and opportunities unknown
before .

The businessman in Newfoundland and Labrador is now
operating in a comparatively new arena where the scene is
dominated by large national and multinational 'chains", The
vast resources of these companies permit them to conduct
comprehensive internal training programs and participate in
those offered by educationa l institutions across the count ry .
These commercial giants are also in a position to attract some
of the best manageria l personnel in the nation, a commodity
always in short supply.

Confronted by these conditions, the Newfound land
businessman must keep abreast of new developments by
beco ming aware of and involved in the new techniques, skills
and too ls that are availab le to him. Many larger business firms
and an increasing number of sma ll businesses have already felt
the cha llenge and are beginning to take advantage of the
educationa l programs offered by the University, its Extension
Service, t he College of Trades and Technology and a host of
ot her educational agencies and uovemmen t departmen ts .

Isaac Davis (right) Extension Business
Advisor With Harold Steele.

A. At the College of Trades and Tech­
nology in St. John's and at some of the
vocational schools in other parts of the
Province, clerical courses such as accounting,
typing and hotel front office, (this course is
conducted in St . John's only) are offered to
high school graduates. For high school grad­
uates w it h an average mark of 60 there are
also two-veer diploma courses available in
Accounting, Business Administration, Food
Management Technology, and Secretarial Sci­
ence.

B. Memorial University's Extension
Service offers three-year certi ficate p rograms
in Business Administration, Public Admin­
istration, Data Processing and a program for

C . The Registered Ind ustr ial Account­
ants, the Certified General Accountants, and
other similar organizations offer some cor­
respondence courses to high school graduates.

Canadian Bankers as welt . Extension has
recently developed a program of one and
two-day seminars for businessmen in St.
John's and other areas of the Province which
are tai lored to meet t he needs of specific
organizations or groups wherever poss ible.
These are done on a req uested basis .

D. The Federal Department of Man­
power in co-operation wit h the Pro vincia l
Department of Education subsid izes up­
grading courses associated directly or in­
directly with business through its on-t he-job
training program. T he Department also pro­
vides counse lling assistance to specific bus­
inesses.

E. T he Administrative Management
Society, an mtematione! organization based
in the U.s. has a chapter in St. John's and
offers pertinent info rmation to its members.
It also offers a home study program in some
aspects of business administration. The exam­
inations are prepared in the States.
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THE DOORS ARE ALWAYS OPEN

Well, let 's say you are snting in Newton's Harbour, the
fishing season is over , and you realize that you just didn't get
the fish you thought you could get with your new longliner.
For years you 've been using cotton twine for your cod trap.
but you've heard that small drag nets are proving successful.
You feel, however , that th~y would be too expensive and
anyway you don't know how to knit them yourself. You have
also heard that the Fisheries College would teach almost any
course as long as there was a small group of people prepared to
learn it . So you talk to your friends, all of whom have been
grumbling about not having adequate equipment. One of them
took a course before from the Fisheries College so he phones
St. John's. The College says, "Sure we'll give you a course in
nets and gear . How about from February 5 to February 23
with Manpower pay ing V~'.l '" salaries?" The next thing you
know, twenty longliner men are learning how to make drag
nets.

C.R. Barrett. President, College of
Fisheries

Roy Decker. Director, Extension
Department. College of Fisheries

Perhaps Marine Engines, Navig8- door neighbours. In the off-fishing sea­
non, Codfish Processing or Small Boat son, those men are brought into St.
Repair (see schedulel are more your line. John's , given extenswe training and the n
Just about anything can be offered by sent out around the Province to teach
the College, the only real problem is that other fishermen new techniques.
the request must be submitted about six The Fisheries College , now into it's
months prior to its proposed beginning ninth year, has 400 full-time students
so that Manpower can do the neceSSilry who el1roll for a period of one to three
financial planning. years in their chosen marine field. This

According to Or . C.R. Barrett, field could be naval architecture or food
President of the Fisheries College. almost technology and while the courses offered
every community around the Province in this program may contribute to the
has a fisheries contact man who will College 's well deserved international rep­
relay requests to St . John's and do the utation, it is the short courses offered
l1eeessary organizing. Many communities from one week to six months that
plan on having a College of Fisheries directfv benefit the majority of New­
Extension Course each year . (Just last foundland fishermen. During a year,
year, some Ben Island resKients learned some 2,000 adult students pass through
how to make boats. This year, they want the College in the off-fishing season as
to learn how to split and process fish part of the Fisheries College continuous
caught in their new boatsl. Many of learning program and approximately
those teaching courses are your next 1.400 other adults benefit from the



Fisheries College Extension Program
which brings instructors to individual
communities. All students are paid by
Manpowtlr to anend school.

Entrance requirlNnllnt. for mIIny
of the o~campusshort courses and all of
the Extension "community" coorleS ..e
minimal. You have to be betwMn the
ages of 16 and 65 and in good h88lth, No
I..vel of education is required as most
courses are based on observation and
participation. As for the longer courses
offered in St. John's, they include just
about everything in upgrading or voc.
tional programs. In vocat;onal programs
alone, there's advanced cod trap ece­
struction (six-week course), plant sanita·
tion and hygiene (two..week course) plus
many mor .. If you can think of other
courses .-Kf know frye or more people
who would want to take them, Or,
Barren him_" has committed the Col­
"to finding an instructor,

Or , B... ren feels that with all the
...w developments in the marine world,
the Fishedes College has its work cut out
for many years. Not only is the Coll898
involved in re.arching new and better
marine methods, but is committed to
teaching new de ...elopments to
Newfoundlanders immediately, As new
types of gear are designed for dragging,
they are taught at the College and at the
community level. When the need for tug
boats arise at places like Come by
Chance, tug sicippers and crew will be

trained by the Fisheries Coll898 , As fish
plants change and new methods of food
technology .re introduced, Newfou~
land will be the first to hear about them,

Although Manpower will not p.y
for anything ~. than. fi....-d.y cour.,
if • plant or business wishes to pay for.
0 ... or two-day .".inar, Or , B.rrett has
assured Decks Awash that the Coll898
wwld be delighted to provtele mstruc­
tion. According to the College's pre ..
telent - 'the doors are always open lit
the Fisheries Colktge'.

