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introduction
between the covers
When Decks Awash quietly crept into this

world back in 1964, it arrived in a typed
mimeograph form. Its purpose? To provide a
written transcript of the popular T.V. program
Decks Awash which was produced by
Memorial University's Extension Service. But
during the late '60s, its function changed.
Published sporadically by the Extension Ser­
vice, Decks Awash's new purpose was to provide
information, and report changes in the fishing
and rural development scene. No longer a
mimeographed sheet. it now was printed at the
University on heavy stock and had lots of pic­
tures of Newfoundland.

Decks Awash's most drastic facelift occurred
in 1972 when it began appearing regularly every
two months in a newsprint quarterfold format.
While still emphasizing the fishery, the
magazine began to broaden its scope. Overviews
of areas of the province appeared three times a
year and the other three issues looked in depth at
such topics as education, saw milling and the
two-hundred mile limit.

But no matter what the topic. one thought was
kept in the minds of everyone who worked on the
magazine _ it was for and about the people of
rural Newfoundland. You see, back in the 1960's,
when the magazine began to take shape, there
was no provincial magazine. And there were
very few ways in which to provide information to
every household in a readable and interesting
form.
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Decks Awash is a bi-monthly magazine about
rural Newfoundland and rural Newfoun­
dlanders. Information rather than news­
oriented. Decks Awash is based on the principal
that such information is vital to the development
of people and communities.

Today. that has changed _ there arc more
provincial and regional publications. and radio
and television reaches almost every cove and
tickle. But there is still no publication that is so
directly concerned with the day-to-day interests
and problems of Newfoundland as is Deco
Awash magazine. It might be said that the
people of rural Newfoundland still consider it
their magazine.

From an inauspicious functional beginning.
Decks Awash has grown to a widely-read
imaginative pUblication with a circulation of
27.500. The magazine is still free because we
want everyone to have an equal opportunity to
read it.

It is also available only by writing our office.
And we still publish it with a small part-time
staff and limited budget.

Lately. we have been feeling a bit old­
fashioned and thought it was time to put on new
makeup and change our format. Underneath our
new image. however. you'll find that we still are
the same down-home crowd and we hope that
you will continue to write us about the issues we
put before you.

Oh. and by the way. for our August issue. we
will be visiting the Twillingate-New World Island
area.

EDITOR

For a free subscription if you live in Newfound­
land or Labrador. please write to Decks Awash
Magazine. Extension Service. Memorial
University of Newfoundland, St. John's, Nfld.
Ale 5137. telephone (709) 73H1486. For those
living on the mainland and abroad. a sub­
scription at $6.00 a year is available from the
above address. Cheques and money orders
should be made payable to Memorial University
of Newfoundland. attention Susan Sherk.
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history

Digging up the past

The construction industry in this province has
been hopscotching its way through two centuries
of dramatic projects requiring huge com­
mitments of money and manpower. In most
cases, these have involved Newfoundland
workers with management parachuted in from
outside. In many cases these projects have had a
great social impact on the province.

The following notes describe a few of the
landmark projects. Some major sites not in­
cluded here are the Price paper mill at Grand
Falls, the well-documented Come By Chance oil
refinery. and the U.S. military bases in half a
dozen locations around the province.

Before beginning we'd like to pay a tribute to
two groups - the dedicated construction workers
and the small contractors who have done their
best to keep the industry on an even keel during
the lean years between major projects. Neither
group has been properly documented and in­
formation is sketchy.

Government Houae in St. JOM" 1827-31
Although this should have been a simple

project, the building of a residence for New­
foundland's Governor was beset by many
problems that sound familiar today - political
interference. over-expenditure and labour
unrest.

When plans were. being made for the

residence. the governor at the time recom­
mended that the labour force be brought over
from Britain because the Newfoundland
tradesmen demanded exorbitant wages. As a
result. 28 masons, 25 carpenters, and one slater
sailed from Greenock,Scotland in 1827.Their rate
of pay was 4s. 4d. per day. Plans called for a
main wing 74 x 57 feet and two side wings 34 x 52
feet. The house was to be built of a combination
of native stone and English granite.

Royal Engineers supervised the construction.
Before it was completed. however. three com­
manding officers quit, finding it impossible to
work with the new governor, Thomas Cochrane.
who kept constantly interfering. The most
notorious case of this was when Cochrane in­
sisted that large folding doors be installed along
two walls of the drawing room. Fireplaces and
chimneys were already in place in both
locations. One can imagine the builders' con­
sternation at having to smash down new walls
and masonry for such a whim. The only place left
to put one of the fireplaces was along a side wall
of the dining room, making it uncomfortably hot
for anyone at the table. Ignoring everyone's
advice on this matter. Cochrane got his way. The
dining room fireplace has very rarely been used.

Governor Cochrane's original cost estimate
for the building was £8.778, but by the time his
family moved in in 1831 it had cost £36,000. A
Court of Enquiry into the matter was held in
England. where it was discovered that Cochrane
had been continually expanding dimensions and
elaborating fixtures since construction began.

Shortly after the family took up residence. the
roof of the house blew off and the Royal
Engineers, unwilling to face another stint with
Cochrane, let the repair contract go to a local
builder named Patrick Keough (God bless him).
Problems with the roof have continued to the
present day, and this Spring a public tender for
$109,500 was awarded to the firm of Simon Lono,
who replaced the slate roof with copper sheeting.

The Newfoundland Ran.ay •
The original survey for the railway was un­

dertaken in the summer of 1880 by the firm of
Kinipple & Morris of London. England, and
Greenock, New Brunswick. Construction began
on August 9,1881 from Fort William, present site
of the Newfoundland Hotel in St. John's.

Local men provided virtually all of the labour
with pick, shovel, and wheelbarrow. A few
horses and carts were also used. Culverts were
of stone and masonry. and bridges were made of
English wrought iron. Steep grades (often 2Y.a%)
and sharp curves (often 17°) in the constructioh
were a major contributor to the railway's high
operating costs.

In 1882. trains began running to Topsail and



Holyrood. The following year, the Newfoundland
Railway Company went bankrupt before their
rails had reached Whitbourne, some 82 miles
from St. John's. Work stopped until 1890, when on
June 16th, the government signed a contract
with Robert G. Reid and George H. Middleton to
push the railroad anolher 262 miles to Halls Bay
within five years for a price of $15,600 per mile.

In the Fall of 1890 there was a crew of 1,500
men earning $1 for each H)-hour day they
worked. The labourers camped along the line in
shacks of tarpaper and poles while engineers,
supervisors, blacksmiths, and timekeepers
stayed in canvas tents with wooden floors. As
noted by A.R. Penney, "It was quite a sight in the
Fall of the year to see the cooking fires of a
thousand men spread along 5 to 10 miles of
railway grade." In some instances, the men used
shovels as frying pans to cook damper dogs (a
crude bread). Cuts through rock formations
were drilled by hand with 7 lb. hammers and
blasted by lighted fuses.

