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-----Introduction----~

In thl. i..u. we look at the labor .ituaUon in the Province. It'. a timely topic as
no contract. are Up lor renewal and a. we,o to pre•• 5 union. are on .trike. But
becauu the labor picture can chan,e overnl,ht, we are not looking at individual
a,re.ment•. Indead, we are look in, at the overalf .UuaUon.

W. talk to individual. about how they leel about union•• • trilt.-, and
mana,ement. We tallt to union•• mana,ement. ,overnment, economi.t. and
educator. In the hope. that )'01.1, the reader•• will hay. a Uttle better un·
der.tandin, 01 our Province'. labor acene.

And in the/ront and baclt 01 the ma,azine we a,ain ,iv. )'ou .torie. and in­
10rmaUon on li.hin"larmin" cralta,nutriUon. hobbl•• , and many more.
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Capelin catches down
A research document produced by

the Department of Environment.
Fisheries and Marlne Service,
Industrial Development Branch,
outlines the decline in Newfoundland
inIbore capello catches over the
yean.

In 19&0, some 15 million pounds
were ca~ W"ith most ci it being
IIIed as raw fertilizer I merely being
dumped on vegetable gardens.
Negligible amomts were frozen for
bllit. or sah-eured for human and
animal conswnption.

In 1971,75 per cent of the 10 million

Capelin stocks
large but

now underused
It bas been ....rmined by tbe

Department of Environmenl that
capeUn stocks in offshore
Newfoundland waters are extensive.
Tbe department says that although
much wort has been done on the
aurvey and exploitation of these
stocks, there are still many
variables which sland in the way of
setting accurate fl.gures.

Prime amq these variables is
the relationship between capelin and
GIber species, especially the cod.
pollock, ballbut and haddock otocka
" lbe Grand Banks Shell. Many
iDIbore fishermen and scienllita
qaeltion tbe large scale catching of
copelin as lbey !eel lbe smelHlke

pounds of capelin caught were
caught oIb....... The buD< " thla
capelin went iMo (lib meal reduc­
tion, more as a sideUne to herring
and ofIal meal production. than as a
separate catch.

Offshore. the fiIures bllve gone
up, but tolallandlngs are reduced by
the fact that • private gardens
become I... and I... popular the
demand for capello as fertilizer has
dropped.

More capello caught in
Newfoundland oftshore waters are
taken by a highly organized Russian
fieet rX trawlen which take close to

fish provide the major supply rX food
for these <the!' species.

The inshore fiIhennen feel par­
Ucularly concerned tbat the over­
fiaIli~ " copelin will lead to a direct
reduction of iDIhore cod stocks,

...wting in forced_"the already _y _ cod
fishery.

The report Inm the Department
states the opposite of this situation,
pointing out that over&hi.. of
traditiooal aocks has left room for
increased capelin reproduction and
therefore better catches and greater

~ut Uto the economy through the
capelln in fisber)'.

Where the tine is to be &-awn.
when, and on wbat evidence,
remains to be seen. The CInadian
IIabing ind""'" bas to _ to
capelin in a ~I way, even to begin to

.ICK.
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11$,'" metric ..... The ICNAF
quota is 251,000 metric tons. The
Ruasians, beside Iolvq adequate
invertories for their own needs In
meal and hwnan consumption, are
abo ccrnerirw the Japanese demand
for roe and meal.

Concern is being expressed by
offldals of Government, and by
fishermen, over reports that
Russian fleets have been over­
fishing capelln off Newfoundland's
East Coast. In the face of official
conrirmaticn that Russian figures
are slightly over the leNA'" quota,
wdficial sources have said the
filure is five times the quota. If this
is true, they will take about 1,000,000
metric tons this year alone. No
estimate of surviving stocks
suggests the fish can coJtinue to
yield to this extent.

The results of such tremendous
over-fishing are obvious. The
capeHn provides food for several
species of groundfish, and
noticeable cuts in available food will
mean the lnsbore ground fi5h in­
dustry will get smaller and smaller
catches for many years to come.

Beacuse of the nature of capelin
biology, CDly males are suitable for
food processing. 1be females are
sold in frozen blocks to Japan for roe
and meal proce:ssins. Because both
the male and female can be used, It
is most econcmical to catch them
while they are spawning, a fact that
has caused some concern in Canada
and Iceland,

compete with the Russian, Icelandic
and European capelin operations,
ani it seems unwilling to do this

until assiJtance is fortbcornirw; the

Law of the Sea Corierence sets
territorial or economic zone limits;

or. WJtiI market demands increase

far beyond world production at this

Urne.
In the meantime, capeUn loven in

Eastern Canada have to be patient
with es:pensive imports or slightly
cheaper local experimental
products, if, and when, either is

naUatlle. And the reduction plants
coalinue to use capelin whenever

they can let them, tI.It only two or
three attempts to switch to clPdn
capacity have been made.



AM'" proJJ.cr hil: Ihe I1UUUt

Pig , ......
pork '.etoIy1

When he Is not Ued up wlIb tile
Newfoundland Agriculture
FederaUon, HoIUa Nfett is baIJ GIl
IU pouttn' and ho« form, _ ...
Old Brood eo.. Rood, jool ......
81. JoIIt's

There .. limited .....ltance
avoiloble In 1IU 'ype 01 IarmiD&
juslenougbtollOl a ho«_ido
trouble, is the w.y be _ tile
pn>grama be ....... aboul.

"We coulcm't _ 8DJ D1IOOe7, 1m.
believe !be Pr9vlncla1 Gooenmeot
wtIJ ll!ve up to PI,"" loc boB far­
ming," SaId, Mr. IloIfetl _ ..
0llp0D8iG0 ....It<t be it .........,lII1derlakJnI.ltwtlJ __

$120,000, far in acea vi tile t=iO,•
.... limit wbidl is _YaiIabIe from
tile Federol G.......-_
"'arm Credit CorporatiClll.

"We built _ poultry bouse '-t year
which cost f}31,OOO, we bave to tuJ _
manure tanker truck wbi.cb wiD cost
about $26,000. Everywhere you tam
yoo're looking at $2$,000 aocI befen
you know It you have ",_ 01'
$400,000 invefl.ed."

Lut year we produced a baIf­
m1Dion pounds 01 pork. III a ,....
and-a-haU's time we wW produce •
miIllon pouncb. And, you can't Bee a
pig ouldoora. They'.. all _
away indoon. It'. DOOIeDIe to NY
;:;:::,. fanners; we have _ port

Mr. Duffett pou.ed out his fann II
locked ilto the I)'Item now, aocI be
can't get out if be••ed to. He said
the system hal to change, and
returns have to increaIe, 01' at
lX'esent rates .... lOb, and partner,
wW be about 80 yean old before tile
Inv_lspaldoll.

Mr. Dtifett IO\IMiI a little litter_t
timet, and a little proud at «ben.
He esplaiDi that alrtcultare
operates on a world-wide~ UIlI
the actiona ~ fll1Den to FnlDCI
alIec1larmers In canada, _ In
tum affects farmers aomewbere
elIe. "ConIwnen have to redIe tile
da,. 01 cbeap food Is .-," be
_amed.

Mr. 1loI1"~ wbo .-.- ,...
ming u -. aald beIp Is bord
to flad ...wadaya. He _ larmen

==;YIDCblltrial~~to_1Ie_ f... farm
_Is and bani. 8al, be
pointed out, the nwardll are
salWyiag and !be poy biglI, loc tile-_.

are high, with the plant ....e1y
keeping city markets nUed at
present. An expansion project,
underway since last winter, .W help
to increase production of Pub
Snacks in the upcoming season.

Ray Bursey, owner of the plant,
said they buy capelin from inshore
rIshermen during the capelln
"scull", when the spawning nsh
come ashore on the beaches. After'
sorting male from female, they
freeze the whole fish in blocks. The
females are sold to Japan, and
during the winter they thawed,
cleaned, boned, smoked, and
packaged the male fi.VI in plasUc
bags.

Mr. Bursey said the plant has abo
been experimenting with a dried,
salted whole fish, sometimes
s~oked, and an anchovy-like,
sptced, rolled fillet. They haw alao
tried capelin spread!! and frozen,
breaded capelin cakes.

Several other plants are ex·
perimenting 00 their own with
differen' capelin products, including
canning, but Mr. Bursey doesn't
ezped. the industry will turn to
capelin for a few years. He said
assistance will have to come before
many plants will switcb, and be
doesn't foresee an Icelandic •
...oacb to !be <apelin fbhery .. all

Mr. Bursey admitted there are
profits to be made in capelin, aDd
dt~ ~ Russian efforts, but feels
the udtial investment is too large for
most people.

"Pub snacks" success
Fort Amherst Seafoods Ltd. of 81.

John's is presenUy supplying a
smoked, butterfly capelln product
for local conswnption in taverns. It
isa t.ty, convenient treat and in the
past siz months the company has put
up about 1 million packages, each
containing three capelin.

The lX'oduct, called Pub Snacks,
sells for about :!i) cents per package
to the customer, and wholesales
from the plant at about $16.00 per
case of 100 packs. Market demands



Sailfish
prices
announced

Aiden Maloney. President of the Canadian Saltfish Corporation, recently
announced year-end price differential payments for ~oducen of fish pur.
dlased by the Corporation during 197•.
~ additional payments are for:
Ughlsalted, dry fish - 2" cents per pound
Sallbulk fish - 1~ cent8 per pcllDld
SemHtry fish - 2l • cents per pound
Ordinary.cure fish - 2 cents per poWld
Fresh split fish - 1 cent per pound
Head-on, gutted fUlh - "" cent per pound
Round codfish - l. cent per pound
The euess payment will mean that fishermen will receive up to 10 percent

more for their fish than the price set at the beginning of the 1974 season.
The COI'pOration announces the following 1975 initial prices;
For choice quality heavysalted saltbulk. the prices are:
Extra Uirge - 33~ cents per pound
Large &: Medium - 29lt cents per pound
Small - 241.; cents per polIDd
Extra Small - 17 cents per pound
For lightaa1ted dry fish, the new prices are:

No.1:
Large - S9J.i cents per pound
Medium - 57": cents per pound
Small - 54~ cents per pound

No. Z:
wge - 53\2 cents per pound
Medium - 51 1Jz cents per pound
Small - 48." cents per pound
Tomcodl - 43~ cents per pound

No.3:
Large - 50 12 cents per pound
Medium - 481'2 cents per poWld
Small - 45 1'2 cents per pound
Extra Small - 381.2 cents per poWld
FLshennen will be assisted with the cost of salt at the rate of $1.50 per 100

potmds of saltbulk, and 75 cents as salt allowance per 100 polUlds of light.
salted fish.