11
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Despite the many educa­
tional services presented by the
\SriOU5 institutions and agen­

cies mentioned so far in Decks
Awash , tnere still remain a V8St

number of people outside the
mainstream of adult education
whose needs are not being
served by these groups. I t is
difficult to zero in on the
reasons why bur it is due to the
fact that most of these agencies
and institutions are rigidly
structured, tnelr mandates die­

rated by educators and civil
servants.

Such is no t the case with
the Extension Service. Its man­
date is far more flexible and it
is able, often thro ugh con­
ferences held at the local/evel,
to hear these educa tio nal needs
expressed by the peop le them­
selves; and to translate them
into programs specifically de­
signed to mee t those needs.

EXTENSION SERVICE

In recent years, because
of a far greater degree of ertic­
ula rion on the part of com­
munity groups, the Extension
Service of Memorial Universi ty
has changed the emphasis
formerly p laced on "intorme­
tton", to "continuing educa­
tion" and has provided, when­
ever time and money permit, a
broad and varied p rogram of
educational situations for co~
munity groups.

Where there is no other
educational agency providing
services to specif ic groups of
people in a communi ty, the
Exte nsion Service will design
and administer any educatio nal
prog ram. These are sometim es
loosely structured, as in the
case of conferences and
seminars, or may take a mo re
formal appraoch through non­
credit or certificate courses.



Conferences are held on req uest for vario us interes t
groups throughout th e Province or fo r commun ity counc ils
and development associatio ns. Extension will help draw up an
agenda to suit the specific needs of t he participants and will
record their findi ngs. Seminars and Workshops are sponsored
by Extension on the same basis as conferences, but offer a
more tightly structured setti nq for the exchange of informa­
t ion and education between the experts or resource people and
those participating.

Conf erences have been held for community councils in
northern Labrador as well as for special educational councils,
development groups in Lewispc rte, Lamaline , and Labrador,
provincial bod ies such as the Federat ion of Labour, The
Municipal Administrators' Association, and for craftsmen or
clergy alike .

Seminars are conducted for businessmen from St. John's
to Corner Brook, and for special interest groups such as
mem bers of the Early Childhood Development Association or
the Correctional Officers. They dea l with specific topics of
inte rest to community groups - such as agriculture, fisheries,
comm unication, transportation , and to urism-crafts.

The courses designed by Extension vary in structure .
They may be designed fo r specific gro ups on video-tape as in
the case of bookkeeping for fishermen and municipa l em ­
ployees, or conducted in the community or on campus and
they include everything from guitar playing to learning a new
language - in fact , anyth ing that a group of people want to
pursue.

The Certificate courses are much more structured and
they 're des igned for bankers, civil servants, business admin­
istrato rs and members of the St . John' s Constabulary .

In addition to the course work, Memoria l's Extension is
involved in a variety of activi ties in the visual and performing
arts. These include the sponsorship of community glee clubs ,
orchestras, and a music camp for young musicians. Summer art
programs are directed by artis ts and craftsmen in comm unities
t hro ugho ut the Province, providing wor kshops for childre n
and ad ults alike.

Extension f ield represent at ives are available to any group
of people for cons ultation and advice. They' ll provide info rma­
t ion on course design, on the concept of com munity schoo ls
o r on th e setting up of confe rences .

13
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EXTENSI ON'S COMMUNITY DEVELOPERS
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Tony Williamson . Head,. Com­
munity Development Section,
Memorial University Ex-

Memo ria l Universit y' s
Extension Service will soo n
add two more full -time Repre­
sentatives to th e eight already
situated throughout the Prov­
ince of Newfoundland and
Labrado r. (see map) These Ex­
tension Representat ives pro­
vide t he key contact between
Extension's programs in con­
tinuing education and the com­
munities of Newfoundland and
Labrador. Each Representat ive
is responsible for a large region ,
oonsisting of anywhere f rom
20 to 50 communities and
within each area, he main tains
an office, eq uipped with a li­
brary of basic info rmation and
wit h audio visual equipment.
While each representative is ex­
pected to set his own pr iorities
for a program of adult educa­
tion, each shares, however , a
common philosophy and belief
as promoted by the Extension
Service .

This philosophy includes
a concern for the vast number
of people who , through lack of
interest or opportunity or
both, do not participate in the
responsibilities of citizenship
and are resigned to lives deter­
mined by others. This phil·
osophy includes the conviction
that if peop le have the power
to act , in the long run, they
will teach decisions in the best
interests of all. This philosophy
also includes the belief that
people are etten unable to
identify or understand thei r
problems because t hey do not
believe that they have power to
do something about t hem, but
that once this belief is ac­
quired, peop le will make the
effort to objectively evaluate
their own situations.