By 1892, 2,200 men were working on the
railway, and 80 miles of it was built that year. In
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1893, a new contract was signed with Reid to re­
route the railway to Port aux Basques and to
build the remaining 285 miles in three years.
Reid also agreed to build access roads from the
railway to nearby communities along the whole
route. The longest of these roads was the one
from Shoal Harbour to Trinity, 40 miles.

The tracks finally reached Port aux Basques in
1897 and unfortunately put 3,000 men out of work.
The first regular express train left St. John's on
June 29, 1898 at 19:20 and rolled into Port aux
Basques the next day at 22:45. The railway was
open - 547 miles of single track built on the
narrow gauge of three feet, six inches. It
remains the only narrow gauge railway in
Canada.

The main railway line cost over $5 million to
build, but when 374 miles of branch lines were
built after 1910, they cost $71fJ million. Along the
Bonavista branch occurs the only full loop in the
entire Canadian railway. In order to make a long
descent over the short distance to Trinity Har·
bour, the tracks travel the high side of a valley,
loop down around a pond, and cross under
themselves.

Corner Brook (1823-25)
In the space of two short years, the Bowater

paper mill and shipping docks, a hydro power
plant to drive it, and a town for the people to run
it were all built along the Humber River and Bay
of Islands.

The mill buildings cover 40 acres of reclaimed
land that required 450,000 cubic yards of gravel,
over 30,000 cubic yards of concrete, and 5700 tons
of structural steel. The shipping piers are 1200
feet long by 39 feet wide. Three paper storage
sheds each measure 600 feet by 135 feet.

The Humber Canal is seven miles long with a
drop of 269 feet. To build it, five million cubic
yards of earth had to be moved.

The Deer Lake Powerhouse is a reinforced
concrete building measuring 193 feet by 82 feet.
The main dam at Junction Brook, Grand Lake is
800 feet long and 75 feet high. It contains 29,000
cubic yards of concrete.

The original cost estimate on the whole project
was $25 million, but before it was over, it cost $50
million, largely due to the haste of construction.



Road CorutrucUon
Between 1813 and 1894, 3000 miles of road were

constructed in Newfoundland. During the latter
years of that period, $150,000 was spent each
year on road-building, which was 7% of the
colony's budget. Today, $150,000 would build
about one mile of gravel road.

In 1925, a Highroads Commission was formed
to plan road development. At the time, there
were 952 motor cars, 102 trucks, and 1,297
licenced drivers in Newfoundland. By 1930, most
communities on the Avalon Peninsula were
linked by roads, and there were other small
networks on the Bonavista Peqinsula, Burin
Peninsula, Codroy Valley, Grand Falls area, and
Corner Brook area. During the 1930's, road costs
ranged from $6,000 to $20,000 per mile for an 18­
foot wide surface. Costs were kept low during the
Depression by a law that all able-bodied people
must work on local road maintenance in order to
qualify for reliefpayments.

Cost sharing between the government and the
two paper companies (Bowater and the A.N.D.
Co.) succeeded in completing a road from
Corner Brook to Grand Falls by 1949, which left a
total of 208 miles of the future Trans-Canada
Highway route unopened.

Little more than a year after Confederation, on
June 23rd, 1950, the first federal/provincial

agreement for construction of the Trans-Canada
Highway across Newfoundland was signed. The
province's inability to come up with its 50% of
the cost delayed the construction, so in 1956 a
second agreement was signed that allowed for a
greater federal share of costs.

The last gap in the asphalt was closed
ceremoniously on November 27th, 1965 at a point
about 20 miles east of Deer Lake. The following
year, a huge two-mile-long motorcade left St.
John's on July 11th, led by Premier Smallwood,
to drive to Port aux Basques. It was estimated
that 125,000 people or one quarter of Newfound­
land's population greeled the Premier en roule.

In all, Newfoundland'$ Trans-Canada High­
way cost $120,915,187 between 1951 and 1967, with
the Federal contribution being $93,288,510.

Cburcblll Fall. (1966·71)
Located in western Labrador and generating

5,450 megawatts of power, Churchill Falls hydro
development has the largest underground
powerhouse in the world and is the largest
construction project ever undertaken in Canada.
Over the years, some 25,000 people worked there.
with the pe.ak labour force being 6,245 in 1970.
Total construction cost was over $000 million.

The Churchill River drains an area of more
than 22,300 square miles. The task was to create
a reservoir of about 2,500 square miles. This
resulted in the expansion of natural lakes and the
use of 26 million cubic yards of fill to construct
some 88 dykes with a total length of 40 miles.

Before construction at the site could begin. a
lOS-mile road had to be constructed from the
Quebec North Shore and Labrador (QNS&L)
Railroad and a 54o-foot steel bridge was slung
across the river. Formal inauguration of the
project took place on July 17th, 1967 by Premier
Smallwood. Work began on a mile-long access
tunnel 33 feet wide and 28 feet high. to take
machinery in to the future powerhouse.

Final dimensions of the powerhouse. located
about 11 storeys underground, are 972 feet long,
81 feet wide, and 154 feet high. The 11 penstocks
each have an average diameter of 24 feet and are
over 1,200 feet long. The two tailrace tunnels are
two miles long and 45 feet wide.

Most of the excavation and construction at
Churchill Falls was done by the Churchill Con­
structors Joint Venture, sponsored by AUas
Construction of Montreal. The huge generating
machinery was made by the Churchill Falls
Machinery Con'sortium using skills (rom
Canada, France, USA, and Scotland. Power is
generated by turbine wheels of over 40 feet in
diameter. With a casting weight, they are the
world's largest casting in stainless steel.
Similarly, the 170-foot high V-towers that carry
the three 735,000 volt lines into Quebec are the
largest in the world.

Part of the project's success must be at·
tributed to the no-strike, no-lockout agreement
signed between the unions and management in
1967 for the life of the project. Each worker
worked six 10-hour days per week with vacation
pay and a return trip to Montreal or S1. John's
twice each year.

Besides construction of the huge power
generating station, the same five-year period
saw a town built nearby. Phase one involved 59
houses, (our apartment blocks, and a service
complex containing stores, school, hotel,
theatre, and recreation facilities. The com­
munity is now home for about 1000 people.

Acknowledgements are made to the staff of the
NOd. Room at the MUN Library. and to the
following publications:

The Book of Newfoundland, J .R. Smallwood
(ed.) vols. 3,4 and6.