FaciUties for processing fresh codfish to a salted product are available at
many communities. The Corporation will pay the following for fresh fish;

Trap fish over 16" and up to 24" - 9~ cents per poWld
Trap fish 16" and lUlder - 7 cents per pound
For large fish, that is fish III excess of 24", the price will be - 12"2 cents

per polUld
All prices are for head~, gutted fish.
In April, the Minister of State for Fisheries, the Honourable Romeo

leBlanc, BMOWlced a programme of measures to strengthen Canada's
fishing lndustry. These included direct assistance to fishermen lnthefonn of
prsniwn payments for groundf'ish. This direct assistance by the Govenr
ment of Canada will apply to fI.shennen who sell fish to the Corporation for
salting. To receive these premiwn payments, fi.sbennen are required to
oppIy dir<ctly 10 the Regional Office Ii the Department Ii The_~
Flsberies and Marine Service, Pleasantville, St. Jobn's.

The Corporation emphasizes to fishermen the need for proper care in the
handlinC of fish. A competitive position in the market and good returns are
'-l assured if we offer our customers top quality saltfisb..

••c••
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How to r.i••. ..
Dale Beck, the Provincial

Agricultural Representative in
Clarenville, has some nceDent
words of advice for those individuals
interested in maintaining a high
calibre Ooct of .sheep.

Accordi. to him a good lamb
lTOp starts in early .summer at
CIl1ling time. At that time, all
unhealthy or undesirable ewes
should .be weeded out. If they are
not, it IS most likely that the per·
centage of the lamb crop weaned
will be reduced.

Some ol the reasons for culling
are: Ewes with poor rnouth9. teeth
wom down too far or mi.ssing; ewes
with bad UlIden, tID is usually due
to mastitis that has not been treeled
or that has not reoponded 10 !reM.
ment; ~wes that are poor mllkers;
ewes With poor body conformation
or that can be replaced by better
stock.

Once the undesirable sheep have
been removed, the deworming
process should be started to get rid
of internal parasites. Worming can
be done by several methods; via
feed, water, drench, bolus or u an
injectable. Wormers can be obtained
frolJl 8 veterinarian supply catalog,
a local veterinarian or, in some
cues, from a feed supply store.

External parasites, such as ticks
and mange, should also be con­
trolled by dllJlllng. On community
pastures this is automatically done
once or twice a year, but mCllt other
Newfoundland farmers OOn't bother
and they should.

Ewes and rams should be
vacinated with a broad spectrum
vacine. TN.s wtll reduce, and in
some cues, prevent many problems

(Contlla#d Oft IfUt pqr)

..,........~... JJ
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(Continued from ,,"VIOUS PDtrJ of legumes should be avoided IS Prolapse ~ the eervtJ: Or IUraI
such as enterotoxemia and tetanus. legumes in \he pasture tend to seems to come with better
'Ibis can also be obtained through a reduce the number of eggs ovulated management aDd a larger .....b
veterinarian or oecasiooally t:tr0ugh iDd thus the number olllmt. bona. crop. A proIapIed cervtz or atenIIla
an Agricullural RepresentaU.. Says Dole _ ".1 .........., the a health _ and _ be

In trder to increase the number of rams sbouki be put in with the ewes replaced as quickly ..~.
lambs born. "Oushing" should be and left for at least two cycles (8 To replace the pnUpee, ftnt bn
done two 01' u..ee weeks before the cycle bemg every II days") or few the ewe on to her side IDd u.n roll
ewes are ready to be bred. This can the entire~ INICD. her' 00 to her back. Seeood _alb tbe
be done by feeding grain or shifting After the ewes are bred. they cervis: or utertll and IUI't'OUDdbrI
the sheep to a better puture. should receive about four or 6ve area thoroughly but ,entb' wWl
Paatures that contain large amounts pounds of hay, or its equivalent, warm soapy water. Wash and

each day and about 6-8 weeks before lubricate ,your band ad flX"ell'Dl
they are due to lamb-, they should be and gently repUte tile cents or
fed an additional one pound ol grain uterus. It may be retained eftbel' bJ
each day. stitching or by IIIiDC a retaiDer. U.

Durin'g tbe latter part of retainer is not avalllble. ODe e. be
pregnancy. the amount of feed given made from a coat baD&er aDd
to ewes determines \be size of the wrapped with plastic tIpe. The
lambs and it al80 prevents retainerisin8ertedandteptiDpI.Ice
pregnancy toxemia w!deh is 8 bv tvin. it into the wooL
nuuitioo deficit caused by • lack of (;ice Diagram on previous p.>
enough energy in the ewes system. Just before the ewes are dDe to
Thin ewes and ewes goq downbW lamb, the I.ambiqj: peal sbaaId be
for SOOJe reason are particularly made ready and tile ewt!I Ibodd be
succept.ible to SWegnancy to2mia. watched to see tbat tbey daa"t pt

At this stage, a farmer should also mastitis. By bavlJI& tile eweI m
watch out for a prolapeed cervix lambing pens, approzimateIy f' s. f'
which prevents ewes from urinating where they can be fed lIlel WItered
and it also makes it difficult, if not lndividuilly, the probleDlll of
impossible, for ewes to .ave birth. dbowned lambs can be elimiDI&ed.

As for the actual birth 1UeIf. It iI
not neceaary to do uJtblnl ......
the ewe is having difflcu)ty oriI ...,.
tired. U 1bilI ill the cue, tile r.rmer
sbould check to Bee wbetbIr tbe
lamb ia~ .... rtebt, In .....
words, front feet f1rIt wttb tile bMd
between the frootfeet. Ifitia, bat tile
lamb is very larae, then the farmer
should grab the front feet, eart a
sligbI downward pull aact poll "bin
the ewe strains. The 1mlb wDJ.
usually be bam _ aD)'----.If, however, it ilia breech birtb, ill
other words, if the rear fed we
coming first or the lamb is CCIIDlDI
out sideways, the f.-mer abould
geatly reach an and aUempt to turn
tile laInb to the correct poli.tioD. Tbia
can be dane by the ,...... -1inI
hla or her band with vueliDe 01'~

paobiDg the _ '''"'"''' • .­
and rotaIinc ~ IIII\ll It ia In _
pooIUon for delivery. II hrin _
are born, the farmer baa to be
caniul to make sure be or._
the front feet of cme Jamb. DOl a ...
01 each. The beacI IbouId .. be
placed in position, _ forward
and puUed ....., the ....
......... Soys Dale "aD)' bavtag
problems Iambla. ....o1d bed>ecked \0 make .......
bam all her _, beca_ln_
cases ti mJPI be 1ripI......
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Beekeeping:
Lots of hone, with hardl, a string

BeeteeplnglOundI dangerous and
compllca1ed, but a=rdlng to 0<.
JdMI DiUmel' of Outer Cove, with
proper preparaUon and care, it can
be fun. 881..... a .....~ bobby..-AIlb>UIl> It Ia poaoIbI. to baIId
..... '" lbe bee Ill.. ...--,
IIlItiaIlJttla~_toonle<

tt .-Iy ..- I""" bee ouppIy
..... IIJCb • Io~.W. Jones and SoD
LId. In _ore!, Quebec, .. CoClk',
Bea StwIY. tI Edward 51. _ ...,
Oatario.ltlaalao~ lbo'a S_lUPtWItll

Ilea by Root, which Is avau.ble
frun Cook or Jones. be read.

Before beginning on tbe ad·
vent""" __ oqutpnent obou1d
be parchueel. U.etal. but not
-.uu, 11 • Nw tool wtacb
doubles as • bammer. nail puller,

- -. - paiat ocnpe<.•. rnov. aDd. bee ftil are aI8o.
good iDve.tmeal, but complete

coveralls are not necessary.
Smokers are a "i8e buy. since they
send amoke into the eW'ance ct •
Ill.. cauoiIIll the _ to lhinIt the
IlIve I' on lire. Not only does ibis
prevent them I""" lliDglng but Itonly _ lbe _ lI1l up with

hooey. SmoIo!ra come with obieldo to
preveot any cbance '" bandng to a
beekeeper.
1be~_"'thIa

equI....... Ia 113. lbe bee Ill.. Ia $3$.
aad 3 lila. '" -. lndudiDll tile
_.11$25.

All equlpmem should be on band
at least a month befen the bees are
to be received. Tbe hives come
unauembled and mUll be nailed
(nalls provided) .... painted (paint
not provided). Ooo:e the equI.......
aad bees are ordered. lbe nest
problem Ia ptUac the bees I""" a
~taee lido • biw. U It'•• nice
day. the bell"83' IIllmp1y dump the
_ iato lbe Ill... -.. to 0<.
~. "1be _ potaJd ..,Ilq.

11 a wooden boa with two side
screens, and Inserted in the top of
the box is a Un which contains sugar
syr. which the bees fed OIJ 88 they
were~ INpped. Neat to the lin is
a little cage which holds the queen
bee. V.., take the cage '" bees, turn
it 011 ita Jide. _ &-SlCh the beeI
"1lIt '"18' ........ _ two parts
water and one part supr. In this
"Q'they 6lJ up with the sugar syrup
and are rut lDcUned 10 stiDg. Abo,
lbey set a bIs Summed up aad are
not iDcllned to fly."

The acreen can then be ripped ""
the side of the cage and four frame.
removed. Then, with the openinS '"
the cage face down, the cage should
be given. good rap and 90 per cent
of the bees wW fall bU the ti.ve.

In the 1DeIaMime. the queen's cap
ia nmcwed. It bu tIW'ee ~
...-. one lWed with '"18'
cand:1 .... the other two I.. the
queen \0 move around. A small
metal SuanI ..........- the .....
candy aad oIlouId be ripped "". Then
the cqe sboukl be~ between two
lrames with the candy portion -..
1be beeo will then ha.. acoess to the
candy, wW elt Jt away in about three
days, and tben the queen will mix
ldo the colony. The bees have to get
used to her slowly because she ia not
from the same colony.

A less satisfactory way to mis the
queen witb the colony ls to drench
her with '"18' syrup and throw her
In. As lbe bees clean ber lif, tbey
mIsht accept her. And then asaln,
tbey ""sbl not.

Uthelll.. lalleptooadoora,tt
sbould be kept in • abeltered area.
TraditionaUy beeo are placed "Ith
the colOllY potnUnc eat so the early
morntos ""' onten the hi.. ClUIItns
the bees to leave the ti.vea early.

Bees wW not tKther people 1I11eu
they walk approximately 10 feet in
front of a hive in which cue they
mlSbl ron Into a Suard bee.
Tbeni.... tI you don't walk dIrect1y
in from of • hive and if you DR a
_.beeo will not bother you at
all

For lboae iIkr.... in furtber
information, cont.ct Dr. Jobn
Dittmer in Outer Cow, Avaloa
PeotoouIa.
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C"ro.lcln of p ..Y....