The goal of the Exten ­
sion F ie ld Rep resentati ve,
therefore , is to help people in
rura l communities of New·
foundland and Labrador to
gain the ability to ident ify , to
articulate, and to act upon
their potentials fo r social, cu l­
tural , and economic develop­
ment . These goals are t rans­
lated into five main functions :
(1) to be the catalyst and
initiator for community organ­
izations and to help people

understand and to deve lop the
use of community power; (2)
in a sit uat io n where there is
often an informat ion vacuu m,
to be the go between fo r those
who have no information and
those who have access to it ; (3)
to provid e leadership training;
(4) to teac h the st rategies and
methods of prepar ing objective
infor mation and to engage in
planning that will result in
rea listic solutions; (5) to pro­
mote communications between
the rural people of Newfo und­
land and Labrador with those
authorities, whether in or out
of Government, who make t he
decisions which affect th eir
lives.

As a com munity de vel­
oper, the Extension Repre ­
sentat ive is concerned wit h
break ing down community fac­
t ions and encouraging co m­
m u n ica t io n s within com­
munities to help all work for a
common cause . As social
change agents, the Extension
Field Representatives do not
try to tell the people with
whom they work what is good
for them and what is not goo d
for th em. or in what dir ections
they should change; rat her
the ir role is to help people



understand the nature of
change and to teach them the
strategies whereby they can
have some influence and con­
tro l over the d irection of that
change, in order to achieve the
goals that they themselves have
chosen .

The Extension Field
Representat ives are not aca­
demics, but highly mot ivated
people with at least an intuitive
unde rstanding of rural New­
foundland and Labrador and
with the abilitY to commun­
icate with people . It has been
sometimes said that these men
create expectations which can­
not be met and that they teach
people to demand more and
more services from Govern­
ment . While it is true "t hat an
informed and aware population
tends to increase its expecta ­
tions just ahead of the ability
to meet these expectations, it
is not true that the Extension
Representatives only teach
people to demand services. The
emphasis of their work is on
self-help, on self·awareness . on
objectively looking at problems
and then trying to learn the
strategies for planning their sol­
ut ion . Because most of the
Field Representat ives are gen­
eralists and not specialists,
when the stage is reached
where solutions must be found,
the role of the Ext ension Rep­
resentativ e is to bring the
people into cont act with
specialists who can help them

find the prop er solutions to
their problems.

As representatives of the
University, it should also be
pointed out that Extension
Field Representatives are not
concerned with only economic
development . The qua lity of
life, as well as social and cul­
tura l development are regarded
equally as important as eco­
nomic development. In this re­
gard, Field Representatives
often act as a liaison between
the visual and performing arts
section of the Extension Ser­
vice assisting to set up summer
art s or crafts programs or to
establish workshops in music
or the art s.

The Extension Service is
sometimes accused of tra ining
people to be mere pressure
groups, particularly teaching
people to put pressure on Gov­
ernment to provide services. In
th is light, the Extension Ser­
vice is accused of being anti ­
Government . The Extension
Service is not ant i-Government.
although it may be anti-bad
government. However , it
believes that in a free demo­
cratic society , an aware and
informed public has the right
to lobby government and it is
the role of the Extension Field
Representative to teach people
what responsible lobbying is.

As rural Newfoundland
and Labrador changes so will
the role of the Extension Ser-
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vi ce Field Representative
change. Today it is not so
important to be the medium
for basic information. Com­
munications have improved so
greatly that many rural com­
munities are now becoming
organized through both statu­
tory and voluntary organ iza­
tions . Many government de­
partments now have their own
field services or information
services. In the future the Ex­
tension Field Representative
will concentrate increasingly
on the strategies and methods
of planning by attempting to
make th e resources of the Uni­
versity in all fields (cultural,
social, and economic) more
accessible to the rural people
of Newfoundland and labra­
dor .

While the Extension
Field Representative is an em­
ployee of Memor ial UniversitY
and a representative of that
institution, the effectiveness of
his work and accountability of
his work will be reflected in his
acceptance by, and rapport
with, people themselves . The
time has passed when most
rural people of Newfoundland
and labrador fear institutions.
governments, or authorities of
any sort. If they are unsatisfied
with the performance of the
Extension Field Worker , the

University hears it as rapidly as
does Government near criti ­
cism of its program .
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OFF ·CAMPUS CREDIT COURSES

There are now over 1.800 people
around the Province who gather once a week
for several hours in one of Memorial Univer­
sity 's 27 centres to take courses. These
courses are taught by a local instructor, or if
an instructor is not available, through video­
tapes prepared by Memorial's Educational
Television Centre. Depending on the size of
the community, an individual has a choice of
three or four courses and can take as many
as two at a time.

According to Or. AI Roberts, Director
of Summer School and Extramural Studies
at Memorial , the purpose of off -campus
credit courses is to meet the needs of the
people no matter where they are . Although
the courses are not designed specifically for
teachers, a majority of those who take them
are teachers. But the program is becoming
more flexible and many adults are now
taking courses out of general interest or
because they ' have children in school and

AI Roberts. Director. Summer Session and
Extramural Studies. MemCH'ial University

want to understand their children's work
better. Others. however, are studying be­
cause they want to upgrade themselves and
there are social workers or civil servants,
working towards a university degree or
RCMP officers preparing for an early retire­
ment. Still others involved in courses had
started at University. but for one reason or
another, had to remain at home for a year or
two. Fortunately. for these people all is not
lost academically because they can continue
to study on a part -time basis while working
full-time.

This section of the University known
as Summer School and Extramural Studies
began in 1969 with twelve centres offering
one course prepared by Memorial's Educa­
tional Television Centre. In 1970 , seventeen
centres were offering a variety of courses.
Today, there are 27 centres located around
the Provi nee. If, however, time proves that
there is not enough demand in an area to
warrant having video equipment there. the
centre will be moved to another area. For
example. although there are 150 teachers in
the Glovertown-Gambo area. many of them
have previously had the courses offered or
they already go to Gander where a larger
number of courses are offered. Conse­
quentlv, the centre might eventually be
moved to a more profitable "people-wise"
area.