Hertta8e of Power, Langevin Cote. Produced
for Churchill Falls (Labrador) Corp. by Cabana.
Seguin & Associates Ltd.
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The men and their unions
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Unfortunately. stereotypes
have a habit of continuing, even
if they were never true or ha ve
long since changed. And
stereotypes of construction
workers as big, burly brutes and
of union organizers as
hea vyweight wrestlers still
persist.

But fortunately, most people
know that. today. construction

workers are well-trained and
articulate. The union, too, has
changed. Union organizers do
not get by on muscle power.
They have to be skilled in the art
of negotiating and in arbitration
hearings. They need to know
their facts and often they are
more involved in bargaining for
pension funds and health
standards than in just gaining

higher wages for their mem­
bers.

In the following articles we
look at some of the trades in·
volved in the construction in­
dustry and at some of the unions
to which these men belong. We
realize, however. that there are
still many men in the trades who
are not unionized.

A concrete crew with a view. The man to the right of the rakers carries a
vibrator that helps concrete flow into the corners 01 the lorm. This construction
crew IS working on the new library at Memonal Umverslty.
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Smoother sawing for carpenters
Cyril Troke is a small, neatly·

dressed man with a ready smile.
When he speaks, ills with a soft
voice. But don't let his manner
fool you. He's the president,
business agent and power
behind the 1,500 or more
members of Local 579 of the
Carpenter's Union. This very
polite man also had the un·
believable task of trying to pull 3
separate carpenters' unions into
one happy group.

Unlike most pr-Ovincial unions
in which one local represents the
workers in a particular trade,
the carpenters and joiners had
three different locals; one for
western Labrador; another for

.central Newfoundland' and
eastern Labrador; and a third
for eastern Newfoundland and
)Nestern Labrador. Each
negotiated separate
agreements, each often had
different wages, and each oc­
casionally went on strike at
different times.

The difficulties are obvious,
but bringing the three groups
together presented almost as
many problems. Hammers flew,
but the differences were
eventually worked out and, on
June 16, 1980, the three car·
penters' unions were joined into
one. Cyril Troke of Grand Falls
was elected president, and has
since moved to S1. John's.

Last year, eastern Newfound·
land went on strike for higher
wages. The strike is well
remembered, especially by
those working at the Village
Shopping Mall in S1. John's
because it delayed the Mall's
opening and caused some em­
ployers to declare bankruptcy.'
It also resulted in rough edges
between the other two provincial
locals, and the international·
representative, Gonzo'
Gillingham, had a little sawdust
thrown at him.

However, a sizzling summer
strike last year does not
necessarily mean neat
negotiations this year. The
contract ended April 30. If talks
had gone smoothly, a new
contract would probably have

been signed by the end of July.
At the time of writing,
negotiations were rocky and
both sides had applied for a
conciliation officer.

If the carpenters are faced
with another strike, the~' don't
have much to lose. During the
winter, approximately 75% were
unemployed and as of April the
number had not significantly
decreased. "Some didn't do
enough work this year to get
even their stamps," Cyril
reports. Those who are working,

Cyril Troke, President of local 579,

Carpenters' Union.

had jobs at the Stephenville
Linerboard Mill, at a housing
project in Corner Brook, the
Hinds Lake project, the
University Library, the Federal
Taxation Centre and the
telephone building, plus a few
other sites. Promises of work at
Price Newfoundland and on the
scattered shopping mall are in
the wind, but nothing is
definite.

It's a discouraging year and
Cyril Troke thinks that oil may
be the only saviour of the car­
pentry industry. "If all the
talked about projects go ahead,
then it will be a big boom," he
predicts, "but not even the
greatest optimist expects that to
happen very soon."

Besides unemployment,
there's another problem facing
the carpenters' union. And it's
one that most fisherman are
very familiar with ...the
moonlighter versus the bona
fide carpenter. Traditionally in
Newfoundland, fishermen buUt
their homes and boats in the
wintertime. That made them
carpenters, too. In fact, that's
where most carpenters had their
on-the·job-training.

"Everyone figures they are a
carpenter," alleges Cyril. "But
it's just not so. The day is
coming when we will have a
certified trade." This means
that every potential carpenter
will have to take a test or go
through the apprenticeship
program. The younger men and
women already do, but the older
experienced ones do not. In fact,
U's the one trade in which the
average age is older, and the
number of young apprentices
has been negligible. The union is
anxious to change all this and is
pushing on·the-job·training and
the apprenticeship program.

Although there's a move to
more prefabricated structures,
carpenters will always be
needed. But with few jobs
available and a trend towards
"professionalism", it could be
tough sawing for many car·
penters for a while.



John Hickey, carpenter
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In the more than 20 years that
39-year-old John Hickey has
been a carpenter, he has spent
only part oC one summer
working around his home oC
Southern Harbour, Placentia
Bay. Eight years were spent in
Labrador City, several years in
Churchill Falls, a Cew more
years in Come By Chance and
the last five years in S1. John's.

"I mind working away," John
declares. "But there's no work
in Southern Harbour, so you.
have to go elsewhere." In
Labrador John had his Camily
with him. Now they are too old to
move around so he moves alone.

Since coming to work in S1.
John's, John sees his home only
on weekends and Cor an oc­
casional Wednesday night.
During the week he stays in a
boardinghouse. Last year when
he was repairing his home, John
travelled back and Corth daily,
getting up at 4:30 a.m. every
morning. "Besides being ex­
pensive, it was just too hard. I
either had to give up the house
or the job. Now I work on the
house only on the weekends.

Being away Cram home
creates other problems."Il you
were home you would be doing
daily chores around the house.
But I'm stuck in town just lying
around with nothing to do." It's
boardinghouse boredom. Many
men end up drinking away the
money they've earned. John
doesn't.

The travelling liCe is par­
ticularly hard on his Camily.
"We are really close. Because
I'm away a lot, It's difficult on
my wife and the three boys. It
takes a whl1e Cor all of us to get
adjusted to one another. Last
winter when construction on the
arterial road was closed down
Cor three months, it was perfect.
I could look after the boys."

About eight years ago, John
was hired by Lundrigan's to
work at Come By Chance. After
two years there, Lundrigan's
transferred him to St. John's. He
worked for several years on the
overpass and when that was
finished, he started on the

John HIckey, carpenter

Memorial University Library.
"Il you are lucky, you get
transferred Crom one project to
another. In the last five years I
was laid off only three months,"
he explains.

John "fell into" carpentry.
"My father was a fisherman. I
made a few trips, but I knew it
wasn't for me. I knew nothing of
carpentry. I went to Labrador
City 1,000 miles away. I met up
with a journeyman carpenter
and we became buddies. We
worked side by side for five,
years. That's where I learned
my trade. I had no training and
there was no apprenticeship
program.

"In 1960, when I started at
work, we earned $1.90 an hour
and worked for 60 hours a week.
That was a lot more than you
could make at home. There was
no union then so we got no
overtime."