Fishing in
Placentia Bay 100 years ago

byVIelorBaI...

....... V.....Henlq
Meut wort MIl MeDey

Between 1115 and I., enra large
schools <i herring bepn to__ In
the shallow w.ten at the bead of
Placentia Bay. They 9tended from
Sound Wand throuih the .......
beyond Mouse Island toward Piper's
Hole, now caDed Swift Current.

The schools turned inward at
Sound Wand, near Bloody Point,
and stretched through the reach
between Sound and Woody Islands
and the mainland, aU the .ay to
Carrol Poim 00 Barren lsland, "ter
renamed Bar Haven.

The Iening swanned this area for
a decade durirw the early winter
months, but it .... two or tine
years before fishermen in the area
took advantage of the abundant filii,
as demand for pecked herrinI ...
limited. DtrinI tbo8e years., maD)'

Newfoundland fishermen were
engaged as crewmen on AIneric.n
vessels and the crew reports finally
brought the vessels no the head of
the bay.

The vessels would come to the bey
late in the faU 10 buy and freeze
herring. As the vesaels were not
equipped with refrigeration
faciUties, skippers had to wait until
the lempenl.... dropped ...u below
freezing before staniDl their
operatioRS.

When comi,. to the ba" vaRIa
would bring _ <i feet <i
hemlock. lumber and scantU...
V-. would be _ o1Gall the

...... <iSound IsIond borbolln,­
as Newtown and Mauot1 Cow,
hauled stern-in, near the shore, U
walen were deep. Veueis would
also moor in the reach between
Sound Island and the mainland, alao
between Woody Island and Soklien
eo...

When the veuels were moored,
crew members would erect scolIoida
the length ODd wIdlb <i the .......
.vm feet above the deck to &h'e
.....,. 10 walk _tho~
would me llsbing premises lnlm
fishermen om,. large 6.Ib 0akeI
and cover them with lumber for

freezing herring. When the ......
pen""" dropped below freezing,
filhq boats woukl arrive fnm
many barboun In the bay lowing
"seiDeskifls" with herrirw Rines 00
boord. n.- men would be bired by
the caploinI to bool herring.

The bardobipo tbooe fishermen
eDdured is a1moIt unbelievable.

_ ...... propelled by ..... 16 to
18 feet lone. Unless the wind was
blowing, strong men would be
rowing round......._ all nI&bt,
with the temperatures near zero. If
they hauled herri~ they would be
w_ng all nlght. bringing lheir
catdl to the _.

When work.inC for a vessel, the
filbermen would eat their meals
aboard the vessel.

The~ would be measured InIartle _ .........._ 18 gallon

capacity. ODd the ltippen paid 40cper""'" Pa",-f.. berring ODd
labow w."'- with $5, '10, or $20
,old coins.

When the scaffolds were filled
with berring, if the w.ther turaed
mild. the beada <i the herring would
turn red. As soon as this happened,
crews would ....ve1 the herring oil
the scaffolda Into the harbour. When
the _I struck agaln, the herring
would be placed 00 the scaffold to_.

As 1000 as the herrtnI were fully
I...... they would be ......... In the
veaeIs' balds w&il they were fWed.The *ipper 8DCI the mate __

..... their beIoolctaP lnlm their
_ to the f.....,... ODd the
calUl would be fmed wilb berring,
riI!Jlto !be roof. When luUy -.
!be deck <i the veael would be level
with !be ......

The IIdpper <i • loaded _
would gI.. the _folding to the
fiIbermen who owned the property,
al payment for renting tbe
premises. The ocaffold on boord the
veuel was taken down and 8OId"
lIIU8Ily for about '10.

Because UU banber W.IO dleIp,
many <i the ..._ <i Sound ODd
Woody laIanda ba111 .... Iartle
_.Thelolt<i_<imy .......
at Billet is"'- of hemlock hanbel'
from .- scaIloida.

Those fore and aft-rigged
American -. with IheIr lofty
......0Dd~.ODd their .....
_tite sails, wbeD UDder ••',were a
beaulilu1 aiIbt to bebold. Wbell two
or more were rattY to go .t the
same time the race ... on, becaose
the flnt to r.m the market would
always get • better price for the
~.

I hive seen tbNe veuels racinI.
but their buuty Is, umortunately••
Wng <i the put.

Do"'n in the Bay last
wfnter, I am Boln, to explain,

All in the Yankee ve...I,
the YoumU. waa he' name,

Her aaU. were aet, her
anchor wel,lted, aU ready lor
to '0,

With Q load 01 Ironn
herring••h. looJl.d beauU/ul.
you know.

Crab
accumulates
in cold-stores

Two NewfouncUand crab
proceuing firms lay that
I'Q.Wketa IIUIIt be fomd to reduce
a Iarp ItockpiIe of cnb meat inthe Caaadlaa _ ProvInc:es
... !be IadaolIy _y will_.

Mr. Boyd Way manager of
_ .. Fbll -.u.s LId. <i
VaUeyfield, Nfld., said In
January that his company had
120,000 lb. of froEen crab meat on
hand as well 81 3000 cases of
canned crab. valued .t $'150.000.
Mr. George Jones, manacer of
S.T. J.... ODd Sons Ud. <i Utlle
Bay_....dlU~y
had $30,000 worth <i proc<aed
a-ab.

FiIIUD& News fD.....-.
_Ifill
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Introduction
ft. we weat off lo rae.rell &lie ar­

UdeI I. &Ida Labor lallie, we foaad •to.... we' of _rwowe. '.d. ..d
....... tIl.t teIId to .000DOe .1 lint. 1Itrt
.... <I.........._. polol tile l.bor
oeeM la tIlfo Pro"'... All tile delGD_'t~ M 1o.I.ded...d ewery
..... nUJCGav.ct, aeedJ.ta 0" .ry
to ._Iote aD tile polito.

",.t folltnr, tile., Is leaera1; leaera)

••c••
awa••

to the polat wben e:nepUaa .ad par­
ticular Clsel CI. be elllb' foaad &0
cookldld our atatelDeala. U .......
else, we Hpe tlrll lalee wID lI.e ,"
Iollghl 1010 \he Iotrl..del IoYOlYed .ad
\he dell..te h.I••ee elllaUag __
uoloo memhen ••d their employers•

ODe thID, eYer10De .pea _ II ~.t

tIlIoC. wm hne 10 cel wone bel.... tIley
let better t lad tIt.t tIN! carre.' 17ReDl of
I.bor rel.U.... Is 1M oaly tIllog tIl.t ...
see bUllae.. lad worken t.kroatll &lie
rough lpoII.





Rules
The "labor game" •• _ rI. worker~

relaUons. TIle rul.ae set down by a govenmeal, aDd
are sappoIeil:Ib" free from inDuence OIl either the
_ortlleempl.,...

AIlricl protocol II illvolved in tile game, andIt.­
be followed. Ia a majority of cases in NewfoundlaDd... r-. _left lbeir employment and _ ...
_ "1IIopIIy", _tIley f.1t lbeir empIoy<r bad
c:ommllled _ breach <lItIle workiDi conlnIct. Tbere

,,_"-CClIlCOnlinollbisalso.

AIowntJoIl ever)'lIWl1I does open.. smoothly, tile
Labor__ Ad, rI. whldl IIle oIIicia1lil1e ill "AD

Act~ tile Ili«bl rI. Employees to 0rpDiIe
IDd Provtdlac for Mediatioo and CoDciliaUOIl 01.
Illdllltrial DIIputae", provtdellllle ground rules lor

-~~".TbiI artIde _. in very brief fonD, _t tile

........ lJbri_y, It would be impoulIlI. to print tile
wbole Act. Copi_ fl it can be gouen from the
Provlndal Govermnenl.

The Labor _U.... Act ........ tile rigbls rI. .....
p1oye.. aDd employera to belong to~
orpnIzaU.... and ...... tile reotricll...wbIclI_
.... from lnterferil1l, or olherwilIe I>e<:omin« Involved
in, the afBars 01 the other. It allows tbe parties to
dedde ... tile tanns rI. tile union shop and hIrinI
pracUces.

It goes 00 to say that the collective bargaining agent
mUlt apply to represent employees, and rules are set
out to govern the situaUons in which more tban one
union wants the Job, and how they can apply.

The cerUflcaUon sroceaa allows a union to act 81 a
barpiring agent for employees. It can be revoked by a
hearIn& by tile Labor ReIalt.... Boord uncle< opedal................

The borplnlng .... IllllY begin nepliaU... for •
workiDi CGlllractlmmedla..ly, It one does not aIroody
alit. ADd In tile caoe rI. a1. tile barlla1ldal "lent
..... nolUy IIle employer rI. _ to borpln
not ...... 1ban 80 day. and not lbon 31 days _
tllat contract eopireo. Thill _ .,-.. can be
dlaDIed by m.-I ........t to • Ion&e< or _
period.

Oace notice for ...oUaUona hal been -. the
employer and tile borpltUg agent ......-_
2lI"cIear" doyo rI. notice. The employer 11 __
not to -.. aay ports rI. tile workiDi contract antiI
llII'eanent ... bleD reecbed on a new one or UDIea
c:ortalnopedllca_ ...............,.- baw been-

Duri~ negotiations. both representatives fI em­
ployer and employee must be pl'e8m1, regardless of
..y.... _ woo mlgbl be Inviled. The A<t apeci/ies
<me employee for URi" c:i 15 or less. aDd twq employees
for units rI. .... Ihon 15 people, .- be ..- .t
negotiaUcms.

When negotiations break down for some reason., the
parties, one (lI" both. may relJ)at a coadUaUon officer
from tile Provincial~ and fndaslriaI
_ Deparlm<Dt. T!lol oIIker .... ill •
"privtle8ed" way......... be eamat be far<ed to
reveal any infonnaUon whidI be uncovers -me the
courae rI. bill illvol_ in tile diIpule.

The Collective~ according to tile Ad,
must be bindiog upon both l*1ies and must corUJn a
provision for arbitntioa or f. the establishment of an
arbitnUon board in the event of a stalemate. For
opedalprojects,. clause II Included to a1Jow volnnlary
_tolake tile place rI..__t.

B_ oWIde tile Province...... bide by tile
termI of a collective qreement I'NCbed between a
_ peraon aulborllod to barpia, aDd tile _.

In tile caoe rI.""""", ht e..... hands, tile ....
0,""" niUlt comply with tile 'lliIllDI_.

Employees, the Act states, must not strike unless
IIley hav•• bargalnil1lllent. ADd empIoyera ..... not
create a lock.gut whUe employees bave an application
pe_ before tile Labor RelaU... Boord.