If a centre is serving a sparsely popu­
lated area, courses are offered which appeal
to the general population or to primary,
elementary. and high school teachers as a
whole . Regardless of whether a course is
taught by a local instructor or by video-tape.
each centre has a co-ordinator whose job it is
to see that the course runs smoothly and
that all video-tape equipment is in good
order.
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Because of a lack of co ncent rat ed
population, the two areas presently lacking
off-campus credit courses are Newfound­
land's South West Coast and the l abrador
Coast . It is hoped that in the near future,
courses w ill be developed on cassettes so
that individuals in these areas can take credit
courses in their own time.

To the question of what will happen
to off-campus credit courses if a Community
or J unior College is established outside St.
John's, Dr. Roberts feels it w ill on ly mean
t hat an off-carrarps centre is pu lled out of
that locat ion. As he sees it, there will always
be a need for ott-campus courses throughou t
th e Province whether they appeal to th ose
who want t hem as refresher programs or for
upgrad ing purposes. In th e meant ime, if
anyo ne is interes ted in obtai ning university
credits and is either a matur e student wit h a
Grade 11 pass or a recent high schoo l
graduate with a Grade 11 certificate, he
shou ld contact the nearest co-o rdinator or
liaison off icer (see list) in one of the 27
cent res (see map) or he can contact Dr. AI
Roberts, Director of Summer Schoo l and
Extramural Studies at Memo rial.

MEMORIAL UNIVERSITY

LIAISON OFFICERS

Mr. M. Mandvi lle, Memorial Universit \"
St . John's
Mr. M. Steel , Shoal Harbour, Trinity Bay
Mr. D. Balsom , 60H Lind Avenu e, Grand
Falls
Mr. D. Snow , 22A Clarence Street,
Corner Brook
Mr. D. Carter, P.O. Box 12, w ebush .
Labr ador
Mr. V. N ick ola i, P.O. Bo x lB , Goo se
Bay, Labrado r
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Mr. sam Pittman
c/o Whitbourne Central High Mr. Melvin Decker
Whitbourne Roddickton

Mr. William Vickers Mr. Warwick M. Butt
St . Anne's Elementary School P,O. Box 76
St. Vincent's Summerford

Mr. Aaron Jacobs

Integrated High School
Fogo Island

Mr . Chris Hancock

70 MacDonald Drive
Gander

Mr . Robert Toms

P.O. Box 161
Springdale

Mr . Alphaeus Chislett
Anchor Point

St, Barbe North

Mr. Arch Evans

John Burke High School
P.O . Box 97
Grand Bank

Mr. Stanley Sparkes
P.O. Box 153
Glcvertown

Mr. Ronald L. Sparkes
P.O. Box 279
Happy Valley

Mr . Roy sroodev
6 Maple Street

Grand Falls

Mr. Roland Strickland
P.O. Box 144
Milltown

Mr . Samuel Chaulk
P.O. Box 277
Port aux Basques

Mr, Walter Parsons
c/o Laval High School
Placentia

Mr. Raymond W. Rose
P,O. Box 370
Wabush

Mr . Gerald BO'hering
40 Main Dam Road
Deer Lake

Mr . William Jones
Wesleyville

Mr, Ray Meade
2 Summer Place
Stephenville

Mr. Gregory S. Penney
St. Gabriel's High School
St . Brendan's

Mr. Ross Carpenter
P.O. Box 376
St . Anthony

Mr. Ben Brushett
P.O. Box 18
Creston

Mr. W.G. Dixon
P,O. Box 105
Baie Verla

COORDINATORS

Mr. Ernest Cole
P.O. Box 176
Carbonear

Mr , Ben Snook

P.O. Box 165
Bonavista

Mr. William Day

Balbo Elementary School
P.O. Box 186
Shoal Harbour

Mr . Leslie Coombs
14 Queen Street
Corner Brook



The Educat iona l Television Centre at
Memorial beoan it s ot t-campus work in 1969
by launching a pilot project with a year long
credit course ent it led "Th e Psychology of
Learn ing" . Produced for the Summer School
and Extramural Studies Division of the
University in the ETV Centr e on campus,
the course was distributed on video-tape to
192 registered students in communities
throu ghout the Province.

In describing th e first project, ETV's
Director, Duane Star cher explained that
"each off-campus centr e was furnished with
its own video-tape player and MOnitors, and
person al contact with the professors at
Memor ial was maintained th rouqh the use of
long d istance telephone ccnteren ce calls.
The course was very successful , with no
difference in grades between those taking
the course by television and those enrolled
in trad itionally taught sections on the
campus . The pilot project was soon followed
by ot her courses of general interest which
explored new techniques or new areas so
t hat t hey were not repe tit ive fo r those who
wished to upgrade th emselves or who had
attended univers ity for one or more years ."

In the few years since, ETV has greatly
expanded its facilities on ca mpus and its
VTR outlets. Today there are 27 VTR
centres in Newfoundland and Labrador, (see
map) with a local tutor to stimulate dis­
cussion and answer questions based on the
prepared topic lecture. All ETV courses are
taped in the studios at Memorial al)d are
prepared by University faculty members.
Supplementary material, however, is gath­

ered in the 'field '. by the Centre 's mobile
van. The facult y, with the help of ETV's
graphic staff compile the comprehensive
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EDUCATIONAL TELE VISION

workbooks that accompany each course.
The life span of a course is generally thr ee
years , lying fallow the second year, but it
may well run longer if there is a specif ic
need . Detailed informat ion on these and
other off .campus courses is available from
the Memorial University Liaison Officers
(see list) or from Or. AI Roberts, Director of
Summer School and Extramural Studies.