Today John earns $9.00 an
hour. But it's not enough. "My
wife is a nursing assistant and
we are only keeping going." The

fact that he drives from
SouthernHarbour, 80 miles
away, doesn't help, nor the fact
that he pays $35 a week room
and board in 5t. John's. "I'm
really keeping two houses
going," he comments.

As is the case with so many
workers, it depends on the
reputation of the individuals as
to whether they consistently get
jobs. "In fact, John claims, it's
almost the same crew from one
job to the next because the men
are rehired by the same com­
pany for each job. The company
knows the ones that work and
the ones that don't. But John is
quick to add that there wouldn't
be enough carpentry jobs, even
if everyone were a steady
worker.

John has always been a union
man. He knows you have to give
a company your best work, but
you need a union to back you up
on the rules. John, however, is
very practical. "If you don't do
your work, you shouldn't be
working," he states adamantly ..
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Huff and puff, but the houses won't blow down
"Our biggest problems are the

new construction materials like
aluminum, brought in from
Japan," claims Ray Ryall,
business agent for the 600
unionized bricklayers in the
province. "We meet with ar­
chitects, the construction trade
and an Atlantic Council to
discuss these problems."

Ray isn't worried, however,
about the bricklayers being put
out of business, but he is worried
about keeping all of his masons
employed in a construction
industry with a bleak future.
And the seasonal nature of the
mason's work doesn't help.
Although some jobs are so
planned that by winter the basic
structure is enclosed enabling
bricklayers to continue, other
buildings such as the telephone
building in S1. John's and the
mall in Corner Brook kept on
only a seasonal crew. For­
tunately, the bulky taxation
centre in S1. John's was far
enough along to keep some of

Ray's men busy during the cold
months.

"When people talk about the
high wages ($10.12 an hour
April, 1980) that bricklayers get,
they forget that the seasonal
employment knocks that right
down," charges Ray. "In a good
season a mason might make
$14,000 _ if they don't work in
the winter, they don't earn
money."

Although construction is down
all over the province, it hasn't
been a complete disaster for the
bricklayers. There were a fair
number of projects being built
that involve brickwork and
there is a $3 million re­
construction project in Virginia
Park, S1. John's, which will
employ some. Much to the
distress of the homeowners, a
large number of the newly
constructed houses in the park
have deteriorated. "It had
nothing to do with our work­
manship," maintains Ray. "It
was the material used. Although
it provides jobs, we'd rather it

hadn't happened."
According to a survey taken

four years ago, the average age
of bricklayers is the youngest of
aU the trades. Ray figures the
money attracts them, "but the
young people forget that on
rainy days they don't work and
that it's only seasonal em­
ployment-"

At the moment, there are only
two trade schools in the province
offering training ... in St. John's
and Corner Brook. For the most
part, Newfoundland brick from
Trinity Brick Yards is used.
"It's the finest kind," reports
Ray. The brick yard is owned by
Crosbie and Company and you
will notice that most of Crosbie's
projects are buill with this
brick.

Most of the bricklayers come
from eastern Newfoundland..
Trinity, Bonavista and Con­
ception Bay. And Ray is pleased
to note that in his years as
business agent, there have been
very few labour problems.

Henry Mouland, mason
Fifty-nine-year-old Henry

Mouland has been around,
Brought up in Bonavista, he
went to the mainland when he
was 19. After a stint in the
Canadian Army, he went to
trades school arut learned
masonry. He continued to work
on the mainland because op­
portunities were few in
Newfoundland and the pay was
low.

In 1965, a small building boom
appeared on Newfoundland's
horizon and Henry returned
home. He started up his own
business, travelling to wherever
the jobs were. At one time his
'company, Eastern Masonry,
employed 98 men. Today he has
14 on the Memorial University
Library. But another firm,
Standard Masonry, also run by
Henry and his partners, is
looking after the Telephone
Building in St. John's. Still, the
boom, if there ever was one, has
long since subsided. Henry Mouland, mason

When Henry first came back
to Newfoundland, he had trouble
gelling masons. But today, with
relatively few projects being
constructed, it's not a problem.
Men are crying for work.

Lundrigan's has the main
contract to construct Memorial
University's Library, but for the
specialized trades Lundrigan's
sub-contracts to firms such as
Eastern Masonry. On this
building Henry is putting on the
brick and concrete block used
for partitions. They don't do
cement work because that's a
job for cement finishers.

Henry is the foreman. In fact
Henry has been a foreman
almost all his life, but he may
not be in the future. "There's' a
lull in the construction work,"
he reports. "I suppose there will
always be a certain amount of
work, but the future doesn't look
too good now."
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Iron workers - gymnasts of the building trades
"The life expectancy of an

iron worker used to be 10
ycars," I'cpons Davc Wade,
business agent for local 764 of
the iron workers "Today there's
no problem. I can remember
only one death, and that was on
the Royal Newfoundland Con­
stabulary Building in S1. John's

The iron workers, who were
established in the province 25
years ago, have always been
concerned about safety. It's
their men, the structural riggers
who are the gymnasts of the
building trades. Tiptoeing out
onto narrow beams high above
the ground, the riggers connect
their bars of steel.

The Mohawk Indians were
famous all over North America
for their daredevil rigging skill
at higb heights. Tbe Newfoun-

Rod-men tie up the reinforcing steel,

dlanders were equally as well
known. "There was the indian
gang and the fish gang," recalls
Dave. "And competition on the
beam was fierce between the
two."

Perhaps more than any other
trade the Newfoundland riggers
are found throughout North
America - from New York City
to Los Angeles. "A lot go to Los
Angeles because the president of
the union out there is from
Newfoundland," comme~ts
Dave. "It's a specialized trade
and they have to go where the
work is."

approximately 350 radmen and
riggers in the Newfoundland
local, only 120 are employed in
the province; 65 are looking for
work and the others are on the
mainland,

In Newfoundland the iron
workers are busy erecting
bridges and buildings. Right
now 60 are employed in
Stephenville restructuring the
former Linerboard Mill for pulp
and paper use. The remainder is
working on the Telephone
Building in St. John's, the
Corner Brook Mill, on a few
schools and the occasional fish
plant.

Dave himself has worked all
over the North American map.
Returning to the province in
1972, he immediately became
involved in the union, and
several years "go he replaced
Bill Woodford as business agent.
A steel man to the core, he can
.pend hours telling you stories of
being on the beam.

Most iron workers come from
Conception Bay between
Holyrood and Colliers. And
those who work in 8t. John's
commute daily. "No one is
.ubsidized who liv.es within a 25­
mUe radius of the 8t. John's City
Hall," indicates Dave. But those
who live further away and must
board are paid '14.50 per day for
room and board. Other benefits
from the union to these '10.60­
an-hour journeymen arc a
health and welfare plan. "It's
there, but we're trying to im­
prove it. Plus, we are trying to
get up a pension fund." The
word strike is not a familiar
word in an iron workers union.
The last one was in 1976.