. The Act covers the constitution and functions of a
conclllatlon board and the IDforcement and penalties
for ._ tile Act. The Act .... out the powers.
eltabUlhment and functionl of the Labor Re1ations
Boord.

Beyond Ibis '-y cIuertpliGIl rI. tile Labor
Relationl Act De clauses and more cla... defminC,
MUng and ......liJII maay varlaliGna In labor
relaU ht could give lIIIOlIaaI power .to .... _ or
tile olber rI. • dUpuIe.

0ItIdaiI rI. tile ..- decry tile _ rI.
....wiedII. obout tile Ad, ..... by maay _ man­
bora. andprl....Iy~..__~
mlgbl help maay em bolb __ ..., don~__

lbeIr~bOlll...

Some labor problems mlgbl be _ 011 It
everyone _tile ....,.. and tile riIbls IIley baw In
• given Jillau.... The ......-.. lnwbleb lbiaAd, and
olber__~ _11
oIlIleaI~_ perIIapo _d be _In _.

..".,.. can-. boca... tile A<t • ..­...._.
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The People

O'Leary's employees stay out
O'leary'., "your Build-All store",

ooSba.streetlnSt. John's has been
operating behind an employee
picket line for more than 16 weeks.

The employeea, ooe of wbom has
pal in over 30 years, are strikinI to
bKk ....e demaDdI of ooe-doUar­
per-bour scrou the board for
~. ud -. paid boUdl>s.
'!bey also _at • cost of living ad­
jUltment iaIerted in their ned_.

Nina OonovaD, the company's
..itcbboard operatcr. office clerk
.tnd put-time bard-ware clerk, bas
been with 1M cunpany three years,
but abe feels the strike is justified
IDd wants to contlnue until "we will
eitber break tbem or get a set·
Uemeat. We are hoping one way or
the other to win",

Mrs. Dooovan, a wCll"kina mother

TEK'"
(continued frem page 10)

MODI}O'JEU UNJON SHOP - A
place of wort in which ooo·union
worbrs atre.dy employed need not
Join tbe union. but all new empl9Yees
lUust join, and those already
members IllUIt remain in the union.
See Union security, Unioo shop.

NATIONAL UNION - A union
wbose membership is confined to
Canoda anJy

RAUJNC: - An attempt by one
lIDion to induce members of another
UDiOll to defect and join its ranks.

SHOP STEWARD - A union of·
fidal who repretenls a specific
..- d. members ud the In__-....ma d

otber emploJmeat condiUoas.
_ oje ....n, port of the
.... force they --.

TRADE UNION - Workers
of,anized tnto a voluntary
auoctat.lon, or union. to further their
mutul irlterests with respect to
"ac., bours, workirw conditions
and otber matters d. irterest. to the_.

UNION SHOP - A pIoce d. ....
where.....,. ...... ."....... by the
ceIIedIft aar-ment IDUIIt become
aad reauIiD • member ollhe UIlioo.
New workers aeed not be anion
members to be tu'ed, but must join
after • eertain number of days. See
UniOlllllCUrity. Mocified lillian shop.

and housewife, said the tern-perature
was below zero when the employees
went 00 the line. Although there
bave been aome t.:I days • lOme
picketers have left for other jobs.,
and public suppcrl bas been alow in
coming-she said her coafideoce in
the union has not slackened.

She gets $SO per week • strikePO'. udsbe upIoined thisis_
as good as the tak~home pay abe
was mak:in8 whenabe _oI'ked.'" was
maki.ng atKd $10 per week over tbe
minimum ..age. If we get the eon­
tract we're asking for. it will work
out to about $40 per week over the
minimum. With the cost of Uvlng
going the way it is, we will need that
much".

As long as strike pay comes In.
and with donations from other
unions, Mrs. Donovan figures she
can stay on the picket liDe forever.
". will suppcrl anyone ell strike",
sbe soid. "ij they .... 0 voIid
reason". However, abe feels that
many union demandI. eepedaUy
where preIeIIt .qes are in the
range of fl to $Sl per 00.... are ez·
cessive It "but in our C8Ie we are
on) u' for $1.00 an boW'''.

Mrs. Dooovan know. It lID'
supposed to wort CM& tbiI • .,. but
she feels thore will be bud foellllp

:':~=..::=.-:
ud wbon they 10 ..elL "I ....\
know bow we wiD cope wtb tbal It
miIbI _ .. from tile job".

Shef the __ ..

buically • mID', .............doiJIllils_ ...._ber_
• a wamaa emplQJee, Md Ibt
poided out tbere w. oaIy ODe or two
otber ID lbo _Ill tIlo d1J.

A""" ' offIdoJ, dolminI _
·ljstortiona "occur 1Jl tbue
IdtuaUOOI", said It "un' proper to
make any corr-.eat OIl the 1trIte.
M....blIe. Mr•. Doaovon ud bor
even """""""'"" mardi __ tIlo

p ..... lnJ..-f__ ..
iderlere wiIb pabIle CO" _

operatlona, aDd tbe7 watt fOl'...-.;.....-.........
Her~lDI;Jbelllalllld

ofterlS-.baIR_ ....
~UeDee illDflalte bleD ..
this Ioac." sbe "and _
the weather II IIUiAI warm.- we
wiIl ......bIyllo)' .
lDOJlO8eD>tIlI.- ..., "
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Store owner doesn't want union
'''11'...... Labor __ Act,

but in my opinion, It doeon' protect
the onIinary _ woo ........ ID
join a union. There are too mmy
loopholes, and ills too much in favor01 __".

Sf Dyer may have been a bit red
.-.. the ooIIor wilen be sold tbat.
but trying IDIeod the Ilrtken ot the
CAnadlan TIre earporotlGn (Cl'C)
Itore on Elizabeth Avenue East bas
proven to be an e:ltremely
Iruotrollng experi.nce.

The employees are members of
the Internatlona1 Union 01 WhoIeoole
and a.toll CIer.... Wben tbeY Ilrol
tried to start tbir negotiaUODI for a
workinl contract, they were told by
atore officials tbat they could
nqotiate as lDdivklua1l. not .. a
union. In a letter to the union, the
owner, 8W Jeffenon, Aid he was
not conviDc<.d the ...... knows oc__ enoagb __ the ....

and ito operation ID eII_voIy deal
with the empl.,...· .-.

Canadian Tire Stores are
privately owned aDd sell the
Conodion TIre Carporation _

nmne as a francbi8e. Tbe Candlan
Tire Corporation leaves
manq:emeot deciIlou &0 individual
owners. The company baa • JWOtit
IIhorbli plan. whieb it boo oIlored
the .mpIoy.... but Mr. !lyeT said
that 11 "something they are DOt
looIdlll! loc".

"Some management people are
against unions". said Mr. O)tlr,
"boca... tbeY don't roolly ....
dentond the worldnp 01 1Ullono.
Then there .. the type tbal are
eompletely antHm1OD. No maUer
...hatyou do. you can't eet tbrouIb to
them".

Mr. !lyeT saId _t
boo__ the 01 beilltl 'food-,'lll'Ieded __ not

appreciative of tbe .lore',
oporollon.

Mr. !lyeT sold the~ ot
&be EUzabetb Avenue Eat ltareare_t PO _ their ....-".no

in • .coDll CTC store on K4:IIIDCUlt
Rood. "W. are not IooIdnI lor
parity, but we feel the after of Wiles
made by the owner _not adequate
lor empIoyeeo ID dea1 with the
hillber COIl 0I1lvlng." Mr, !lyeT sold
the pneral probIemo 01 inlIaUon
and low wqes 11 • c.'OIDDUXl one.
Md IOIDe restraint wID Mve to be
made on ..erybocly', port. He
paiJIled out,_. the empIoy_

are asking for a reIIIODabIe rate
increase. u.t should not adveneJy
affect tpe store's oroOta.

Said Mr. Dyer. "The bllleat thbli
to have is unioo recocnttloa". Tbe
unioo bas abed 65 percent 01' 70
percent 01 the empIoyeoo (obove the
'1 percent ne<eIIOI'Y UDder the
certiOcatioo order), aad Mr. Dyer
said some employees have been
enUced from the picket Uno ID return
to work. He thinks the.ore owner is
about to launch a decertification
move against the union.

Dave Saunders, one of the
strike", boo only been with the Ilore
since Iaot Auglllt, but be 1..11 be will
slay on the pieRI Uno wKlI they win.
"U we get what we want, It wW take
a few months to make up the lOll
money, but it will be better. We will
also bave better working eon­
diUons".

Mr. Saunclen odmilled there
bod been problems with pili...... ot
the ..... but he said the lUlpidon
with which employees are treated
can only be ..1ved by hovinI the
union hammer out an qreemeot
with the owner.

Mr. Saundera, 11'00 receives $50
strike pay per _. 11 monied. He

YVONNE lUNG

said Ids wife and friends support his
fight. "I woW$l't bave lItayed at lbe
store if it hadn't been unionized", he
Ollplolned. fle sold be .... willing ID
wait out the strike. "There is no way
I am going back in there without a
union".

Mr. Saunders, who was a Wlion
local president in Nova Scotia for
two years, has been a UDioo man
since 1951. "We are getting good
publle support from the custOOlers.
Every other place I worked the
management didn't have any hard
feelings over things like this, but this
is a bit dHferent". he said.

Yvonne Kln8:, a head cashier with
the .ore, has worked there for two
years. She said abe is willing to walt
it out.

It is Mn. King's first time in a
un.ioo, but &be feels it is worth
fightin& for. "All we want is a little
more money and better worting
conditions".

Bill Jefferson, owner of the
""'-Ill' tbat .......... the franctoe
from CAnadlan Tire Corporation,
said the sitUlllion is "too delicate"
for comment at the time of this
wrillng.

DAVE SAUNDERS



Bernard Dooley, a trawler
filberman wlth whom we talked in
February's flshery ialDe, is back to
wort and be says be is ..tided withthe oeltlem<llt__biI

uniem and the trawler CClIIlpIJIieI.
Mr. Dooley, contacted em btl foar­

day turnaround at tu bome in
Maryalown, said IhInp are aettlnl
back to normal with bII family and
bla job. His wile, _ bad beell
_artriDg _ the _e, ''to lake

care 01. the ~ttIe_""endo",'"
quit .... a.... bod< to _ ........

Mr. Dooley said _oI.the men In
... area are satisfied with the Ie&­
Uemeat, "oow we get ..per trip,
.... llis_to_lblDp...
However, be said ,.. CIIdIelt .ve
been. em the averaae, pretb' low,
and the mrs money basn't really
begun to show as yolo

He aald the _ ....... due ill
September .... be eqJOCIa llIber­
men will seek a few ID(ft doUan pel'
day for lbeIr <fin. How.... be
doeon't ellpeCl there will be anyprobIemI 1_ to __

.... poirU oal tbIIt ..­
mooey belal pwnped into tbe
~willmab~_for\be
COIJlllOIlles to rooch _ quid< ....
Uement.