Duane Starcher, Director , Memorial 's Educat ional
Television Centre
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COMMUNITY DEVELOPMENT CENTRE FOR MEMORIAL

Or. GOf"don Inglis head s t he new Ce nt re
for Community Deve lopment a t Mem­

orial. A prair. man by birth , Dr. Inglis
worked as. tower, t ruckdrNer . sew-mill
worker. and .amen in Briti sh Columbia
pt'tor to his academic CM"'. Du ring the
past .... yea rs,. he hili ta ught at the

Uniwersity of TOfont o where M com­
p let ltd h is Ph.D .

The announcemen t by Memoria l Universit y to estab­
lish a Centre for Community Init iat ive was made last
J une by its vtce-President (Academi c). Mose Morgan,
to representat ives of some th irty rural development
gro ups at the ir annual meet ing in Gand er.

At that t ime, Mr. Morgan said that the Centre would
offer assistance to such group s and provide resource
people to work with associations in the decision­
making process . He saw the Centre functioning as a
resou rce and info rmation base, while offe ring a
tra ining program, providi ng social engineer ing to
students wishing to work as pa id officers for deve lop­
ment groups , or as fie ld representatives for govern ­
ment and other agenc ies.

Since then, a direct or has been appo inted to spear ­
head the Centre and Dr, Inglis has provided Decks
Awash with a descr iption in the following letter:

DREE OFFERS INDUSTRIAL DEVELOPMENT SEMINARS

Even DREE is in t he bu s iness of ed ucatio n t hese d ay s, wi th industr ial semi na rs (o r stu dy worksh op s) bein g
spo nso red by rts Industr ial Develop ment Br a nch for com munity gro up s around the pro vinc e.

At th e req uest of commu nit ies, re p resentatives from th e provinc ial an d federa l governm ent, wi ll go t hroug h
thillt par t icul ar commun it y wi t h ill' f ine tooth comb' and p ro vid e illp rof ile on rts adva ntages and d isad vantage s.

Th at ' s t he stillrting p oin t fOf the seminars in which businessmen, .rvtce club membefS, co m munity
councilme n and tnterested people are bfough t together to initiate so me constructive viewpoints illbout t he
co m m unity. T he . minars are d es igned simply to get people ta lking and acting, to consider t he process by w hic h
a reg ion ca n undertake to su sta in and pr omo t e economic development th ro ugh the efforts of cit izens and
orvanizations. T hey are not me ant to so lve pr ob lems . O nc e t he fact s and f igur n are suppl ied , it is th en up to t he
co m mu nity tc se tt it. If to outside industry,

Se m inars h ave been he ld in Harb o ur Gr ace , Bo twood , Gr and Fall s, T will ingat e, Wind sor , and Mary st own,
While one da y may be SUfftcMtnt to spark a n interest in d eveloping an ar ea , a co m m un ity m ight wish to ex p lo re
in grea te r depth t he potentia l of th et a rea, For those communi tie s, DREE will spon sor a "3-day" se mi na r. Thus
far Marystown , St. John's , Co r ner Bro ok a nd Grand Fall s have t aken advantage of th e week end seminar and
ex plo red in great detail e ight areas of ind us tria l devel opmen t: (11 th e ec o no mic bac kg round of industrial
development in Canad a; 121 the rol e of the commun;ty in ind ustrial development; 131 o rga n ization of ind us t r ia l
development; (41 lands, bUildings and indu st ria l park s; (5 1 ty pes of industr y - co st f actor; (6 ) fin anc in g
industr ial dev e lopment ; (7) in te rnal promotion ; (8 ) fund intiland deYeloping pr o jects.

Int erested? Just co nbet Mr , A ustin Dav is, Depart ment of Reg ional and Econom ic Expa nsion , S ir
Humphrey Gil bert Build ing , Duckworth St ree t. St. Joh n'L
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COMMUNITY

DEVELOPMENT

CENTRE

FOR

MEMOR IAL

For some t ime now, the Univers ity has been planning to open a new academic secti on
devo ted to comm unity affairs and developm ent which will probably be called the Cent re for
Com mun ity Development. At the moment, a program is being plann ed that is e xpect ed to go into
opera t io n in th e summer.

Deta ils of the new Centr e's program ha ve sti ll to be wo rked out, but it is hoped tha t it will be
active in four areas to supplement t he community work already being done by the Universit y :

1. A Degree Program. This would be a program in which students could receive a B.A.
degree with a major in Community and Development Studies. It is hoped to introduce with this
program a plan by which the students can be "lent out" as employees to local community
assoc iation s for a term or two , so that th ey may benefit from practical experience while sharing
their academic experiences with people in the local groups.

2. A Consult ing Prog ram. Th is would be an attempt to make the special knowledge and
experience of academic people at the University more directly availab le to people at th e
community level. It could take the form of a special consulting service, in which community
groups facing particular problems approach the Centre for assistance. The Centre could then try to
arrange for the particular kind of expert help that is needed. However, it might also involve a
program in which professors and community groups could come together less formally for a more
gene ral exchange of opinion and knowledge .

3 . A Non-Academic Train ing Program. Cou rses, seminars, workshops, etc. cou ld be offered
in the various skills and techniques involved in Community Development work. This should be a
very flexible program, with courses tailored to the needs of individuals and groups already in the
field . An organized program of such courses plus some academic courses could lead to a Certificate
or Diploma in Community Development if people feel a need for this.