The average age of an iron
worker is 35. "We don't have too
many t~at are 65," indicates
Dave. "It's too dUficult to be
elimbins everywhere."
Although there is no training
pro.ram for iron workers In the
trades school, there is a two­
year apprenticeship program
and Dave reports that young
men are continually entering.
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Gerald Costigan, iron worker
"My father was a steel man", Conception Bay. One reason for

announces 35-Year-old Gerald the move was to be close to St.
Costigan of Seal Cove, as he John's. Gerald thought this was
takes a break from his work on important since most of the jobs
the Memorial University now appear to be in the capital
Library. "And I broke in with city. "It only takes half an hour
him. They actually call me a in the morning and three­
rod man. We put the reinforced quarters of an hour in the af­
steel in. But there is another ternoon," claims Gerald who
type of steel worker ... the ones travels back and forth daily.
who work high up and do the
hooking. We both belong to the Gerald has been the shop
same union ... the iron workers.

"Our io~hasn'tchanged much
since lye been at it. It's the
same -technique that 1 learned
fro;£' my father. The only dif­
ference now from when 1 started
off i{that they were a lot more
'lJarticular. Before when we did a
job, it had to be done right. But
now they don't care."

Gerald, a shop steward, is
quick to point out that this is not
the fault of the workers. They
are only obeying orders. And the
work still meets safety stan­
dards. It's just that rather t.han lmeeting maximum or medtum
standards, minimum standards
are the order of the day.

Gerald has worked all over the
province ... at the Erco Plant in
Long Harbour, at the I...·'C~:-~L/
Stephenville Linerboard Mill
and in St. John's. Unlike the
construction steel workers, he'
has not had to travel out of the

l

province. And like many of the
men Deeb Awa.b spoke with atl
the construction site, Gerald l
considers his working record to'
be pure luck. I

co'~Tph~~y ~~veo~~n ~:rk~:~of~~1
in the last 10 years," he reports.
"Before this job I was working.
on the Village shopping malL
The reason we were so lucky to
get this job was that our
foreman for the past 10 years is
the foreman at the library. He
knows the men he wants and he
gave us the call. In the last 10
years I've probably been out of
work only 14 months. And that
was spread out." I

Although originally from
Harbour Main, Gerald and his
wife now live in Seal Cove, Gerald Costigan, iron worker.

steward for the last four or five
jobs. Just before the job begins,
the men get together and pick
their steward. If there are any
problems, the steward has to
call the union. "Most of the
problems result because
another trade is doing our
work," notes Gerald, "but that
doesn't happen too often. Mostly
we sort it out ourselves. This job
has been easy that way."



Men of iron
Like kids on a giant set of

monkey-bars. iron workers
clamber around on steel beams
high above the ground as part of
their work. "I-heams of any size
can be climbed fairly easilyI"
explains Kevin Flaherty,
gesturing with large hands that
have clung to many a cold steel
beam. "You just hand-over­
hand up both sides of one flange
and walk your feel up the op­
posite flange. I( the two flanges
are more than 36 inches apart,
though. it does gel tricky. You
have to use hands and knees to
go up one Oange. Pipe and box
columns are often used where
they are to be left exposed in tbe
finished building. They can'l be
c1imbedatall."

From his home in Avondale.
Kevin has travelled all over
Newfoundland and Labrador,
and down to Torohto for work.
He started in the trade in 1964
and has been a foreman since
1968. This means that he is
seldom required to climb beams
any more and his tool belt is
getting a bit rusty. For a man 44
years old, he is in remarkable
shape.

"The wage for ironworkers
was $2.15 per hour back in 1965,"
Kevin told us. "Now it is up to
$10.60. But you rarely get a 40­
hour week in this type of work.
The weather interrupts, and
many of the jobs, particularly
those in this province. are very
short. You can imagine that it
doesn't take very long to put up
the iron for a three-storey
building. Still. I generally get
nine or ten months of work out of
a year. This year is different­
the slowest time I've seen in 15
years."

Like other construction
tradesmen, Newfoundland's 300
ironworkers have seen recent
improvements in the safety
conditions of their work. For the
past four years there has been a
regulation that planking, safety
nets, or metal decking be in­
stalled at least every 30 feet as a
building goes up. This helps
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prevent the possibility of long- Kevin and his wife, Alice, had
distance falls. grandfathers in construction

and ironwork. Between the two
For at least three generations, of them, they have about twenty

the men of Conception Bay have living relatives involved in
worked on construction sites in construction. You might say the
eastern North America. and now family is built on a good foun­
many are out in Alberta. Both dation.

Kevin Flaherty displays his ironwor1c.er'a tool bell.
Tapered bull pin at left and the handles of spud wren"
ches on right are used to line up bolt holes in Iron
beams.
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Tinsmiths looking for rainbows

Sheet-metal workers install fans and air ducts.

Unemployment was so bad
among the sheet-metal workers
last year that even their
business agent, 32-year old Pat
McCormick, had to go on VIC.
With only 100 of the 176 unionized
sheet-metal workers employed,
there wasn't enough money in
the till to pay Pat's wages. This
year isn't much better.

With such an overriding
problem, everything else seems
to lose its importance. "We don't
even have problems with
management," laughs this
former sheet-metal worker,
"because they don't have any
work either."

Because of such high unem­
ployment, the union is adamant

that preference should be given
to Newfoundlanders first for all
jobs. "At one time this was a
problem," exclaims this St.
John's native. "But today, it
isn't. Before any company
comes in they are told they have
to use strictly Newfoundland
labour. It's a union regulation;
not a government regulation. It
all started in Labrador when
Quebec companies were
bringing in their own labour.
Now Quebec has made it a law to
hire only Quebecers and I don't
see why our government can't
do the same thing. Alberta
accepts people from outside, but
they wouldn't if they had their
own people unemployed."

Sheet-metal work is
specialized trade. Only a few
workers are needed on each site.
For example, on the University
library, there are only 7,
although over 100 carpenters are
employed. In Stephenville, the
most employed were 6. It's no
wonder that many are outside
the province trying to find work.
"They leave not because they
want to," says Pat. "It's for
survival. First chance, they try
to come home. .

"The percentage of sheet­
metal workers in the province
not unionized is maybe 10-15 per
cent," states Pat. "And those
are mostly families working on
their own. Of the construction
workers, I guess 100 per cent are
unionized. "

By anyone's standards, this
30-year-old, 176-member union
is not large. But Pat maintains
that sheet-metal work is not a
dying trade. "We were
originally tinsmiths," he points
out, "and what we do is very
highly skilled. Today, it could be
considered a dying trade only
because everyone is pushing for
a cheaper job. The quality of the
trade and the tradesman aren't
dying ... just the quality of the
designed product."