He said maPY trawlermen are
concerned over the number d.
lonlgp lIeeta lIabiJl& lor eapeIlD. 00
bla _trip ill May there .... _
., .....Ia lUin& \be....u.ute IIah
\00 mlles oil Cape Race.

Trawlermen
satisfied

yean of service. Penaion plans,
friDge beDeftta aod holidays are
much like any otber tuineII.Tbe_oI. be

__ by ..... _ lllr... Mn.

MacLeod aald. She Indicated lbet
many y_, sW1 tralDiJlg, male
....pIo,... mlFt .... Uke the ......
_ita.

". don't tbInk an empIOJM of a_ could be acti"'y lDvolved In
the creat10n of. union local. it would
have to came from outlide. It was
never nplained wb, • uniou
wouldn't work ill • bulk. we were
jUll told tbla _ IllIIMtIlID& tbIIl_1 be talIled _bollt _
the .... doe!m't want unions."

Mn. MacLeod sa6d anyone who
actlveI:y aupported a DOD would be
taken 1D&o the manapr'.omce. $be
Mid abe didn't know wt.t the
maaager would NY, lut, abe feels
tile penon woukl come 01&, hIvinIf...._the union, or__ job.

She said ~ _ dopoad eallreIy em

theThe-=' baDIdIIII _ is
_ em a __ uliqualed

system of managerial reapon­
alblllty, tbat lees the branch_or beIDi .---.... to beadoIIIco...,. _boa biI__ 1O lIlIl

~ wta.ct. 01' IdI ..... become 9·
.,....., elC. Tbe reIlI1lla lbat eocb
maoager coraro1s ud nIDI bIa bank
with an iron fill

The bEt'l IOCial ute t. eo­
cooncecL v_to the_,
the staff aad \be~ .. eo­
.....-. Mn. MacLeod said the
_is _ pleaunt place 10 '""" ....
to many girls bas a "'mythical
.............,tbIIl ..,... ....tdDll
then: m'" haft IIClIDetbl.Dg em the
boll."

,. .
~--=------

Bank teners
frustrated

One work place untouched by
the labor proceos In C8n4da is the
bank. With the eKCeption of aedit
union branches, but staffa have DO
qUem 1lI111iolloD, .... by olloenIng
general "....,.cJureo, probably will
never have such affililUon as long
as the _ bas~ to lOY

about iL
Ann MacLeod. • Memorial

University ....pI.,.., ..,... live
yearl in a t.nk, Sbe sad. "\Vben
mOlt girls go to wort in • t.,nk, they
go in 81 t.ellen, and that's where
they stay. M... 01. them ....... as
tellers repnlesa of bow many
years they won tbeI'e."

M.... MacLeod ezpIoillod lbat
many ill fee1lngl .... stirred up
among the predomInanlIy female
t.eUers wben yo..., mea:' witb juIt.
blplCboolciploma", _em
c:oob, .... then they ......
Into .ber poIiUou with the
pouibility of ,lUi further ad·
vancement. "It HemS to me the
bank is more iIaeI'eIted in e.
couragiQg tbe8e YOUDI men to follow
a career ill butiDC than they are ill
women who work \bere," saki Mrs.
MacLeod.

Being nlIpondble for tbouaandB fA
dou...semthe cooh line, deaIInc­
the public. and eeneral oIftct duties.
all faU on the teller. Sbt worb Wd.
musl belance her books wttbiD. few
dollars each day. and c.n see no
opportunity to do anything else for
year:;;_ "'or all this she is Ullually paid
tl'K' minunum wage prevailing, plus
SfllOiIi annual U'lCfemenls for her
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Farmers - Construction
costs rising.

ar~ . companies not
orgamzmg hurting ••• yet

Hollis OWfett took a sip of tea,
scratcbed his head and said, "The
farmers don't have no input at any
level into govenunent programs.
And fanning is an industry now; it's
a bt&siness."

Mr. Duffett is the head of the
Newfoundland Agriculture
Federation which was founded in
early May 01 this year. The
organiuUoo's objectives are to
p-ovide a central clearing house for
informatioo 00 govenunent and
other programs for farmers, to
provide a yoke from farming in the
Province to legislative and support
groups, and to provide incentive and
encouragement to existing or new
fanners.

Mr. Duffett explained the
organization's primary task is to
obtain funds to hire a manager who
can compile a list of programs
available to farmers. Mr. Duffett
said it also has to determine what
the government has in mind for
fanning in the Province in the next
ten years. Until the government
programs can be understood, and
used, he said, the agriculture in­
dustry cannot be expected to cope
with its many problems.

"We are not an agricultural
Province... , but there is enough
room in this Province for 300 to 400
farms to be viable and successful.
Tbese could each provide five or six
jobJ for workers, which would
employ about 2,500 people."
Aoother function of the Federation,

he uid, would be to increase the
price of agicuItural products in the
marketplace, Working in con­
junction with a North American
Federation of Farmers, and
eveutually a world-wide body, Mr,
Duffett said, farmers have to
receive better prices, or at least a
better· share of the increases that
occur oonnally.

"Uwesudden!y decided next week
to uk for a 38-percent increase in
tbe price of eggs, every conswner
crouP in Canada would be raging.
But politicians can increase their
salaries 33 per cent, steelworkers,

HOU.IS DUFFETf
carpenters, etc., can increase their
wages."

"U aU the farmers in 'orth
America got. together and decided
that on a certain week not to send
any products to market, and take
this action by surprise, then you
would see what hand holds the
whip."

Mr. Duffett sees the Federation
taking the place of a farmer's union
He'said the organization is getting
good support from farmers all
across the province and expects that
the next move will be to find some
way of guaranteeing that everyone
will pay their annual dues. The
Federation is still looking into the
various methods of collecting dues,
setting how much each farmer will
have to pay and the other start-up
procedures.

He feels there are government
programs available for the
organizational work the Federation
needs to do, but, until it can be
found, they will have to delay
programs until they can raise
enough money from the farmers
themselves.

'A federation of this IOrt would
eventually synchronize markets.
allowing local products to take
precedence over imported goods. • A
lot of the problems of Newfoundland
farmers might be marked down to
the fact that there hasn't befn this
kind of organization before.

Anyone who wishes further m-­
formation, or who wishes to provide
any infonnation, concerning the
Newfoundland Agriculture
Federation, can contact Mr. Duffett
at Old Broad Cove Road, St. John s.

The construction industry in
~ewfoundland is slowly developing
a united front to deal with trade
Unlons when negotiating time comes
around. The industry's voice is the
Newfoundland Construction Labor
Relations Association, headed by
BiU Alcock. ,

The aim of the Association is to be
the accredited bargaining agent for
the four typt!:s of construction in­
dustries in the Province. The four
mdustries are: commercial­
industriaL home building; road
building; and sewer, tunnel and
water main construction. AU these
dedi with six primary unions: car­
penters, plwnbers and pipefitters,
electricians. masons, painters and
ironworkers

Mr. Alcock outlined the history of
labor relations between con­
lr~ctors a'nd unions in the past as
being slightly chaotic, with each
union dealing with several com­
panies separately. He said that in
many cases the deal made with the
weakest contractor was the deal
forced on the rest.

(Continuw on next page

BILL ALCOCK
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According to Mr. Alcock the
Construction Labor Relations
Association idea started in British
Columbia and is ..orking ..ell there.
In Newfoundland the Association
'- to have a 3$ percent represen­
tation fnm members to carry the
bargaining rightI for aU the com­
panies in tbe Province. Tbe
As8ociation ezpecta to be fully ac­
<ndlled by the fall rI 19'1~.

Mr. Alcock said the Asaodation is
u.sually on time ..ith contract
rt!Ilewals and now ..ill balance the
power of the unions, whom, be said,
were more powerful than the c0n­
tractors prior to the atablishmeDt
rI the _lion. The conInIc:tonrue" .ougbl prrl...1onal help in
negotilltionl, he said, but no.. with
the advent of the AsIodation, "there

,. •DICK.
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CONSTRUCTION ~:debe~ ~':r~i~ f=~r~~~ ~~t~~~ ~~~ a':a~uu:. ot~
on both sides". result is that other workers in these

industries seek wage hikes also. He
Me. Alcock had some criticism for says more than a fair share of the

the unioins and the employers in that galloping inflation in Canada can be
they are out to get "as much as they laid on labor's doorstep.
can, as quick as they can". He said Mr. Alcock said construction is not
the government has asked for restricted because of increasing
voluntary wage restrailU, but when labor costs "I don't know ci
demands are coming in for 100 to ISO anybodY who has gone out of
percent wage increases, the business. or lost their business
question of "where will It aU stop" is because of labor", and be warDS that
a valid one. In Newfoundland, where m percent

"I don't think we can stop it", he of the total industry is baed on
said, "but maybe we can s1o~ it government-sponsored projects, the
down". However, he sees a time increased costs get back to the
when tradesmen will price them- taxpayer eventually.
selves out of business. Describing He admitted the contractor gets
the conSruction industry as a more mooey 00 a job wben labor
pacesetter in wage demands, Mr. wages rise, because the contractor
Alcock said the industry can pass lakes a percentage of the total wage
along its increased bill for only so bill for his share. but tID inflated
long. profit margin b8lances higher costs

He said tqe trade unions negotiate in other areas.
new cootracts in construction and (COIIduckd Of! Mxt ~)

Union leaves bitter taste
Ttree years ago won troubles

hit Grand Falls. Nine mechanics
in a local garage decided to try a
union on a trial basis. The
mechanics had never been
unionized in Grand Falls,
although they had been in
Gander.

After a year, 6 of the men
declded that the benefits rI the
union were outweighed by the
monetary loues. Not only were
they paylng out union dues and
feeling they were geWng liWe In
return, but they were also being
paid 5c leas than the other
mechanics in town, and they
_ hod to financially

IUPDOrt other striklna: unions.

Ti-oubIe bepn wben the six
men ..anted to have their local
decertified. And the trouble
Iosled .. IDOlllbs with the Dept.
rI Lobor, the lAbor Relatlons
8om'd, Ia..yers. and grievance
proc:eduno beinI brougbl In.Aceordin& to _ .....~ the
buic lasue was· wbether the
majority of men wanted a union
or Id. B.- accordl.ne to the
UDion, it .... a lot more involved.
Tbe unions were~ to "break
into" the DOIHI:lIc:xd.ze pnges
in Gruel FallI, and uood the
~ty to ...... charges rI

assorted natures against
management.