4. An Appl ied Research Progra m. The various development-or iented activ itie s now going
on in Newfoundland undoubtedly show the need for research and invest igation into special
problems. The Centre should be able to organize the resources to tackle some of these as they
arise .

These are the tentative plans for the Centre. There are probably many ot her things it co uld
and shou ld do. If yo u have any suggestio ns or comments, t hey would be very much apprecia ted.
You co uld write to me at the Cent re for Community Developmen t at Memo rial University , or
teleph on e 75 3-1200 , Ext ension 2281.

Gordon Inglis
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OUR EDUCATED LABOURERS

No one can say that the Federat ion of Labour hasn 't labo ured hard in their
continuing education progr am for employees. Although the program is still in its
init ial stages, it is on e of the most well organized adult education programs in the
Province. The various seminars offered to members of the Federation are based on
the philosophy that all those involved in the trade movement should be responsible
leaders and citizens, not only in the ir un ion Local, but in their community.

It is at the community level, where the program begins with one-day seminars
dealing with problems unique to that community or Local. Members who show
interest in these seminars generally attend one of the weekend seminars prepared by
the var ious Labour Councils throughout the Province. Seminars on such topics as
collective bargaining, public speak ing, or parliamentary procedure were held in
Grand Falls in October, St . John's in November, and Corner Brook will hold one in
the spring. If an individual has demonstrated potential leadership at these seminars,
he has a good opportun ity of being one of the n ine Newfoundlanders selected to
attend the labour school at St . Francis Xavier in Ant igonish . If his name is submitted
by the local union to the Federation's education committee and it is approved, he is
off for two intensive study weeks in Nova Scotia.

The AR LEC (Atlantic Region Labour Educat ion Committee) is sponsored by a
federal grant from the Department of Regional and Economic Expansion and St.
Xavier's was chosen for the Atlantic Area because of its facilities and its long interest
in the labour movement. The School is now held three times a year and follows no
set instruct ional pattern, but rather tr ies to meet the needs of the times by
examining economic problems, union philosophy, labour sociology, collective
bargaining and many other areas of interest to the student. Because of the DREE
grant, all expenses are paid and each student receives his regular weekly salary .
There's even a pot of gold at the end of the rainbow for selected potential leaders­
six weeks at the Labour College of Canada held each year in Montreal - so far, only
three or four have attended from Newfoundland, but as more and more members
become involved in the various seminars and schools, more will undoubtedly be
attending. The College do es offer scholarships, but needs the continu ing f inancial
support of un ions if it is to offer more opportunities to Newfoundlanders.

Onc e th e education program is in fu ll swing, Newfoundland could well have the
best educated labo ur leader s anywhere, but 80 Newfoundlanders will have to go
through the AR LEC schoo l at St . Francis Xavier's before there will be one member
from every Provincial un ion represented-and that could take a long time. The
Fede ration is hoping that in a few yea rs all labou r leaders will have obtained enough
expertise to bridge the gap that now exists between labour and management. It is
also hoped that federation members will provide the kind of responsible leadership
needed not only for the work of the Federation in the Province but for the
continuing work needed for all communities to develop.



Of all the co u rses off ered by th e various
insti tu tio ns of learning in th e Province, there
are few th at are aimed at the field of
agr icu lt u re. In recent months. how h er . t he
Prov ince' s Department of Agr iculture and
Forestry has designed a serie s of Introductory
Short Cour ses in Agriculture in co njunct io n
with Can.ta Manpower and Division of v cee­
tiona l Edu cat ion .

Here a re t he .tmission requirements:
Grad e VIII is p referred, but not essent ial, a nd
candidates mu st be phy sically f it and a ct ive ly
engaged in the areas o f agr icultu re be ing
cover ed in t hese courses. All en ro llees are
RJbject to the recommendation of th e Di·
Yision of Agricu lture and Food, Depktment
of A!p"iculture and Forestry and final selec ­
t ion and documentation is made by Canada
Manpower . Courses have a lread y been con­
ducted and completed in Artificial Insemin­
at io n; Pest Control. Crop . Swin e, and Vege ­
table Production; and Record Keeping, but
there a re still many to come:

1. Da iry Husbandry - February 19-23
2. Mark eting of Agricultural Products­

March 5-9
3 . Soils - March 12-16
4. Selection, Use, Operation a nd Repair

of Farm Machinery - March 19-23
5 . Pastu re Management - Apr il 2-13
All cour.. are f ive day s in length with

tM exception of Pasture Management wh ich
will be conducted over a t en-day pM"iod .

Instructor s for t lMtse courses are drawn
fro m t he staf f of t he D",i sfon of Agr icuhure
and Food w;thin t he Department of Agri­
cu ltu re an d For estry. Anyone interested in
taking these cou rses should co n tact Mr. Len
Johnson at the Depanment_
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AGRICULTURAL EDUCATION

Certain programs are being init iated to promote the
increasing inte rest in agr icultural activit ies, among th em ­
the introductory short cour ses in Agriculture by the
Departm ent of Agriculture and Forestry. The Nova Scot ia
Agricultur e College has been oper ating fo r years , however ,
and it is offerillg vocational training courses which are
designed to help men and women enter or progres s in
various farm or agriculturally related occupations. In some
cases, it is training as a supplement to on-the-job
exper ience.

In planning vocational courses, the needs and inter ests
of each of the Maritime Provinces were consider ed
through the Provincial Agricultural Manpower cern­
mitt ees. There are short courses planned on several
agricultural topics for selected centre s in Prince Edward
Island and New Brunswick .