Despite the fact that only a
few sheet-metal workers are
needed for each job, training of
some 12 workers a year goes on.
lt's a four-year, 8.000-hour
program with 6 weeks of every
year spent at the trades college
getting theoretical and practical
experience.

With such skills needed, the
trade can demand high wages­
until April 30, 1980, a jour­
neyman was paid $11.55. If
negotiations go smoothly, by the
end of the summer, this wage
should be increased.

In the Wizard of Oz, the tin
man accompanied Dorothy, the
scarecrow and the lion to the
Emerald City: Each was looking
for something different. In the
case of Newfoundland's tin men,
they would be looking for jobs.



Andy Coady, sheet-metal worker
One day young Andy Coady of others in gelling pension and

St. John's walked into health-care funds, it does
Clouston's on Duckworth Street require a heated trailer for the
and asked for a job. He got one. boys working on the con­
as an apprentice tinsmith. struction sites in the winter.
making and repairing pots and That's a welcome relief.
pans. Five years later he had
finished his apprenticeship. But As this wiry man sits in
no sooner had he become a Becker's mobile construction
journeyman. than mass
production signalled an end to
his trade. Fortunately, there
was another branch of his trade,
sheet-metal work. which he
could slide into. "We had on-the­
job training for sheet metal
work," he recalls. "It wasn't a
big adjustment."

Since moving into the con­
struction field. Andy has worked
all over the province and as far
away as Greenland. Most of the
time he is installing hot-air
furnaces in schools and office
buildings. On the Memorial
University Library. Andy. who
is the foreman. and 6 other
sheet-metal workers are in­
stalling ventilation, air con­
ditioning and beating equip­
ment. All of the necessary parts
are made at a nearby Bec1in
Industrial Park and then hauled
to the library site to be installed
by Andy and bis boys.

Andy works for Becker
Contractors who have done work
for Federal Fisheries Buildings
in the White Hills just 'outside of
St. John's and are working at the
telephone building under con­
struction near the St. John's
waterfront. Andy has been with
lhe company for 12 years and
has been the foreman for the
past several years.

"Being a senior man with a
company sort of protects you
from layoff," indicates 43-year­
old Andy. "The only time I've
lost work is through strikes and
work stoppages. It

Until April 30. 1980 a sheet
metal worker was earning
$11.55. This hourly wage now is
under negotiation. "It's one of
l.he highest paid trades," reports
Andy, "because it involves
skilled labour." And while the
union has been a little behind Andy Coady, sheet-metal wot1l.er
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shack looking at blueprints, he
describes the process by which
fresh air is hauled into the
building, and then fills in
another heating unit with his
yellow magic maker. In talking
with people like Andy, you
realize just how complicated
some of the work is.



CK AWASH

Electrical union lights the way
Trying to see Fred Howdring

is like trying to see the prime
minister. It's not that Fred
avoids the press. Il's just that he
is always in meetings. Even
when you nail him down and sit
in his oHice, he darts out a back
door, saying, "it's an
emergency" and usually it is.

You see, Fred wears two hats.
He's president of the building
trades council which involves 12
large unions. He's also business
agent for local 2330 of the In·
ternalional Brotherhood of
Electrical Workers. That's the
union that went on strike during
the early part of June. The
members are looking for higher
wages.

The men are also looking for
jobs, allhough that is not
directly related to the strike.
There are approximately 850
unionized men in electrical
construction; 514 ofthem are out
of work; 81 are working
outside the province as far west
as Calgary and as far south as
New Orleans. "If this isn't the
worst it's ever been, it's pretty
close," claims Fred. "If the
Lower Churchill goes ahead,
however, we would be
laughing."

The electricians would also be
doing better if they could work
on the oil rigs .. but they can't
until they get the proper
training. And that's a sore point
for the union. "We put together
our own project on training for
the offshore," explains a
disgruntled Fred. "It cost us
money. We got the budget
cleared with the government but
it has been throwing stumbling
blocks at us ever since. Imagine,
it's our government that is
making it difficult for our people
to get trained."

Electricians are a young
group the average age is
about 31 with only a handful over
SO. They come from all over the
province and are highly trained
and highly paid ($12.33 per hour
prior to April 30, 1980) compared
to other trades. Founded in the
United States in 1891, the union

is one of the oldest in North
America.

A former electrician, 4().year·
old Fred has been a union man
for 12 years and a business agent
for 8. "Getting messed up by an
employer made me become a
union man," Fred recalls. "I
figured if I got in there, maybe I
could see what was happening."

As a business agent Fred's a
busy man - he copes with:
personnel problems, finding
jobs, workmen's compensation,
unemployment insurance labour
standards and labour relations.
However, negotiations, ar­
bitrations and grievances are
his particular loves. And you
can imagine he's good ... he's
fast moving with an energetic
persuasive manner and a
trusting smile.

In recent years two areas of
union life are attracting in-

creasing attention: education
and fringe benefits. Fred takes
courses whenever he can. And
when he's on the road, he often
conducts seminars in oc­
cupational safety, shop steward
training or supervisory
techniques. When in his office
he's working on benefit plans.
"We started our pension fund
retroactive to 1976 this year," he
reports. "Members also get
$25,000 life insurance and $50,000
indemnity. Drugs and glasses
are paid for and 75% of our
members wages are paid if they
are off the job because of an
accident. Right now they arc
good for 10 years at $800 a month
in case of long·term disability."

There's no question that Fred
is plugged into the right socket
and the outcome of the present
strike will determine just how
bright the future is.



Don Sutton, electrician
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"'!'his year is one of the worst
I've seen and I'm at it 20 years
now," comments Don Sutton,
inside the Lundrigan's shack at
the Memorial University
Library construction site.
"There's just no work. Our
union has close to 1,000 mem­
bers and there's probably only
300 working. Some have been
out of work three years. Others
are leaving the trade."

Those with solid reputations
have fa ired better. In the two
decades, this 31-year-old, giant
bear of a man has lost only about
10 months work.

Don is also lucky in another
way. A St. John's native, most of
his jobs have been in the area­
Atlantic Place, the Village
shopping mall and a Holyrood
generator. At one point he did
work in Sudbury, Ontario, and
on the Labrador, but that was
years ago.

On so";e of these jobs Don has
been foreman, but he doesn't
like it. "You can't just leave
your job at night," he com·
plains. "If something isn't done
properly, it will come back to
me, because I told them how to
do it. Working on the Village was
one of the best jobs; I wasn't
foreman there."