If a union man was re­
pr.manded because of sloppy
wort, management was told that
he was discriminated against
because he was pro wUon. In
another case, a poor mechanic
was placed on 3 weeks probation
by management and the second
week he did not show up for work.
When the union dispute started,
the union wanted him rehired
with retroactive pay, despite his
very poor work record. To
management it appeared that
union was not irterested in
quality and then management
was accused of "pressuring"
people to not join a Wllon, when
according to management they
were saving money by having to
pay less. After the problems
began, two more men were hired
and this added to the difficulties .
then every time a vote was taken
as to whether the men wanted. a
wrion or not, some mechanics
were a.nt. Votes were running
close.... 5-4, 5-5.

Finally the whole dispute went
to the Labor Relations Board and
Arbitratioo, and managemenl

bad to hire a laW)ou. The wrior
eventually lost the case. AnC
according to management, it W8! •

because they did not stick to thl

main issue of whether the mer
wanted a union or not, but tried tc
bring in other points.

In talking to management since
the dispute, they say the whole
eplsodeleft a "bitter taste" in the
mouths of the garage and split
the shop right down the middle.
They felt the unions tended to
exaggerate situations and would
make accusations on the basis of
talking on face value without
checking Into facts. Says one
member r1 the garage. "No one
was against the union before they
came in, but they made such an
issue, it's doubtful if any garage
in Grand Falls will ever have a
Wlion now." And at this point, no
one has.

Since the strike various levels
of management in Grand Falls
have abo come to the conclusion
that unions are not really
necessary in small companies
because problems can be worked
out between labor and
management. Tbe distapce

between the twO is hot BS.fleat as
they work side by side. But they
do see a need for unions in large
companies where it's difficult for
an individuals voice to be beard.
Management also feels that good
union leadership was lacking in
the Grand Falls area.



" •
having a union".

He said security is one «. labor s
most important aspects, and
whether It be in the form of Job
security, higher wages, pensions, 01'
a combination «.thethree the role«
unions is still valid.

He is of the opinion that govern­
ments and businesses elisl to serve
the public, and wbile approaches
may be different for each group, a
person who works for years in a job
lIiuaUy serves a useful fWld.ion and
should get some guarantee of
security and a decent wage for his
efforts. "I think any man doing any
job that supports a family in this
eoutary should be making around
$14,000 a year, or he can't live."

He further stated "Canada is one
of the mOIl promising COlmtries in
the world. We have huge finaocial
resources and a minute population.
If we carry on like this, (for another
forty or fifty years), providing the
U.S.A:. doesn't give us any trouble,
we will have one of the moat ideal
places in the wcrld in which to live.
yet, everybody says we don't he.ve
any money, and I can't see that"

He said small local unions are the
most effective. But he admits that
the national and international union
can help provide funds and support.
None the less he has harsh words for
the Canadian Labor Congress. "I
have read a lot and talked to a lot «.
peopI. both here and in the Unlted
Stales. OuUide the feet that lbe CLC
is the voice « labor in Canada. to the
Federal Government, 1 still don't
know what the CLC does".

Mr. Smeaton said small unions
must have some naUonal
associations and must stop making
the continuing mistake of basically
not hiring professional people to
tend their needs. The old system of
electing to lbe ,..eaIdency of lbe
unioo the "guy who can stand at the
t.r the longest and drink the most
beer" has to change.

He sees the unions going for more
and better full-time representatives
in the future, and describes labor
as becoming a much m«e im­
portant factor in business decisions.
This growing sophistication of
..uons is slowly olbetting the .~

vantae.o/ the borgalnlng table ....
held by mlUla.",m.nt. he said.

(Conduckd on IfC:t /HIf't)

usefulness, but he does see the need
for labor and management to begin
working: together more closely in
some areas. Training has been left
In government hands "far too long,"
be said, "and now we have to get
Iollether to make training _vailable:
we will be forced into It by our own
lnactioo".

However, he said the construction
industry and the unions probably
don't have the respomibiUty to train
workers in life skills. When men
make top dollar wages and have
security, to use these resources
wisely is difficult. While nobody
wants to tell anyone else how to
spend his money, be said there is an
increasing need for consumer
counselJ.ing. Government agencies
are starting to increase their work in
th1s field, but the need is still great.