Students are welcome from all provinces and Mar­
itimers should consider the possibility of studying in th e
centre s in P.E.1. or New Brunswick as well as in Truro.
There are residence facilities at the Nova Scotia Agri­
cultural College for studenu attending short courses .

Cour ses are offered in Meat Cutting, Gene ral Agri­
culture, Stable Management, land Clearing for Crop
Production, Power Saw Operation and Safety, Diary Herd
Methods and Skills, land Use Planning, Beef, Sheep,
Potato and Poultry Production ; there is a long list and
some may not be pertinent to the agricultural scene in
Newfoundland.

If one or more of these courses interest you , then you
should apply through your nearest Canada Manpower
Centre or directly to the Co-ordinator of Vocational
Training . Nova Scotia Agricultural College, Truro, Nova
Scoti a.
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VIEWPOINT ON AOULT EDUCATION

Preoccupation with the problems of elementary and secondary education, debates over such
issues as the feasibility of establishing a medical college on our University campus, and general
budgetary problems have tended to obscure from public view the major educational concern which
may in the long run be of more significance to Newfoundland than any or all of the foregoing. I
speak of adult education programmes anc requirements in this province. Two recent events have
brought this topic to the fore ; one the annual meeting of the Canadian Association for Adult
Education, Newfoundland Division, and the other Extension Department's conference on Fogo
Island. Both these event s should be of concern to teachers because both focus on the need for all
of us to look at our educational effort and our educational needs from the perspective of the
citizen, who, responding to the call of educators, spokesmen for government, business and
industry, for better qualified persons, seeks to improve his lot through adult education classes.

At the C.A.A.E. annual meeting delegates were impressed by the talk given by Mr. Urbain
LeBlanc on the P.E.1. Community School Programme, which is a rapidly developing adult
education programme sponsored and promoted by the P.E.1. Rural Development Council. Under
its aegis a total of 26 Community Schoo ls scattered throughout the island offer an evening
programme for adults. Listening to Mr. LeBlanc's account of how the citizens of these P.E. 1.
communities are acting to improve their own lot leaves one with the conviction that once again it
was being demonstrated that self help is, in the final analysis, the most productive of results . I was
struck too by the fact that the public schoo l which houses these programmes became at night the
"Community Schoo l" and wondered how far w~, in public education, have strayed from the
concept of operating a pub lic school as a genuine community enterprise . I was struck too that th e
ten week programme offered during the winter months cost very lit tle in terms of dollars. The
major reason for this is the fact that none of the instructors, whether they be teachers, lawyers,
docto rs, nurses, mechanics, farmers or housewives, received any remuneration for their
contribution. Rather, each offered his talent in the genera l com munity interest .

In a word, the Com munity Schoo ls in P.E.I. are being developed in respo nse to real needs,
includ ing the need for com munity itself and for adul t educa tion.

While still reacting from the impact of Mr. LeBlanc's cha llenging presentation, I made the
journey to Fogo Island where, in response to a request from the Fogo Island Improvement
Committee, t he Extension Depart ment of Memorial University staged a three day conference on
co-operatives , f isheries and education. Here again the emp hasis was upon commu nity leadership
developmen t and self help and using the leadership so developed to attract support of governme nt
at the various levels and of other agencies. Having just been cha llenged by Mr. LeBlanc' s talk to
realize the potential role of teachers in community development, I was gratified to find such a
large number of Fogo Island teac hers at the conference and willing to participate in self help
projects.

The enthusiasm of the cit izens in support of better educationa l opportunities, an enth usiasm
which t hey were backing up wit h hard work and hard cash, helped me to realize what a challenge
faces o ur profession - th e challenge to look about us, outside the fo ur walls of our day schoo ls and
into th e ed ucatio nal and leadership needs of our province. What better projects cou ld our NTA
branches undertake than to survey the real and pressing needs in the areas in which they function !.
and to rally commun ity support for the fulfillment of t hese needs .

Sherbu rne McCurdy



IN·SERVICE EDUCATION

Traditionally, the NTA Association, in
conjunction with branches, has been the sole
provider of in-service education for teachers.
However. since the reorganization of the Depart­
ment of Education and School Boards in 1969,
the task of providing in-service education was, in
large measure, taken over by the Boards. Just
now, a new group is emerging in this area ; they
are teachers who are members of Special Interest
Councils.

The NTA first considered setting up
Special Interest Councils in 1958 and had a
committee draw up a model set of by-laws for
consideration at that time, but this division did
not really get off the ground until funding
regulations were provided in 1968.

Today there are fifteen active councils, and
some four or five of these have regional branches.
while others have plans for expansion in this
area. Just recently the NTA Executive approved
a new regulation , effective as of September 1972
under which a grant of $100.00 is awarded to
each council that has regional branches with at
least twenty-five active members. A maximum of
five such grants may be awarded a council in any
one year .

A standing committee of the NTA Exec­
utive is responsible for co-ordinating the activ­
ities of councils and for administering the fund­
ing regulations. This committee is assisted by a
member of the administrative staff.

Many of the Special Interest Councils have
very strong professional links with the Division
of Curriculum of the Department of Education,
and with the Faculty of Education at Memorial
University, and frequently receive professional as
well as financial assistance from both institu­
tions.

This year councils have involved themselves
in a number of interesting projects. The Educa­
tional Drama and Spoken English Council, find­
ing itself without funds to hold one of its general
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meetings, overcame that problem by setting up a
telephone conference with its regional repre­
sentatives. This council was assisted in co­
ordinating this conference by the Head of the
Speech Division and the Director of the AN
Centre at Memorial University.