Allhough not a foreman, he
had other problems at the
Village site. The carpenters
went on strike. The electricians
had to obey and with so many
members in the union, it was
difficult for them to receive
strike pay. "We just had to
suffer along," Don recalls.
"Strikes are bad, but you can't
live without a unilln."

Despite strikes, he has been
able to live within his wages. He
is the sole support of his family,
a wife and three kids - up until
now. "Within the last 12 months,
I have found it difficult. You
don't have that extra." But the
pinch isn't enough for him to
want to bargain back from a 36·
hour week to a 4()..hour week. He
likes Friday afternoons off.

At the Library site, there are 9
electricians. The job demands

Don Sutton, electrician

slightly different electrical
skills because the lighting goes
right into the concrete slabs in
the ceilings. "All your lighting
boxes and fire detectors have to
be in before you pour the can·
crete cement," he notes. It's
not a new concept. Fifteen years
ago Don worked on a similar
job.

Each job is different,
however, with different sets of
problems. Basically it is up to
the foreman to interpret the
plans. He phones the engineers
when there are difficulties.
Everything is done to

specifications. It is also done to
standards. But with costs
continually climbing, jobs are
being done to minimum stan·
dards. "The old timers would'
make it, polish it. sit back and
admire it," reflects Don. "You
can't afford that today. It's
made just to be within the
standards. Everything today is
production oriented." Don
regrets this because sometimes
it reflects on the workers, but
they're just obeying work or­
ders. Besides which he's one
who always has taken pride in a
job well done.
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Little work for plumbers
"I'd say we've got 50%

unemployment among our
plumbers," remarked a sad­
dened George Brocklehurst,
business agent (or the 860
members o( the plumbers and
pipefitters union. "And its been
that way for quite some time.'
There's just no construction.
We've got about 220-230 men on
large c'onstruction sites and
about 200 are on the smaller
home-type jobs. The rest are
either unemployed or away
from the province on a travel
card working or trying to find
work."

The last good year that
Brocklehurst can remember
was in 1976 and it has been
downhill ever since for his union
which represents about 90% of

the plumbers in the province.
Rumours of projects fly around,
"But we're the last to know,"
claims Brocklehurst. "I've
heard talk about projects in S1.
John's, Stephenville and in other
centres...but no one will tell us
anything definite. This is tough
on the men."

Like the electricians, the
plumbers work a 36·hour work­
week. The purpose was to
provide more work for more
men but realistically, it's dif­
ficult to say whether it does.
With so few men working, a few
hours one way or another make
little difference. It mostly
means a Friday afternoon off
without pay.

Unlike the painters and
carpenters, plumbers come

from all over the province and
they tend to be a young group.
35 is the average age. Like other
trades, most construction
plumbers have to travel to
where the work is, but if they
can show valid reason for not
wanting to travel, they won't be
penalized.

Most business agents have
many day-to-day details to deal
with. Brocklehurst, who has
been the business agent for 6'
years, is no exception. He
handles 'II requests (or con­
struction plumbers, short-term
training and education, and on­
the-job disputes. But all o( these
details are minute compared to'
the lack of work. And there's:
little a union can do about that. !

Clyde Best, plumber
" I spent about 18 years at

Memorial University and I
haven't got a degree yet,"
declares Clyde Best, a plumbing
foreman, witli a grin. "I worked
on the Engineering Building for
4 years, the Chemistry Building'
for 3 years, the Thompson
Student Centre for 2 years and
the Education Building for a
couple of years. In between I
worked on the tunnels and
boilers. Now I'm working on the
Library."

Clyde hasn't gotten a degree
yet nor has he become a
University employee. It just
,happens that his employer in
recent years, William Tiller
(1968 Ltd., has bid and received
most of the plumbing contracts
when there's construction to be
done on the 2QO-acre campus.

Clyde is one of the lucky ones.
[n the 25 years or so that he has
been a plumber, this Welileyvi.lle
native hasn't been without work
for more than a couple of
months. "But that's not true for

'plumbers in general." he adds,
as he sits on a stool in Tiller's
small construction shack on the
University campus. When
pushed, he guesses that being a

Clyde Best, plumber

foreman has helped him to get
the jobs.

As a young man, 44-year-old
Clyde knew he didn't want to
fish. He came to S1. John's "to
get a trade", but the only jobs

·open at that time were in
plumbing and in operatin« a
wireless. Because most of the
boys from Wesleyville took the
wireless course, Clyde thought
he'd have better luck at plum­
bing. He did, but household and
maintenance plumbing never

\ interested him. "Construction is
more interesting. You can see

. something when you're
finished," he notes.

On the Library job, .Clyde
oversees the plumbing which
includes the air conditioning and
the chillers. It's a simple
straight-forward job, not like the
Chemistry Building which in­
volved installing intricate
laboratory equipment. It's also
a job that involves mostly
copper and steel. Gone are the
days when only galvanized pipe
was used.

Although a massive building
(200,000 square feet and costing
$12 million), there are only 7
plumbers on the job consisting
of two welders, two journeymen
and three helpers. "With a small
crew, each man knows how
much he can accomplish in a
day," announces the foreman.

If Clyde works steadily aU
year, he can m'ake about $25,000
plus paid holidays and 12%
vacation pay. But while his four
kids were growing up, a
plumber's pay was not enough.
His wife worked...and still does.
"It was essential," reflects
Clyde.
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Painting a union picture

onion_ in a frying pan.
Meanwhile cook rice in two
cup. of boiling water (ap.
prox. 15 min•. ) over low heat.
Add green pepper and
tomatoes to meat mixture
Ind cook _lowly_Add cooked.
rice, ketchup, lOyl, chili Ind
Worcbe_tershire sauces Ind
JaIt and pepper. Put in a
large covered cauerole Ind
bake at W-F. for 45 miDI.
(The enUre miIture can be
Jtored in the refrigerator
overntabt and cooked the next
day, but cookinl time _bould
be lDerelled to 1 bour.)

not to mention the small
government buildings that arc
popping up around the province.
The government always hires
union workers and so many of
Jack's men are guaranteed at
least a sum mer job.

Although roughly 4000 of the
union men come from St. John's,
there's a large number who live
in the Conception Bay area.
They mostly work in St. John's,
staying in boarding houses
during the week.

After about a six-year stint as
an independent union, the
painters joined the international
painters and allied workers
union again. Their top priority in
the coming years will be to look
for higher wages and then they
will be trying to improve pen­
sions. And the ongoing battle
will be trying to sell 'more
painters on the idea of
unionization.

Hearty Goulash
Ingredients :

1 C. short grain rice
lIb. ground beef
JA C. chopped ,reen pepper_
'r'.t C. chopped OniODI
1 Inge can (2801.) tomatoe_
1 tablespoon Soya sauce
1 teaspoon Worehesterah1re
_auce
~ cup chiU Jauce
JA cup ketchup
salt and pepper to talte

Method:
Brown V'OUDd beef and

aren't eligible for
ployment.