The future for 1975 and 1976,
barring serious labor relations and
strike problems, looks good, he said,
but warned if wage rates go up by
_ '" pen:ea~ building coota
wW have to rise to accomm0d8te
lbia.

~~~e~v~y~na~.TOO

nurses. plagued by a public and
private image of themselves as
professionals, have Docked to the
union in a drive for better wages,
working conditions and security.

Mac SmeataD, who describes
himself as coming from a union
family, has been interested in thf>
labor movement since he was 15.
While attending Memorial
University he got tangled up in a
union (or theatre worken in the
Province. Later. after a stint as a
unim leader and as a conciliation
officer with the Provincial Govern­
ment, he took on the task of
organizing the nurses, and as of this
writing, he is preparing for the first
labor negotiations on their behalf in
lbe history 0/ lbe Province.

Mr. Smeaton said the Canadian
Laber Movement doesn't wield as
much power l as some people may
think, and pointed out that many
employees, like bank employees,
insurance company employees and
retail trade employees, still don't
have co-ordinated, fun.time, active
unions. "Everyone needs a union.
No one has ever lost anyt.hing bylIlAC SIIEATON

Unions' sophistication grows
In IeII than two yean Mac

_ ... bubrout!lll"' .... ceuto/
the registered nurtea of this
PrvviJlce bD lbe Newfoundland
N... Union; a feat considered

CONSTRUCTION
ICOftCluded)

Tbt maiD probltm with workmen
In Newfoundland............ to Mr.
Akoek, II prc>U:lIvI\}'. lie ...
pla1IIed tluit .taUltlea abow
NewfoaadlaDd produelivlty in
_ Is oalr 10 ........... and
_ -. \bon _ of IimiIor
_ In _ provlnceo. "It'_ ....

entirely the fault of \be Newf~
dIud _mon.lt pta bock to our
-. .., 0/ Uf. bor....

1Ir. Akodl _bed lbe system
... eoaII:nI::tioa COIDpUIeI areII7IaIlnlbeU__._

Ule_,.....-tt_o/
.... per week at a Jet rate, and \be
_canjalDlbe_ornot,
....... K _ pencII101 pn/er'ence. ne
AId wbIIe lUI wuc:rupuIoua compeny
coaId tete~ 0/ .ort.... In
dIU QItem, tbere are u great_ 0/ .....,....,.- WJloaa

leIdaIedvdq. 0/ lbe d_1bop.,.....
1Ir. AIooc:t AId lbe trede UDlOll

mo....meDt wn't oatUved its
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Labor movement progress great
After 36 years of walon activtty,

Calvin Normore of Bowaten still
has confidence in the labor
movement and its goals. He feels
labor has come a long way and says
"no way" to the argument that
workers would have come just as far
without unions.

Mr. Nonnore said in his roles as
union member, local pnsident and
as a vice-president of the
Newfoundland Fede...tion r:J. Labor,
he has been called everyt.hi.nc, and
he admits to being a socialist. "The
con.stitWons r:J. the labor movement
are socialiat documents in that they
1ean toward worker development."

He said labor gets the blame for
high prices, but, ". don't see it that
way". He explained that labor goes

Sophistication
(Conc~d~d)

Wage and price controls, or i.&­
terference with union-management
negotiation by govenunents won't
come, "unless we are in a total
collapse", he said, as such moves
would make the elected government
unpopular, a1m(l8t dooming them to
defeat the next time they want to be
elected.

He said he is aware of the problem
with union members not spending
newly won pay wiaely and he pointed
out that unions have tried In the past
to do some education programs with
members. They have not been able
to compare with adverti.sements and
the business world, however, and be
said both unions and employers will
have to make plans to increase such
aocial education opportunities in the
future.

Unions are lacking an awareneu
r:J. what benefits the public good, and
this will continue "until some .strooa:
man comes alone and says, 'You can
keep your righta, but they have to be
subverted to the rigbIs ci the gonersl
public'. • would like to see that
happen because uWI it does, we will
all just continue to cut NCb others
throots, unllI everythiog coII8pses".

He said the lllbor movement came
about becauee no one cared .bout
employees, except employees. and
in the s)'ltem under wlKh we
operate it is the be. proceu of
allowing empIoy_ a democratic
inputiDlo ...........udodsionL

after a larger share r:J. the profit
after it sees that a pralit has
already been made. The "lobo<
caused" price increase doesn't
exist, he said, hiDliDg thst proliI
motive is more the problem r:J. in­
lIslionary price b1IleB.

Mr. Normore felt thlt labor unions
have less responsitility nowadays..
He said leadenbip Is. large psrl ci
the reason for the inward looting
aWtude of unions, but be placed a
fair share of the b1uDe on a lack r:J.
education within the movement.

·'It needs to know about its
history, its constitutions, etc.". He
said the ieadenhip must broaden its
view also.

He said labor in Newfoundland is
still in a "catcbing up" period and
"there is still room for im­
provement". One change be would
like to see is for unicn negotiators to
have access to financial recorda of
co~~. He f~ that~
available company finances to
negotiators would help them seek
fair demands.

Mr. Normore blasted public
disinterest as creating many
problems. He said more and more
decisions are being left in the hands
of leaders as "you can't get people to
turn out for anything anymore."

"Money is not the obstacle to good
labor relaUons", he said,
"Productivity cannot be allowed to
fau below the point where yoo put in
a good day's work for a good day's
pay". He doesn't see this happening,
but warned that more people have to
start locking .t thla f.cet of labor
relations to see wbat is (air and what
isn'L

He said the worker in Newfoun­
dland Is reported to be ....
sroductive, but in his: years in labor
said be .... beord DlllIlIog but pnIse
for the wcften in his: COIDpUIy,..........

He said 8DOtber problem inherent
ill the orpnized 1Bbor field 10 the
need to get ...y from the i.D­
ternational union coacept. He
........ tIliB mi&bl _ lib rl8bI­
W1Dg _ C81 the psrl ci
........ but died the CoDodion Union

d Public Employees as a good
national union.

Mr. Nonnore felt the demands by
Newfoundland labor will slacken off
as they reach parity with caoadian
workers, and he added ilIepl strika
really don" _l "They ..u them
illegal strikes, but if you look bid
into it you'll find a valid rt!MOII for
it". He said if one party malt be
punished for so caBed iDega) strikes.,
.you must punish the other ODe as
well."

~. Nonnore's union is pn!IeIItIy
being faced with a Iiant sIutibm
and a reduced work Wftk, as
Bowater's Newfoundland limited
reacts to soft _ marteU. lila
reaction is that things will carry on,
more or less normally but be
sugg~ a 32-bour work week,
being paid for t8 hours,~ I01ve
some of the problema.

He is satisfied with Ids unicn's
efforts on his behaH tIl'ougbout the
years and feels the situation bet­
ween union and management in all
fields will improve in the future.
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CLC sa,s unions not
to blame fDr inflation
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CUPE
I cro.inc union

Cyril Strong, Newfoundland's
representative of the CanadiaD
Labor Congress, is an old style union
man, and he makes his points
dearly and strongly.

The CLC, an amaJgamation of
labor unions right across the
an~try. serves three functions on
the labor scene. It is the final ruler in
jurisdictional disputes between
brother unions; it JrOvides moral,
financial and JrOfessional espertise
to unions and locals; and It acts as
the voice of labor to the Federal
Government

Mr. Strong says the local union
must haw: a bargaining tool, the
arike, and it must have the em­
ployer oYer the barrel in strike
situations. S(. his profits and his
costs are affected. Then. weUding
this power. the union can get its
demands met.

He e:r;plains that unions are slowly
becoming more aware of negotiating
rights and other areu outside of
wages and work conditions, but the
worker still "doesn't give one damn
about these things, he wants his
wages." Mr. Strong says the CLC
does not inlerfere with the
democratic process of each local,
but lets each local make up Its own
mind about the demands it will
make. However, he says, there is a

CYRIL STRONG

program under way within the (''LC
to talk to the Federal Gover-runent
regarding guidelines for profits,
prices and wages which could be
used to help cootrol national in­
nation. In addition, he points out, the
local members must agree to Ute
guidelines, as the union executives
and the CLC cannot dictate to the
worker what he will or will not ac­
cept.

"The main thing about big unions
is their ability to have resources
available for strike pay", Mr. Strong
says, and he criticizes
"Management" for their view that
unions are oot holding any public
respom;ibility when they go after
certain demands. "Labor is trying to
chase the lnflaUonary trend. You
can't mart much of the current
inflation down to labor."

"Inflation is caused by a greedy
public", he says, citing a firm that
increased its price for a particular
item from $33. to $67. after being hit
by lbeir employees with a ,I. per
hour wage hike. He says the com­
pany blamed the price increase on
labor.

Mr. Strong says there ill now law
controlling profit, but there should
be some control over the economy,
"more than there is now." He says
equal control would have to be
placed over labor if there was such 8
control on other thinas.

He blames i.ntern8tional, multi­
corporations for creating artificial
shortages rl. commodities to create
higher Krices, atd consequently
higher profits, and he cites sugar
and the oU industry 81 eumples of
Ibis pnctice.

In the housing industry, Mr.
Strong says, contractors are
blaming !be rising cost of "".... 011
increased labor COlts, but, "The
IWices are going up much more, in
relation, than the price rllabor."

Mr. Strong says any attempt to
control wages would have to be
ac<omponied by • oorreoponding
elf... to 00IIInlI pricea. And be adds
that !be only ....... all..... !be
price scene DOW is the martel. He
suggesta governments are afiWd to
ccDrol prices becallle they make

Fred Greening, Newfoundland
representative of the Canadian
Union 01 Public Employees, speaks
strongly against any reductloa rl.
public employees' Wlion power, and
he advocates that essential service
worken be allowed the rigbl to
strite.

Mr_Greening said one rl the big
problems in organizing public
employees was the inclusion rl
many "white collar" workers whose
ideas about joining a unim are
different than the "blue collar"
..on....

"They are beginning to realize
now that all the blue collar wOl'ken
are gelting ahead of them", be
eKplained, saying Uti is one reason
for tbe sudden interest in union
programs by white collar workers.

(ConlillU~d on n~xt pqr)

more and more tu: money as proftb
increase.

According to Mr. Strong, the irJ-.
creased labor strife in Newfoun­
dland in the past few years can
probably be explained by reaUzing
that Newfoundland has barely
started to find equality with other
provinces in regards to her share of
the Canadian economy.

He notes the move by man)'
prrlesslonal and technical people
into unions, and said this is an in­
dication rl the bargaining power and
the need for unions for all workers.

Mr. Strong points out that mOlt
labor problems are started by
managemeM, and be states that
illegal strikes are illegal by
technicality only. Often a company
wi1I have changed !be cmditlons
under which the current corUact is
signed, and the men react to the new
situation by striking. This is when
rn.aoqement caUs it an UlepI
strike

Swnnung up his leeIinp, Mr.
S~ says., the future rl Canada
lies in increasing socialistic
programs, and he anticipetea a
corresponding shift to the left iIII
labor as governments become IDOI"e
oodalUtic.
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CUPE dlYelop. educational program
Th. Canadian Union 01 PubUc Em­

ploy••• hal b..n .p.ndln, la mon.y on
an ".ducatlonal" campaI,.. to h.,p
educate Ul. pubUc a. to what JUIlon and
labor mov.m.nU or. all about.

Th. mo,t obvlou. product of their ef·
fort, fa the pubUcatlon of three booJtJd.
about labor. entlned. 11 Labor .lfyth••
The FutUe Search and Everythln. You
Should Know About StrUte•.

The union .ay. that "Canadla:n Union.
are r..l.ned to ..rvln. a. the nation',
economic whippln.·boy•• b.i,.. blamed
for .verythln. from low productivity to
Inflation. Th.'r bad public Ima.. fa
ICIr.ely und...rv.d." And th. union .0"
on to teU th. r.ad.r what th. " myth•.
or.:

J. Union, ar. alwo)'. makin,
&lnrea,onobl. '1'0'_ d.mond•.

Z. Th. ,I.h, to .trUle .lIould b. r.pland
by compul.ory arbitration.

J. Labor-manog.m.n' conflict con and
• hould b. r.placed by lober-mana,.m.nt
co-op.roUon.

f. All labor dbput.. are .trtctly
economic In orl,'n_

$. Union, are ..I/blt'y pr.-occupl.d
with th.i, own 'n'.r••t,.'0 Th. public f. the 'n"ocent victim 01
ItrUt.. and I,,.', .",.. r.pr...",.d at the
bor,ainln, tabl•.

7. StrUt.. are .xu..'v.')' co.Uy and
cau•• harm to the .conomy.

•• Union. are beea,".ln, too pow.r/~1.

The Management

t. Union-won wa,e Increa.e. are the
chi.f caUle of In/lotion, .0 In/lotion can
only b. curbed by .ome lorm 01 wage
control•.

". Wo,.ke,. in union. o,.e pu.hed
a,.ound and dictat.d to by autoc"atic
"lobo,. bo.... ••.

Th. bookl.t .0.. into each 01 th...
myth. and .,xplaln. ju.t how unlounded
th.y ,..ally a,.•.

In the FuWe S.a,.ch. (a,.e ca,.e/ully
outUned) the varloUl m.thod. that have
be.n .u.,e.t.d th,.ou.hout the y.ar. a.
alternative. to the coll.ctlve ba,.,ainin.
p,.ocedu,.e.

Put in t.,.m. to mo.e each .u••••tlon
.eemalittl.madcap.th. booJtI.t e/­
I.ctiv.'y poinU out that each one i. 011­
cent.,. by vi,.tue 01 It n••din, a .ocial
,.evolution. 0" a chon.. in wodd
economic. to wo,.Jt. It b,.eak. the vo,.iou.
.olution. into 5 ba.ic o,.ea.. Utopian,
R.pr."lve. Radical. Innovatlv. and the