Members of the Home Economics Council
is giving classes in Consumer Education to adults
at the Blackhead Road Medical Centre in St.
John's. The teachers in this council are also
involved with the Division of Curriculum at the
Department of Education in revising the Grade X
and XI curriculum.

The History Council with the assistance of
the Memorial A/V Centre, is preparing 100
multi-media kits on the Grand Bank Fisheries
and will have these available for distribution to
their membership.

Newsletters and special workshops are the
ordinary business of all councils and these, in
conjunction with special projects. are involving
great numbers of teachers in a type of in-service
education that is of particular value to those
participating as it keeps teachers updated on the
new trends in their area of specialty, and
provides in-service education at the grass roots
level and under the control of those persons who
will be most affected by it.

Lillian Bouzan
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YOUNG MEN AND YOUNG WOMEN

In early January of this year the Evening Telegram ran a
half page advertisement for the St . John's YMCA & YWCA
programs. The list seemed endless - amo ng the programs
offered were hobby activities, craft instruction, physical
fitness classes, swimming for adults, youths, preschoolers,
clubs and teams. But Yoga heads that list with 18 time slots
allotted.

Physical fitness has always been one of the main
concerns of both V's - the keep-In classes, swimming and
drop-in gym programs are always filled to capacity . Other
sports such as badminton, soccer and bicycling are popular and
there is a unique wheelchair sports program held once a week
at the building on New Cove Road. less energetic, but still
popular, are bridge lessons , cooking classes, modelling, sewing,
and weaving held at the YWCA headquarters at 55 Military
Road.

Fees at the V are kept at a minimum and you don't have
to be a member to participate. Membership for adults.
however. is only $3 .00 a year and youth membership is $1 .00.
A membership fee entitles you to a cheaper rate for courses.

Decks Awash talked with Mr. Gary Gray. General
Secretary of the VMCA,who explained that the YMCA has
been mainly concerned with physical fitness and the family in
an attempt to meet the needs of the public. Right now there
are 407 people between the ages of 18 and 29 and 348 people
over 30 years of age registered at the YMCA and membership
has not been restricted to men only, as entire families are
encouraged to take out membership. The control of the
organization and its policies are in the hands of its members.

Mr. Gray said that he expects sometime in the future to
see new fac ilities built to house the V' s expanding program
and he inform ed Decks Awash that a new building might
include residen ce facilities like those found in many V's across
Canada.



While there is great co-ordination between the YMCA
and the YWCA programs, Mrs. Iris Kirby, the Executive
Director of the YWCA,explained some of the differences,
pointing out that membership in the YWCA was restricted to
women. Not as physically oriented as the YMCA, it tends
towards the more social aspects of the community. Volunteers
working for the YWCA are busy helping form Neighbour
Groups in new housing areas, organizing bazaan, dessen - card
parties, and fashion shows, in addition to raising money for
developing countries.

Working with the theme 'Education for Social Ch,lnge,'
the local YWCA finds itself involved in investigating the rtatus
of women and is concerned with human rights and social
injustice. Acting as a catalyst for socialization, the YWCA is
also involved with a senior citizens' club, sponsors a Saturday
night for singles program and works with unmarried parents.

In planning for the future, the YWCA talks about the
construction of new facilities as well, but righ\ now Mrs. Kirby
speaks enthusiastically about the fact that both Y's conduct
courses all over the city, whenever suitable facilities are found,
thus drawing together people from various neighbourhoods
and diverse backgrounds.

Although courses are conducted only in the St. John's
area at the moment, there is a possibility of extending the
programs to other parts of the province, and if anyone is
interested in seeing a Y started in their area, they should
contact either:
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Mrs. Iris Kirby, YWCA
55 Military Road,
St. John's

Mr. Gary Grey , YMCA
New Cove Road
St. John's
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Anna Templeton, Supervisor. Craft
Training Division , Department of
Education

CRAFT TRAINING

For those of you who can't take craft courses in pottery,
sewing, weaving, macrame, or leather-making offered at one of
the craft schools in St. John's or Corner Brook, all is not lost.
According to Anna Templeton, Supervisor of the Craft
Training Division of the Department of Education, crafts are
now being taugh' full-time in Springdale, Placentia, Bonavista,
and Gander. Soft crafts are being taught part-time as well in all
of the fourteen existing vocational schools and next year,
three new vocational schools in Happy Valley. Baie verte, and
St . Anthony will also offer crafts.

Similar to the Fisheries College program, a major portion
of craft training takes place in communities around the
Province . Notices explaining the various types of craft pro-­
grams available are sent to church groups, schools, the
Women's Institute and other community organizations. If a
group is interested, they can write to the Craft Training School
in St. John's requesting a teacher. If the needs of a community
can be met by a nearby vocational school , students may attend
there. If it's too far away, a craft teacher from one of the
vocational schools may go to the area. If that is an
impossibility, one of the trayeiling field instructors from St.
John's will be sent. But wherever the courses are held, the
majority of them last for two weeks and people from
neighboring communities are welcome to attend the afternoon
and evening sessions.

As more vocational schools are built throughout the
Province, Miss Templeton hopes to train more instructors. She
would like to reach as many people as possible through the
craft program not because they might become craftsmen, "but
because leisure time is increasing and people need satisfying
hobbies to occupy their time:' Right now the majority of
people attending the St. John's craft program are either
women just out of high school or older women with leisure
time on their hands. In communities around the Province, it is
the mature women who are mostly involved in the courses, but
Miss Templeton hopes that "if and when my dream comes
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