"If someone is a member of
the union. then he's a
professional... a firm knows it's
getting nothing but the best.
Take for example the Village
Mall. A mainland chain needed 2
painters for their store. Being

union operated, they called
the union who sent over its best
men. If this company hadn't
called the union for its men, it
probably would have gotten 20
people who were nol properly
trained."

Unlike other trained unions.
the painters are not suffering
from lack of work ...yet. Ob­
viously they could handle more
work, but at the moment they
are working on several nearly
completed projects. Added to
this is the "sprucing up" that
takes place each summer in
schools and other institutions,

"Why would a painter join a
union?" exclaims Jack Ivany,
business agem for ap-
proximately 160 unionized
painters in the province, "Why,
to get better working conditions,
terrific health and welfare
benefits, free drugs, help with
hospital care and eye glasses."

Traditionally, painters have
been non-union men. And today
only about one half of the
painters in the province are
members of the union. A major
stumbling block was the
government who did not
recognize painting as an official
trade until 7 years ago. Today,
however, there is an ap,
prenticeship program in which
painters learn everything from
spray painting to sparkling. And
upon becoming a journeyman, a
spray painter earned up until
April 30, 1980, $8.17 an hour; a
lino sparkler $8.07; and a
general painter $7.97. Wages are
now under negotiation, This recipe and the others that

There is no shortage of men follow in this special section are
coming through the ap- favourites for hungry men and
prenticeship program. Every women who work up an appetite

~~:dua~~n,~~s~t w1:'1l :~~nt::~ 1--------_In_'_he_c_on_,_,,_uc_''T'on_,_e_cl_n,_,--------; I
three of those men in the con-
struction industry, if we are
lucky," laments Jack. "Usually
they take permanent jobs as a
caretaker or something. Con­
struction painters have to travel
and a lot of men don't like that."

Jack emphasizes the im­
portance of this training
program. It's also important for
another reason ...keeping out the
moonlighters and independents.
"There's a problem with those
who are self-employed," reports
Jack. "Many of them don't go
through the training program.
They aren't members of the
union and don't pay into the
agreements. And they work for
below the standardized painters
wage.

Also those independents ex­
perience their own problems.
Employers expect them to
produce fast without quality,
This squeezes out the older men
who can'l compete with the
speed. The self-employed also
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When is a labourer not a labourer?
Now Paul IS earning $1.85 an

hour as an Instrument man. In
very general terms this means
he makes sure that the
blueprints match the building
and are built to scale, His
training has been on the job. and
although Paul won't admit it, he
has obviously shown some
degree of responsibility over the
years, He's also shop steward.

Paul has been working at the
university library for the last
year. The job is expected to be
completed by the end of 1981.
After that who knows. "There's
nothing to the construction
racket. It's just a streak of
luck." he says. "1 've had 8 years
of solid work. I expect there will
be more,"

"I've been in trucks, dozers.
loaders. shovels, tractor trailers
- the only thing I haven't tried
yetis EPA jets!" is how 34-year·
old Clarence BUll of Upper
Island Cove describes his 15
years as a heavy equipment
operator, He. too, is in the
labourers' union, after spending
four years in the operating
engineers' union.

"What I like best is drivin' the
big tractor-trailers on the high­
way with a cool breeze and the
stereo turned up," smiles
Clarence, thinking of the
freedom of the road. "The
hardest type of equipment to

-",,-""1L.,J operate. I would say. is the big
diesel shovel. You've got both
hands and both feet going all the
time, no breaks. Luckily them
feUas are scarce now except in
open pit mines,"

Clarence worked up in
Churchill Falls for almost five
years and drove one of the most
speciaUzed trucks in the world.
It was a 196-foot truck for
carrying transformers that
weighed as much as 224 tons.
Rolling on 1-foot tires, the
vehicle has two 100 horsepower
tractors with six-wheel drive.
Three men are needed to drive
it: one in each tractor, and
another in the computer room on
flfe'float to keep the transformer
level aU the way.

this causes friction from within
the trade union movement since
the building trades have spent
years trying to promote
jurisdictional rights.

!,'or Paul Pennell, 26, these
internal union squabbles are not
a problem. A member of the
labourers' union, he's been
working on construction sites in
the St. John's area for the past 8
years. Fresh from school and
totally unskilled. he got the first
job he could find. It was un­
skilled construction work at
$2.85 an hour. In the following
years he did whatever was
asked of him he poured
concrete, drove a trUCk, helped
a carpenter. He worked on a
school, at an old-age home, in
the Holiday Inn. and on a
reservoir tank.

I

P8ul Pennell

Just who makes up the
labourers' union? Well, It could
be anyone who doesn't fit into an
existing trade or it could be an
unskilled labourer. And then
again it could be a skilled car­
penter or a bricklayer.

Deco Awash isn't really sure
since the union was not anxious
to talk to us. But from what we
can discover, the union's
strength lies in organizing the
unorganized. In other words
when the labourers union
organizes a non-unionized group
of men or women, the labourers
will then sign with a con·
strucHon company and
represent the men and women
on site. This means that a
labourer can now do work that is
normally performed by a car·
penter or bricklayer. Obviously,
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View from the top. Manuel Sutton on the boom of the lower crane (Photo by
Mark Dykeman).

"It goes with the job. I'd go
crazy if 1 had to stay around
home every day."

Instrument men and crane
operators ... two very different
professions. Both are very
skilled jobs and yet these men
belong to the same union as the
caretaker who cleans up the
lunch room.

St. John's, J have it really good
- he's home every night."

One of the local carpenters
maintains a 10-passenger van
and drives some of the local
construction workers back and
forth to St. John's every day for
$25 per week. "I don't mind the
travelling," ~hrugs Clarence.

These days, Clarence is 1..-------­
operating the only tower crane
in Newfoundland, a Manitowoc­
Potain model 766. Perched 140
feet above the ground, he works
the crane from two short levers
and delivers to his fellow
workers everything that cannot
walk steel, insulation,
machinery and buckets of
concrete. The crane is the spinal
cord of the whole construction
job, and according to one
foreman. if it was broken down
for more than four hours, about
100 men would have to go home.

"This crane is far easier to
operate than a mobile crane."
explains Clarence. "You don't
have to worry about it tipping
over. Limit switches will cut off
the power if load limits are
exceeded. But we can't use it in
more than 30-mile-per-hour
breezes. When it is windy you
just can't stop it from swinging,
and the load could easily pin a
man against a wall or knock him
over."

"I like it better when Clarence
is working on one spot where 1
know how to get a hold of him,"
says Mabel Butt, Clarence's
wife. "When he's on the road
with a truck, I've got no idea
where he is. With him working in

Clarence's crane.
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