Mediatlv•.

In Eve,.ythin. You Want.d to Know
About St,.ik•• , .ubtitl.d, "But Th.y W.,..
Alraid To T.U You". the bookl.t launch••
into an o,..ument that place••t,.iJt.. in a
hJ.to,.ical p.,..p.ctiv.. and ·Io.ically'
encl. up by paintin, out that the in­
can venJence 01 a .t"Ule i. the only way 10,.
wo,.Jt.,.. to ',.eap the ,.ewa,.d. 01 014,.

economic .y.tem '. Only when thi. 'point
01 view i. app,.eciated, wUl the ,.ea.on.
10,. .t,.iJtin. b. p,.ope,.,y unde,..tood·, the
booklet conclude•.



Board of Trade
criticizes labor

"Not/or
everyone"

(Cofttllrllftl frc- ptr'iotU pqr)

..1t ........~.laDto
the .biIiIy 0/ the .......my. par­
UcuIarI1 the frqIIe ........, In
NewfoUDdlaDd. to .u.stal.n these
~..
~ to Mr. MUI']lIly the

labor wdoo ...-... at a~ HaD
.... Incr<MiJliIy compIeJ: ODd cltea
eumpl.. 0/ wdoo ._ 0/ lbe lick
leave clauses in the contrlCl HiI
greateat criUclam 0/ _ praclI...
10... be _II, lbe -rridln8
principle 0/ equal ..... I.. paopIe
regardl...0/"""-,,,,,,,,,,,.
"1bla Ia ..-Jy wHIr. U • penon
hu boeDllIriDI JO. 1oya1_. I
dIxI't care if tbey Ire not u lui. or
good, .. the _ CllIIIiaIIn oIIlbe
line\, but I lbInt \bey ... 'lu1h
...... Their loyalty. J<aaIb 0/ ....
_._to the fIrm.""",
kit wUb me."

Mr.MUI']lIly·• ..-._
may notal __ oome. bat bla
pilI1ooop11y Ia_lieuy>l • youog
man atartiDI • small ~
sbouId not -... .. Jll'GIIlote
wd_. bat be aId allow
lIOllleo/lbe ompIoyeeato .-
in the c.ompaDJ, "eno if I bIve to
lend them lbe _ to buy them".

lJrabIm Mercer. cbairmaD ~ tile
SI. JoIID·. -.I 01 Trade Labar_ C<imml_. aad • aoJI·.-_11IIIII. eaya labor aDd
basine.. In Newfoundlalld arellI'owInc larther aad _ apart
aD the llmo. He aaya be _

tbIa to labor-.. up to lbree
Umea ..... lbanlbe _In the_ o/UriDI·

"We are c:omiD& to tbe ...
_ben labor is te.iaI tbI fabric of
IOcleIyto-." aaya Mr. Mm:oT.
POillllnl out_labor.._I..
bllber .agea rea:ardleu of a
complIDY'. abiIiIy to pay.

He alia reportl that the
NewfoundlandF_ 0/ Labor.
In ukine for a miDlmam nee cl
".00 per bo.... ... II1d that •
company tmable to pay tbla ••ge
....u1dD·' be In_. but be 1_
lbe labor paopIe don't _Ibot •
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JOHN MURPHY
He ~ he wouldn't have it any
other way, "becauae it gives them a
sense of responsibility, which gives
them incentives."

WbUe he say. he is ill support of
wdoo prlnclpI.., Mr. MUI']lIly also
uys be thinb tboae principles
abould sbift empbaaiI. He says
many government acts now control
boun of work,' minimum wages,
workmen', compensation. con­
ditions olworll: and c:tber practices,
aad tbla 'bolptnc hand' from the
govemmeM should allow unions to
concentrate their eff<rts in other......

minimum .ace is paid to an un­_._Iaborer.
Aa:orcIaI to Mr. M......, most

eompaniea pay bigher than
miaiaum wage to people who have
-ed&o 0/ lbe operaUons 0/ tbe
~y or ezperience, and he
crtIidzelI lbe plliIooopIIy 0/ labor
lbat aUcnra. mID with • borrowed
bammer and • few nails to receive
tile ume ...... skilled cabmet­
mailer.

•.".. attitude iI destroying the
i.DceIItiw lIIal comes from pride in a
!D8II'S "orto" Ia)'I Mr. Mercer. and
be sua" the union mo...ement
will hIVe to design a system of
paJinla man ..... wages "hen he==:=boa:Job

i:r~~~:atf':::
everyone wIlD thiDa he can do the
..en.

Mr. Murphy says the increased
costs. added to his company's
payroll. if it were unionized, Ipeys
out some 16 percent « sales income
in employees wages I. would have to
be passed on to the consumer,
Unless every competitor's store was
Wlionized. he says equaliz.ing the
conswner increase across the trade,
he would fight against such a move
by emplo)'ees.

He said the union agreement
forces a manager into a comer
where he has to follow the
agreement to the letter. "For in­
stance, if the union came in here and
put in 24-<:18Y sick leave, you abide by
that agreement, and that only. but J
sometimes have people off for six
months under full pay. We do have a
12·day sick leave policy but that i.s
for junior employees, or those whom
I think are flogging it".

Equality under the eyes of unions
and under the eyes of John J.
Murphy may not lode. the same, but
in this man the old merchant system
continues to nourish. The employees
look after the business, the business
looks after the employees. It's a tw~
way road.

His critici.sms of wtion practices
may be antiquated, and his methods
a liWe obscure, but his employees
love him, and in free enterprise, that
relationship is sometimes a lot more
productive than many unionized
situations.

This system can only come Into
being for all workers when "we hit
rock bottom." He says the $4.00
request by labor is unrealistic and If,
by chanCi!, it is put through, many
smaller businesses will have to close
up, or at least trim staff to ae­
conunodate the high wage bills.

He says the consequent drop in
employed people will drive the
already 2S percent WleOlployment
rate up past 30 percenl Mr. Mercer
is optimistic. however. that such •
situation would bring about a
market where people would work for
I.... Just to get the jobs

He suaesta in Newfowl(nand
many consider it almost a sin to
work as hard at a job as they should,
yet, he polnts out, in Toronto. or
other mainland parts, a Newfoun­
dlander can outproduce other
workers. He suggests the at­
mosphere on the mai.nland is dif­
ferent in that there is a pride of
accomplishment among workers
that is lacking now in Newfoun-­
dland.

(CO"'li"'u~ orr. ",ext post)



(Coru:lI4d~)

Mr. Mercer blames the benefits of
confederation for this in
Newfoundland, and he el:p1ains that
in other perts of the world social
welfare and similar programs have
bid to be fought for over 8 nwnber of
years, while in Newfoundland
everytftng was banded to the people
011 • platter. TlU has ruined the
younger gener1ltions, to the ~t
wben! Ibe' 'proud independent spirit
G the older people is beq slowly
ended."

He..said the end to the problem
wW come when tradesmen "price
tbemselves out of business" and
_ben wort demand decreases to the
point_here a man who was ~orking

for $~ per ho.... will be willing to
won for S5 per hour. However, a
depression isn't necessary to bring
about this situation, bul, "we are
gainC to come prttty dose to the
precipice, which. If we go over It.
will result in a huge depression. It

Mr. Mercer accuses labor unions
of being self'"Centered and Dot
\bIDIring cI. Ibe public good wben
they make demands. He says 70
percent of COlJt lncreases of goods in
Newfoundland afe attributable to
labor l.ncreaaea. He doesn't want to
sound as thcll,lKh he is down 00 labor.
because he always has supported the
labor movement principles. He feels
that having achieved the aims they
set out to get, labor seems not to
know where to stop. "They have to
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back off and look at "hat is good for
Ibe C<IIJIIIIWIity:' he says. "not Just
their members."

EsseIXial services shouldn't be
allowed to strike, acconing to Mr.
Mercer, but as the strite is merely a
bargai.ning tool. there should be a
built-in system 01 arriving at an
agreement for these workers. He
says the government abouId also set
up • _ of puoIshing. and
passing aIong.- cI. -.. to Ibe
public, 00. to tbe parties responsible
f. Ulega) strikes, wbetber it be
urllon or management. Atthougb a
commiIaion representing neither
government. busiDess nor unions
would be the aJawer, be 8dmits it
would be bani to put toge\h«.

He said tbere is DO doubt that
business -J*Il!S on ita i.ocreased
.- to Ibe public, wbleb be
doocribes as Ibe ooIy _ really

affected by strikes. However,
Canada has Ibe b1gI>esI number cI.
man days loll in .trtikes in the
world., with the esception of Italy,
and this bas~ about a zero
growth in the nation'. production
capacities.

Mr. MeI"CeI' ,om out that grain
shipments from Canada are about
one year bebind. and _ is giving

the country the reputation of being a
b8d business risk. The result being
that sales and profits will drop off in
the next two or three year., unless
action is taken inunediately.

He further said the demands of

.ICK.
A.A••

GRAHAM MERCER
labor .... -.,;ng Ibe normal
bBlances and .......... of lIlICiaI
behaviour. "How caD a university
graduate judge his life wben after
ten years of traini.ng and going way
over Ilia bead in dett, be sees un­
*,Ded laborers and semHItiIIed
lradesmen making twice, and
IOIDetimes three times as much as
he is making?"

Although he beD.... Ibe young
people of today think faster and have
better ideas than to generation, the
WU.Uve Ibey ....oId be pulling into
present structures, to increase the
growth potential, La being wuted
because they are being discouraged
with what they see.

Blaming the government for in­
terferq and creating an adversary
situation between business and
labor, Mr. Mercer says the two will
have to work toIether as a team in
Ibe future. with Ibe Idea of
benefiting the community. and
wortinl oat problems they have as a
tam.

H. said the c:Ialms by labor that
much of Ibe prollt made by ......
pontes is "ripped off" is ..-e. and_,there may be aceptlons. moot
c:crparate profIla .... _ bod<

into the community, in the form of
new _ buOclngs, goods.....
added together, new ,....

Graduated PQ acales wWm union
memberabipa, and the unions_ more publlcaDy orienIed,

are two ..m.... for tile tmions if
they are to IIIn'ive. says Mr.
Mm:er. But he feels Ibey _,not
outllved Ibelr~ and will
no\, K Ibelr~ and alms
change empbasIa.



He said this year looks bad on the
labor scene, but, the extra number
of contracts being negotiated, plus
other factors, creates a falae lmage,
and with a few exceptions, be feels
mQ9t contracts won't involve a
strike or lockout.

~
a_a••

. .. .
Maynard blames inflation

"I think we are on a par wlth our demand five years from now, and direct input to federal decislOM, but.
attitude towards work with anyone then not use itfor the next l~ years." "to come In with wage controll: at
in Canada," said Ed Maynard, '''I'be JrOb1ern of wage and price this point in time, when they have
provincial Minister of Manpower regulations is touchy. said Mr. set precedents of legislatin8 55 per
and Industrial Relations. He added Maynard. He e:lplained his cent increases for other workers.
that the Newfowulland worker may Department wouldn't bave any and legislating a 33 per cent increaae
not produce at mainland rates, but, for themselves, it seems kind of
he pointed out, such a case might be ridiculous to ask the .«ken to take
attributable to many causes, "not 12 per cent."
necessarily the worker on the job." Mr. Maynard said the greatest

Mr. Maynard, who ~ned his problem of labor In the future is
Department is considering inflation. "If inflation is broUlta
replacing existing 8 to 10 pieces of under control, the demands of labor
labor standard legislation with a can be brought under control." He
unified package, said the Depart- explained many contracts are
ment has become involved in more becoming quite standard, "and
negotiations this year than ever when yoo get riglt down to the
before. He said there are about 130 crunch, you are talking about
contracts in the Province up for money...
renewal and he expects the He said the Department's CO~
Department to become involved in ciliation officers have seen maD)'
about 80 per cent of them. Other cases where the union demand ill
years have seen conclliation by red.iculously high, but, he tempered
Department officials at about 60 per that by saying there have been as
cent. many cases where management

offers are equally ridiculously low.
Mr. Maynard said the Department

is concerned with training of
tradesmen, and is currently
developing a new policy designed to
meet the needs ci the Province more
realistically.

He said "there is a growtng
sophistication on the part of labor
unions in the Province but "the real
organizational drive of the labor
movement is far behind some parts
of Canada. And quite naturally,
some local labor leaders are not as
sophisticated in their thinking and
ouUook as they are in other places."

Mr. M_aynard said some new
unions and some new managements
have to gain aperience before
negotiations can move smoothly, on
singling out the paper industry, he
said. "It has been unionized for a
long time and nonnally there is litUe
trouble because they have gained
the ez.perience."

Mr. Maynard said his Department
is finding it hard to spread its
resources for conclliatioo to meet
the recent demand. He eJ:Plained
there would be no point in creating a
"huge beaurocracy for a peak

CrosbIe
cautIons provInce

"The Newfoundland Goverrunent, in their negotiations with organized
Newfoundland industry and labor in 1975.
business can only pay out in wages He pointed out that the
and salaries what the provincial Newfowulland ecooomy baa not
economy...will sustain, with the aid decelerated to the degree the
d. transfer payments U..ough the national economy has, but in growth
Government of canada. The same terms it bas dropped. Tbe Groaa
criteria is true with reference to the Provincial Product, that is, the total
Canadian economy and Canadian produeUvity of the province for the
GOvernment. industry and business. year, increased by only 'eur per­
You CaDDO' divide lIP wblt you do cent, and Mr. Cr08ti.e said, it will
aot prodace Ia wealth." drop to about two percent in 19'15.

Thls statement, from a ~ease by dr: ~~=ralam~~ :::
Joim CrosbJe, ActiDI Premier, sets tening international paper markets
the tone,?, h1a "state of the province rock bottom U.S.A. fiJh mart.:
add:ress made May 29. and slow housing starts. He in-

Mr. Crosbie pointa out several dicated the mining industry baa lela
interesttng .tatistics In his address, to fear than most, 81 iron ore and
whicb support many of the other mineral demands are ItUl:::::.r:n:rer:=:tus~ quite good. (Conlbwed Oft '161 ".)
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